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1*PlfoF07 aft?! 2003 Hi EKMJ2ft SPlftrfcllft 01 Sftlf 19W Hi -33/1994 lfr^<^A) WlftN^W 
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MINISTRY OF FINANCE 
(Department of Heroine) 

(OFFICE OF THE COMMISSIONER OF CENTRAL EXCISE KALDIA CQMMISSTONERATE) 

Kolkata, the 24th April,2008 
No. 2/200g-CUSTOMS(NT) 

S.O* 918.—Id exercise of the powers conferred under Section 9 of the Customs Act, 1962 as delegated by 
NodftoiionNo. 33/ I994 -Cus£mb 5(NT) dated 1st July 1994 issued under Section 152 of the Customs Act, 1962(51 of 1962) 
read with MFDR Circular No. 31/2003-Customs dated 7th April 2003, (he factory premises of M/s United Nanotech 
Products Ltd., at Plot New 03, Howrah Polypark, Dhulagpri, Sanlcrail, Howrah, West Bengal, Pin-711 313 are, hereby, 
decalred to be a Warehousing Station under Section 9 of the Customs Act, 19tf2 (52 ofl 962) for the purpose of setting up 
of a 100% Export Oriented Unit, as approved by the Development Commissioner, Falta Special Economic Zone, Ministiy 
of Commerce, Government of India. Vide their letter No.-2{t >41-5/2007/2790 dated 17-09-2007. 

[C. No. W(l6)2rCE/HALTECHfllW«7/7125-54] 
C. M. MEHRA, Commissioner 

28 2008 

tf* 03/2008-09 

929. —'Nw, 1961(1961 MM 43 Ml) M& MW10 

m* ^*5(23 7ft) 4ft ’ivwtj (vi W ^PTit Tit^rnf iribT ^ '5^ Pmhu] 

2003-04 fcn* ^farr mrt ^ &r*m t ferr arcror* Mft ^ 

Tiftrfn otwt f^rr, 1962 ^ Iwr 2 fftt^ ^ titm aenro 1961 Mm to ^ 

3'i«'^s (23 7ft) 4ft dMMIu (vi) MtniMMHf ^ tfu<( Mi^ I 

[4»Mfc ^aai3lV^(n3W(’?R^M)/^W 10C 237ft)( vi )/2Q0S-Q9 ] 
971 7ft. 4>RlH, 3H<^t 311^44 

OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX 
Jaipur, the 28th April,2008 

< No* 03/200*. M 

S.O, 929,—In exercise ofthe powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 o f 1961) read with rule 2CA of the Income-tax Rules* 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “Marut Nandau Educational Society, Kharihal, Distt Alwar" for the purpose of said section for the 
AY.2003-04A onwards: 

Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (23C) of 
section IQ ofthe Income-tax Act, 1961 read with role 2CA ofthe Income-tax Rules, J 962. * 

[No. CaT/JPR/AddlCIT(Coord.yi 0(23CXvi)tt008-09] 
5. C. KAPIL, Chief Commissioner of Income-tax 

RMg*, 28 srita, 2008 

tf. 04/2000-99 

930, —STmfiFFT, 1961(1961 Mil 43 

it (23 7ft) Mft 3MMR1 (vi) Mt Afirai T!fa?pif Mil TfdPr U®M MjBvCRI 

2006-07 WT snft it MITT ^ £ Tflqftwf MfWW, MUl^r $ : 

Mvrft % Ttftfir ’Pimm* 1962 Mt Ppft 2 7fh( ^ him 1961 mS mrt 10 

(23 ”tft) Mft T^TMTO (vi) 4^ wiqMFTf ^ Mit I 

[OTjfc: ^3n^34MI3n/{7PrMM)^Pl/10(23#)(vi 5/2008-09] 
^TT. #. 3IHrcft 
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2003 


Jaipur* the 28th April, 2008 
No. 04/2008-09 

$*Q. 934<-^excicbeofthepovw$ conferred l^sub-clausefviJofctausefSSC) of SectianlO of the Encome- 
tax Act, 1961 (43 of 1961) read with role 2CA of the Income-tax Rule*, \962 the Chief Coiranisiwoer of Income^*, Jaipur 
hereby approves "Deepshfldia Kala Sansthan, Jaipur” for the purpose of said section for the A*Y* 2006-07 & cowards. 

Provided diet the society conforms to and compiles with die provisions of sub-clause (vi) of clause (23C) of 
Section 10 ofthe Incotoe-tti Act, 1961 read with rule 2CA ofthe Income-tax Rules; 19S2. - ■ 

[Na CCTT/JPR/AddlcnXCocidyiC(23C^ 

5- C- KAPIL* Chief CommiRkgief ofl»oonw-fl*> 


28 3I&5T, 2008 

931.—’3^t) v£m, 1970/1980 $ 3 ^TSWZ 

Ikroft (iraiFTf w\ ^ artpn) aifaFrcu, i97a/]980-a?t tiro 

^13p|i| ’JH, vwii, A ^ ^ ftn flWcfr 

Nlill BW, ^ F&flB? *l , Wl ’fa-tHAPfl ^ HlPfll ( 

[rpl Tt 9/22/2006-^^1 ] 
flfr, 33 

(Departmeut of Financial Services) 

New Delhi* (be 28th April*2008 

S.O* 931*—In exercise of the powers conferred by sub-section 3(It) and (3-A) of Section 9 of the Balking 
Companies (Acquisition and Transfer ofUndertakings) Act, 1970/1980 read with sub-claw (1) of clause 3 ofthe Nation¬ 
alized Pflnh (Management and Miscellaneous Provisions! Scheme* 1970/1980, the Central Government hereby nominates 
Sfari P + V. Gtidifeddy as part-time non-official Director on the Board of Directors of Allahabad Bank for a period of three 
years from the date of notification and/or until further orders, whichever is earlier. 

[F. No 9 j 22 / 2006 -BO-TJ 
SINGH, Dy. Secy. 


4l1^iai 4fftr Bfft 5 ! 

(nifbi^i fhuia) 

f^ftj 16 2008 

W.atr, 932,^^ftl ift&R 3ft ffafel (sfa WfcFT) 1963 <1963 ^PT 22) 3>t 

TWI TlPwwf inftTT 'Qt in ■BW ^ wfcl “1IHK 4 ^ ftl^ ^BT ^TT 3TTWW wMfa J 

sngiflflG, ft®, Tfft ^ JNltf 3ft PNfl ^ wifuil Ih^wi slit Mpi ^ ; 

3 ^ 11020 / 5 ^^^ (ang^)TndgN3wq^ 3005 

jp^aT Bin Ihftfl wlbiJI *tmJf ^ Pi3it ^ M If, 

’ afe ^IFll 3^ fttc 4<7His Wl ^ ^ik ^jyH^lqT ^ ^ ^ t 

faflt^- J 33l*n-3B "*! O'l^iRq l^n ^ TW «\ T I D I 4V^KWlfl TFt fT^TTT t I 

sfll, ^irft aJh ft® iM'lrtT ^ ^ *pfft ^ojf W 'TOJT 

aftr nRfl<H ^ T3TWM ^ duQwv ^1V<¥WB 

3^ JW#W»l u Wflrf |jw i ^ ft* ^Ipft fttg dr«s 1*1 TFBM ^ 

4flpRffeW 3&msa ^ ^ t t 




2004 


THE GAZETTE OF IND1A;MAY 3, 2008/VAISAKHA I3J93G 


[Part II^Sbc, 3(ii)J 


3fa, 4K4II URT TT3FT Tlrf*rai^ ^71 ^ qefifail ^ ^Piftau ^TIT I 

aSk f ^truf afk^ from sfaftflwn) 

Pih*i, 1964 ^ Pi*i*i 11 ^ 3TpTOR (2) W^JTJTTR finlti ^ 1^1 % ; 

am: c ^w i M fwm aflr ttflqm ) fm, i%4 n ^ ^mT-ttm (2) ^ arjw 

ilWW ^ ^ +11NK^l'aUK ^0 'HH4tlH ^ ftr^ 1s IT8ft 'f ,.fWit 'S'iifafl ^ ^ w« 4 tqn t 1 alk W ^ 

Af wrfVi ,^~&r 3tt$HTO ifptu WcR t,*wafli^TF^Tra^k h^rh 

^ <fl<ha ^ 30 ^ Kfaft TlKrfl4 tMftn pftm 7TOI, ^ ft*# qi&Htify WW ’fe I, 44R«! ^ r ^ 

feft-noooi ^$5f*ns?r£ i 


uwm 

1, TFT fa ; 

2. a-n^Tl ^ HHH 4'114’^Tf a^^ici &ng<Jfs4>, ^ii4t sta FW ^T fWti (^qifri^t r , )^' , ijt i ktflJ D raJk Hrftsfti) 

tm, 2008 ^ ’ST?^ ^ *FTTfW fam arfk ^ ^ ^RT ; 

3 h ^ ^vi (nTi ^wr 3'wfkf ftriMM ^ 4n*jjJR?i , 3^ ^ [tin ^nw fafaf?i ^ 

’$TT ^ Hl-Hfll ; 

4. <^iHii ^ aff^nr ^l^ 4R^, ‘jii'fl aik fan aon^ k> R*4q 4^ trj hIciIs^ ^tn, ^ ^ Tk w*l 

OT*!TO*nTSTO^r hwh sr ifc fa fa^ (jKufyJi f-mui 

1963 ^ *IRT 7^ wfN^HFna PihFct aflPRJTnSRJ 3TJRH^3 d«^» gj^i 444qil ■Hr^Tl ^PC^f 
^Tf t F 1^# 31rPf?t ^ ^ WF1 Wpff T TT ^fWlta ^ t I 

fnlff {TTlftl^ f®f*T5( u [ 3^1 Fiflifnn) 3lNfPW 1963 7ft TO 6 ^ 3 i^k ^Hi^fllHIHI all 3RKI ^ 

(^) ’$7Tf ^ Tl^Nl HFRi' TIT 

(^) fq^ffl ^n sfft ^ ^1^=1 Hl 1 ^ ^ f^f’l^l rffn ^ aiiswmnT ^?iif 

^W?»f ^ U1 ^ I 

(TT) ^ PlitJl IwC 3(rm <SH*l^cf (7^) 3^k (^) ^il{ HHli iNtl^ Ifl 

$, w, ^ rift, ^ ('wfe'l frw M^r) i%3 ^ li^Vf # 3tniH 

f^?h^( +ipHlfl srt l^fw fe; ^ %t\ 


Piqfn ^ a3T3^lf^4r f aik ftr^r k» r^Pi^i 
I. mg ^ ftin ^fkn : 



acR^ 

3TJ^I «1hh< 

* 


0) 

(2) 


L 

(^M) 

U> hI^i^h - 


1 

aflfen^q (Ot&) 

QJO Tft^ - 


3* 

4r4Th4i (wr) 

3 Hl^l^H - 


4 


1 'Mrnr - 








[*imii—« 
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2005 

X HfW <iflqHK ; 


4W4 ^fkwH 

4H3^4 ^fowc 



(1) 

(2) 


1. 

n^rtpfcu 

o.oi tSWHft- 


Z 


l.QQ Wl^H - 


31 

T?F5^T+ ^Wc«0H^|TiW 

0.05 ^Wfopf - 


A. 

3$ita UI$q4Afmt'0 

0.30 - 


S. 

(%W apfaI 

MO 'fl'fojH - 

* 

fi. 

^«T 

0.02 - 


7, 


0.60 'M^T - 


f 


O.OJTfrft^f - 


9 

WltlWH afa $tHk 

3*00 <fl4W*f — 


3. : 

vkil 


aqftaifon^ 



<0 

(2) 

i 

1. 

# 1 

5.0faM&- 


1 

*Tft J + 

UJLQ 'fl'ftVH — 



- 



^u4liii 




(0 

(2) 

m \ 

1- 

sflfUNUfllH 



z 

4HPWl*fcfll IHIllil 10 WT 



1 

*^sWhw 



4. 

^ / io ott 



5. 

^GT ’»l fl HT c^Wltfl) 

10/"am 


& 

^GT ^ 

.-■ 

10 / TXR 

_.___:_ j -~ > ■ •• ■ ■ 



+ yidPw» TPfta 

0) TT dfHi*£T ^ 1(m tW, TJRfiw ^■'ft't i lim, ^f, 

(2) ^m^Vi +fl^n( fa—'*nro aqmfa? ^ *nr ^pfl jjfa fti^, d<wtf vTw^ 

(3) wn«i flSir ^ifarc *rrai *u$K ^ 4034 farapr ert snfr fls^ toifh “falqpii ^ tqhk . — 

t^ifO afaftii adWft" 4H£lfaiM Miwtalftw! H*A*i!?nwi, *hP*wii^ 2007 air *w*fa 

^i|4Wl l f 1 ll sfa MKrtl^l ’fTPfT ^i-J^TPrxi fl 1w ^i^l I 
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fafe afo fttol) arf^WT, 1963 (L%3 22) tffij 17 a?tfN to ^ to TRnfafl TO 1 ? 

tor, 

( [) ^ff$RT sfa 5R»T - 

1- ^ f*Pwf ^ ^ *JfTRt (qqifocB f^tol afa TnnlJ^l) ft*R 

2008 f I 

2. ^ TT^TT? aifciH niiloi ^ U^TT I 

(2) TfrRTTR-’nPlto^^ 3TWSrtfatt - 

(v) “s^RiPpr 1 *3tofa (+*rfti3t to'^i i%3 (19*3 ^22) arPto^, 

(to a n ^to^ ’m TTiit <4Nv ^ artor to toftRf f # Pf^t ^1 toi^i 3 (^nto ^r 
^aif *ii toto) afatto ('fee: ^ ?jto 

fto atig^Fi fatosn TCfNf) ^ jw*T ^ tom to; wjPt ^ ar^Rm sh^ ^tit % ■# 

ftototorwti 

(*r) M ariV+T>T ^ tot ttoft t liW i%3 ^ ^ 7 O) ^ 

wfa to*m w tofa (tosr) 3?f*nfa t, */ 

M h ’^t m ^rr ^ sdi^f^T ftni ^ ^ ^ hrh ^ 

to? ~m vtoto to, ftt £ 1 

C^) " nU«r" ^»t ^ £ tofa (*wifw^ fn^wui ato: to*sno) ajftrfSppT, i%3 httt 3 ^ Tim ^ttPrt tofr 

frtotTto 1 

(^) to snfato" ^r wf $ tot toft, +ki^mi to ^ fto (frto to 
Ms^) a#pw t i%3 *rf *irt 7 TO Tqifad to ftor faton towi {Itor) aiMw#; 

iv) '‘'tor” ^ ^ *n arfto untof ^ to to$<* to ^N» ^r™i armto sng^to, to toi 

"rpiT 3rto?f ^ I 

(3) Prito in trpfi ^ TRnr-'RTOT ^ toffim an^to, to ^TFft ifttor 

^ iOH^f WV ^ 5RiR ^ Pl^fl|l u l ^T !IHI V M ^f ^ I^^Jl l^t ^il f^IT 

*<K 1 “ 'ilfl t/^enT ^W!i ^ h^"!, Pi\l^i' , i ^n 

z - utaiftcr imrftrif ^ arfto ^t ^rfliS aftt ^tr f^rPrtor h^sPi w *i^f^*iH toi, 

3ir * 

3 - fafWnF ’Sri M+^jci tor w ^ T^cf^ ^ nr^nr ^ afk wnt s 

4 . ^i'flCVI ^T 3!RR :— 

( 1 ) Fi’trfn ^ OT^iftrr an^toij Tt{* ajlr <imis ^ nRf^i't ^ hii^»1 ^si ai^n?n 

1 affirtor ^tr PinffriRM ^rt ^toj 3 ?^ ; — 

I. 3ii^^i»i Rh 5 aftr ^rfr ^ to sfafr 5reiM^ wrot 3?fMftoT 1040 (23 2000 ^ w 

^nOfflfl) ^ ^tr f^fto^T ^t thKitatH ^ w[ 2 ^ ajto triPiti tor 

ipnt l 

el ^^ ^hf Ito ’’R ^ uj^hk anwiflid ^vi m>T ^ w 9i?R r ^ 

~&ts 2 ^ 3Tfcffa HH*r>lfl toir J TR1 ^ 1 

(2) m: 2 ^ ai#r wn=r 

(^ %^^E^^to^rto3ng#to 

fto apr ^frrft j 3Rnf ^ «ip^h, ^ ^Rt ^wi aftr fqPRlui 

, iRl^m ( i( f 3flTi?Prw ^ 6 ^ sfrtk ^3{tr tnnn giu 3ii^n PiPi^jf ^ 

aipcqi I 




[<HII-*FS3(ii)] 


13, 1930 


2007 


Cw) *w’4rfNnfl r **n^4ft , flic 

4* ^fprr, *teiw cfo mRah 4t ^WT ^ wjhh srj ^^1 C^t 44 

ato 3T^ ^iH^i m«M (^44*fr)4ft 3FJ4raiw$ i4*!ta^Tratf ftwfr^lhqfrtfer 

arj^TT "41# 4^ft I 

(4) 4UFT Jrtfrwf! £PFn WH4I4 tl ft ^l*H EHI ^ 41$ flMWi'fH 1 # 4ft Tl^fil # 

if ariqwif ^ Y* 4RT( t WN*ff 4ft JKJ^H W4 4f^RT I 'ift'K ^ii*W$fl VftHrf 4ft 
4pfr ft*nr $ y^ ^ Tpr aiftwlwi uwi ^ 41^11 i 

(3) Mli4^ Pi4H 3 4 4nafaPift*i ’ll w*i*h 4ft M'wfl # fi^TO-w^: sh4¥<h> 4ifl 

4>fcfr l 

s. ftflfrt a(U $* w fa4 ^4^4rqi^4fttN14^1^ <4 r w4ddft^ ' ^ ^^i fci 3te^ 

^ft*i iff afo*W aftr uuinh wwft arfirffair, i^«o ^ faro ]6i *f afPniftw ^ aigair ^ Acti 4npn i 

4l$4T ^Sf ^TFPlftlR«l H^fT ^4kW VT ifr sfe VI ^ «E^ ;- 

(i) afrffa 44 4F1 

(iO 

(Hi) T14W 4R ataipt w^mv*mi 

(iv) v4H4<v^f *n ftPnflnt 4 et 414 aftr inn 

(v) ftfrrtn aipfa ^teir 
<vi) Imaifeitm 

(viii) afljjfl&qj fw^^ihfi aJNHwf 

(bt) 4ft aftiflft 41fft 4Fppjl4 4* ftT4 ^ ifr.W ^ ** 4lrt 4fc ftwr 4$^f V irift 0 I 

6, TOW Wfi wii 

wb* yiflrofarowrronl tit ft^fcwRil ^ aqftv 4T a?i4!<i4»4f 4*1 ^ 4rt waft 4» aq^R afa ftw 

^ ftm x*h*m^ vft ^ti 1 

7. UHlUH 

atrft44> 4RI Wfti ft0w u i wft4R*r ^ UHNM ^ 41^^ 4Wl^ ;— 

(%) l TRFRt y<^^ H^4u| ^ IwH 4IWf*Wi WIR Hj l l0^l 1 l THTT 3 JQOO ^ ^ 

<^r) m 2 W*T: JOjDOO v + ^Rprt ^ ^ I 
(TT) iw: 3 SWIUH: ^ ^ «IW ^ I 

0 + 4iilta 

(I) mu ^1 2 Wt 3 Pwfcl Wwor wfkw^l ^ ^ vfiw S(ri^ ^ 

^ ^II Jllpfl ^ *farc 3i^i («i^ T^i 

4ii^fi i w'll« 4ti Pm<£ki 3irt44 w^i vrt 4ft fliflfli "ft h-w f^i 4 I Hs4i 4i^ J ii 1 1 3^ft 3^An ■m 
^ «n( w^ffr) v ftftw? flcffipr ftor 1 

[4H 4t 3/14/2007^W ^ t>ft] 
^Prj ijlft, 34 -uftm 
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MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

ORDER 

New Delhi, the 16th April, 2008 

SO* 932*—Whereas in exercise of the powers conferred by section 6 of the Export {Quality Control and Inspec¬ 
tion) Act, 1963 (22 of 1963), the Central Government is of the opinion that it is necessary and expedient to do so for the 
development of the Export Trade of India that Ayurvedic, Unani and Siddba products should be subject to quality control 
and inspection prior to export 

And whereas, the quality standards prescribed by the Department of Ayush vide Oder F. No. 1J 020/5/97- 
DCC(Ayush) dated the 14th October, 2005 and subsequent Orders issued thereafter have been taken into account* 

And whereas, Ayurvedic, Unani and Siddba products are in principle free of contamination and micro-organisms 
but contamination and subsequent decomposition maty occur when handled and treated un-hygienically; 

And, therefore, the essential requirements should be laid down for correct hygienic handling of Ayurvedic, 
Unani and Siddha products al all-stages of production and during harvesting, processing, handling, storage and 
transport; 

And whereas, it is the primary responsibility of the processor to ensure that Ayurvedic, Unani and Siddha 
-products meet the requirements kid down in the proposal; 

And whereas, the competent authority nominated by the Central Government shall ensure the effective 
compliance of the quality standards in the country; 

And whereas, the Central Government has formulated the proposal specified below for the said purpose and has 
forwarded the same to the Export Inspection Council as required by sub-nUe (2) of rule 11 of the Export (Quality Control 
and Inspection) Rules, 1964; 

Now, therefore, in pursuance ofsub-rule (2) of rule 11 oftheExport{Quality Control and Inspection) Rules, 1964, 
the Central Government hereby publishes the proposal for information of (be general public likely to be affected thereby, 
and notice is hereby given that any person who desires to make any objection or suggestion with respect to the said 
proposals may forward the same within thirty days of the date of publication of this Order in the Official Gazette to the 
Export Inspection Council of India, 3rd Floor, New Delhi YMCA Cultural Centre Building, 1, Jai Singh Road, 
New DeDii*ll0001. 


PROPOSAL 

1, To notify that Ayurvedic, Unani and Siddha products shall be subjected to qualjty control and inspection 
prior to export 

2, To specify the type of quality control and inspection in accordance with the draft Export of Ayurvedic, Unani 
and Siddha (Quality Control, Inspection and Monitoring) Rules, 2008 set out in the Annexure appended to this Order; 

3, To recognise the specifications as set out in the Schedule as appended to this Order as the standard specifi¬ 
cation for Ayurvedic, Unani and Siddha products; and 

4, To prohibit the export of Ayurvedic, Unani and Siddha products in the course of international trade unless it 
conforms to the standard specifications applicable to it and is accompanied by a certificate of inspection or certificate that 
mch unit is approved and monitored by toe Export Inspection Agency established under section 7 of the Export {Quality 
Control and Inspection) Act, 1963 including its sub offices located at various places of the region. 

SCHEDULE 

Specifications for Ayurvedic, Unani and Siddha products recognised as per section 6 of (he Export {Quality 
Control and Inspection) Act, 1963 shall be — 

(a) Of national standards of the importing countries; or . 

(b) Contractual specifications agreed to between the foreign buyer and the exporters provided the same are 
satisfying the health requirements of the importing countries; 

(o) In toe case of any Ayurvedic, Unani and Siddha products for which no standard is available at (a) ahd (b) 
above, the standards, if any, as formulated by the Specialist Committee constituted under the provisions of 
the Export (Quality Control and Inspection) Act, 1963. 
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APPENDIX * 

VVOF1CATIQN& OF AYURVEDIC, SIDDHA AND UNANI PRODUCTS INTENDED FOR EXPORTS 

1* PeimMUcUBKoTHeavyhlethk: 

&Na 

Heavy Mebd Content 

Permissible Limits 


m 

<*> 

1. 

Le»d(Pb) 

10 ppm 

2 

Cadmhan{Cd) 

O30ppm 

1 

Arsenic (As) 

3 ppm 

A ‘ 

Mercury (Hg,) 

Ippm 

Z* Feotfehkf ftestdui: 

SLNol 

Pesticide* 

PermkiibkUialU 


0) 

<8 

L 

Quinolphos 

0,01 ppm 

2 

DDE+DDT-hDOD sum of 

LOO ppm 

3. 

Alderin+Dieldrm sum of 

0,05 ppm 

4: 

HCH (HexaChtoro Cyclohexane) 

030 ppm 

5. 

HCB (HexaChloroBcoxene) 

040ppm 

d 

Atochlor 

0,02 ppm 

7. 

Undone 

0.60 ppm 

* 

ChUmbne 

ft 05 ppm 

ft * . 

EtadosuHUft A its isomers 

300 ppm 

% AlhUaini: 

S*N a* 

Aflttoibi 

Permissible Limits 


a) 

a) 

1. 

B1 

5.0 ppb 

2 

B1+G1+B2+G2 sian of 

HXDppb 

4 KfierabtalCMlHmlitttkmLImUi: 

S,N* 

Pmnhen 

Prrmjjjttrfe Limits 


W 


L 

Sli^J^y/oooccKr *nirei*j/g 

Absent 

2 

Sabn&ntJfo s pJ lOg, 

-do- 

3, 

FjflswfoBwwaJ aerug&wM 

■do- 

4 

£CWnftg> 

-do- ' r 

* 

Total Plate Count (TPC) 

iov 

4 

Total Yeast & Mould 1 


*; For topical use, the limit shall be 10* fg> 


(1) heavy 1 ^ ik< applicable for products meant for topical use. 

(2) The shove specifications limits shall not be applicable to Ayurvedic* Unani and Siddha products ^ having 
tfot^itmaii appUcatkm(rotcmal or external). 

0) Twtin* reference to be made to the publication “PROTOCOL FORTESTlNG^Ayurveda, Unnii and Siddha 
medicines", Pharmacopoeia Laboratory for Indian medicines, Ghszftbed, March 200?; and Ayurvedfc 
Pharmacopoeia ofLrtdia and Unani Pharmacopoeia oflndia, Issued by Deportment of AYLJSH, Ministry of 
Health and Family Welfare, Government of India, ’ 


t43S Om-2 
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DRAFT RULES PROPOSED TO BE MADE UNDER SECTION 17 OF THE EXPORT (QUALITY 
CONTROL AND INSPECTION) ACT 1963(22 OF 1963) 

1, Short title and commencement.—(l) These rules may be called the Export of Ayurvedic, Unani and Siddha 
(Quality Control, Inspection and Monitoring) Rules, 2005. 

(2) They shall come into force on the date of their final publication hi the Official Gazette; 

2, Definition,—In these rules, unless the context otherwise requires,— 

(a) “AcP means the Export (Quality Control and Inspection) Act, 1963 (22 of 1963); 

(b) "Ayurvedic* Stddhi or Unani drag** includes all medicine* intended for internal or external use for or m 
the diagnosis, treatment, mitigation or prevention of (disease or disorder in human beings or animals* and' 
manufactured) exclusively in accordance with the formulate described in the authoritative books of 
(Ayurvedic, Siddba and Unani Tibfc systems of medicine); 

(c) "Agency* means any one of the Export Inspection Agency at Chennai, Delhi, Kolkata, Kochi, and 
Mumbai established under sub-section (l) ofScctkm7ofthe Act; 

(d) "Batch” means a quality of Ayurvedic, Unani and Siddha Products collected or processed from the same 
source of raw materials on the same day; 

(e) ‘‘CouneJI* means Export Inspection Council established under Section 3 of the Export (Quality Control 
and Inspection) Act 1963 ; 

(f) “Competent Authority” means any one of the Export Inspection Agencies (BlAs) established under 
Section? of Export (Quality Control and Inspection) Act, 1963 at Chennai, Delhi, Kochi, Kolkata and 
Mumbai; 

(g) “Consignment” means a quality of Ayurvedic, Unani and Siddha products processed and subsequently 
intended for one or more customers; 

3, Types of Inspection or Certification.—In order to ensure the safety and quality of Ayurvedic, Unani and 
Siddha products exported from India and facilitate smooth trade of these products, any one of the three types of inspec¬ 
tion or certification systems shall be Followed, namely:— 

Level 1: Consignment wise inspection for ensuring safety with regard to contaminants such as heavy metals, 
pesticides, aflatoxms and microbes; or 

Level 2 ► Systems approach to include end-product quality as well as implementation of Good Manufacturing 
Practices (GMP) by the processor; or 

Level 3; Safety, quality and efficacy through independent review of dossier submitted by the manufacturer. 

4, Basis of com pliance;^ L) Ayurvedic, Unani and Siddha products intended for exports shall comply with the 
standards notified in the Appendix to the Schedule. In addition, the product shall also comply with the following require¬ 
ments, namely:— 

L Implementation of Good Manufacturing Practices (GMF) Notified under Drugs and Cosmetic Act, 1940 
(as revised on the 23 rd June 2000) for Ayurvedic, Unani and Siddha medicine, if certified under Level 2. 

Il r Compliance of the Dossiers to the requirements of the importing country as per bilateral agreements 
between the two countries, ifeertified under Level 3. 

( 2 ) Certification under Level 2 

(a) \\ is (he primary responsibility of ihe industry w processor to ensure to Ayurvedic, Unami and Siddha 
products intended for export are processed and handled at all stages of product ion, storage, and trans¬ 
port under proper hygienic and manufacturing conditions and that the products conforms to the specifi¬ 
cations given in the Order by the Central Government under Section 6 of the Act, 



[*n[^TO30i)] 


msArm u ,jm 


2011 


(b) The Competent Authority shall conduct regular monitoring of the establishment! to ensure that Good 
Manufacturing Practices (GMP) and Good Hygienic Practices (GHP)are adopted by foe establishment at 
all stages of production, storage and transport of Ayurvedic Unani and Siddba products. For effective 
mo tutoring of the Scheme, Export Inspection Coimcfl will issue motsjaiy intmdiou inti&nginl; 

(v) Having satisfied itself that the establishments meet the requirements wkhregard to nature of activities 
they cany out, the Competent Authority shall accord approval torestablbhments. The Council shall thaw 
up a list of approved establishments, each of which shall haw an official number. 

The Council shell issuemcessany instructions from time tfr time for effective monftormg of 1 the inspected or 
certification as specified in role 3. 

5. Parting and labeling,—Ayurvedic, Unani and Sicktba prcniucts for export shall he packed in hygtankally 
dean foodgradt packing material as per the provisions laid down id Rule 161 ofOro^andCocnuticAct, 1940. 

Each package shall be legibly and indelibly marked with the foUowipg information, namely:— 

CD Name of the drug 
(I) List of alt ingredients 


(fi) Gross weight and net weight/numbers/volume 


fiv) Name and address of processor or maiiutacturer h 
(v) Manufacturing Licence Number 


(vi) Batch or lot number 
<vH> Dateof manufacture 
(ria) A^irvedic/SiddhaAJnahi medicines 

(be) Use the wprdi ‘TOR EXTERNAL USE ONLY* 1 , ifd^niedkineisfcn extenialappkcatioD. 


h Issuance of certificate,—On request from foe processor or exporter, the Competent Authority shall issue 
certificate's) for export of Ayurvedic; Unani and Sidtfoa products as per the requirements of foe importing country, 

* 

7, Certification fee*—Certification fee shall be paid by the applicant to foe Export Inspection Agency it 
following rates, namely:— 

(a) Level 1 Certification :@Ki. 5,000 fore cansigimrots+Laboratwy teat charges on actual basis, batch 

wise. 

(b) Level 2 Certification: @ Rs. 50,000/Annum 

(c) Level 3 Certification: based on actual charges incurred, 

v. 

A. Appeal.—(l) Any applicant aggrieved by the decision ofthe Export inspection Agency either under Level I 
or2 or 3 Certification, may, within 10 days of the receipt of the coptmunkation of such refusal prefer an appeal which will 
be referred by the Agency to the Director (I&QC), The appeal shall be disposed ofwithin fifteen days from foe date receipt 
of application. The decision of the Director(T&QC) to such an appeal shall be final 

IF, No*3/14/2007-EI&EP] 
INDIRA MURTHY, Dy, Secy, 
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W.StT. 933 Wttl, fefl (-wrfriel M^q afaMqR) fm t 1964 ^ fim 12 (2) ^ TTrq 

ifetr,fmfa'fawi Mot) atfafer, 1963 C1963 ^22) ^ trm 7 ( 1 ) 

WlM TTff #PJ7F?T {Titm} FJ3TT ^ETCT F37TS W, dlW>V^HII% TfaMOJ 8t}2 

"5^ ail^^ani ^ 7Tq*T^ ^f, TRtT^TT mOxa ^ efh ^ ^ 3T^1%¥ ^ ’fiT^ HKCil wWn, °uf' , i j *i 1HIWT, Ft ^T r 

3tt 3975 dlfllS 20 f;Pl f 1965 ^ *IWTIPFT STJFfdt rf W Wife WrF 5TTR7 (FrtJF-l) ftldta 

3HI^; 3?k ^ndu ici+ffe •Titwi 7^ Tjjf >'i)4fl if 15 .M 

sfo ain^f w FinfiriRafl trA ^ aiMfa 7ir?i T[T Mot ^ fe ^ arfxRRq ^ ^ ^ hi^wi ^nt t, - 

(i) (V> qqiE^n^t uftftw TT? C 7 ^) T FhJT taM 3^T 3PR^>TT^-I ^T Fislu (iMfoflq) WR, 1965 ^ 

fa*PT 4 ^ Fiflg«i ^f>I limvi-RW ^ fe anqi EKT eH-lll qi Fitifljq Hififd ^ V*l i H u l ^ UiHj w ftfan 
ftftOT hR'TvERI HIHTh^KI aiftwircTuif ^ 44im ; 

{ii) ^4 ulc^¥l-u ^5 

fMi, ’# Pi^i+ (Mot sfrc IVk^i), l^raht faffOT tr IciRsid *f ^ 1 

[m rf 5/1/2008-^ T*E 

JjfS, ^T 


New Delhi, the 16tb April, 2008 

S.O. 933,—In exercise of the powers conferred by sub-section (I) of section 7 of the Export (Quality Control and 
Inspection) Act, 1963(22 of 1963), read with sub-rule (2) of rule 12 ofth* Export (Quality Conlro! and Inspection) Rules, 

1964, the Central Government hereby recognises M/s, Quality Services and Solutions (Goa), Suv&m Bandekar Building^ 
2nd Floor, Swatantra Path, Vasco-da-Gama, Goa-403802, as an agency for aperiod of three years with effect from the date 
of publication of this notification. For inspection of Minerals and Ores (Group-1), namely. Iron Ore* Manganese Ore, Ferro 
Manganese including Ferro Manganese slag and Bauxite including calcined Bauxite as specified in the Schedule annexed 
to the notification of the Government of India In the Ministry of Commerce number S,0 3975 dated the 2(hh December, 

1965, prior to the export of the said Minerals and Ores at Goa, subject to the following conditions, namely;— 

(i) that M/s + Quality Services and Solutions (Goa), Goa shall give adequate facilities to the officers nominated 
by the Export Inspection Council in this behalf to examine the method of inspection followed by them in 
granting the certificate of inspection under rule 4 of the Export of Minerals and Ores, Group-1 (Inspection) 
Rules, 1965; 

(ii) that M/s, Quality Services and Solutions (Goa) T Goa in the performance of their function under this notifica¬ 
tion shall be bound by such directives us the Director (Inspection and Quality Control), Export Inspection 
Council may give in writing from time to lime. 


[F + Nbn 5/1/2008-E1&EP] 
INDIRA MURTHY, Dy.Secy. 


29 3^,2008 

^JT t 3H t 934 —^fwi ( SHlfefl wqPHdf 1971 (1971 ^1 40) (3)5K1TO 

tt| Ttrifei ^ ^few (1) 'tf Jlkited 

^ wifatf arfv^Rt *pf ^ TFm^t aifaimft id ^ 1 3ifeTM^ 1 ^ ^ t ^ ^ differ 

arf^^iRdf w^i TPrri ^rfwlt' 3?^ wr fsW i 





2 oo«/dtarai 3 , mo 2013 


„ 

niftwir 

'Sifl^Q WIIH 

w^iPwr Rferc ’R*i arfrorc 

Wl^l4 ^fr*B 

0) 

(2) 

W*R, ftp? 

*1^ 

^ Pi<4^ u n'Jln 3fe *WW» 3TO-TM ;, 

^ sfttw 1 

Z ^f4^4 

T$t llftl(H u l tfwn, 

RPlfeW 7P*I {'Itaip ^ iTIR lW ^ 

nftm i 

3* ’OT *ffa*V^?fFW tifaq {TPP. )/ 

^ )ft*l ftHtW ^5^ 

(iFhpmi^ aJir TP^i ’flf ^Sifta faiR ^ Pw*un*fN . 

RfofT 1 

4* Tl flPw {fl^K )/ , t(5l , Ht iipH ((W^) t 

Wn 144*111 *|4fcM,taHK 

3TW 3I^?T TT?^ if Pw^»WN nflfH 1 

if"* 

5, ^5WHpW<TnL)/ 

*R*fa*r (wi), fcfar 

’itai sdta ^on ^ ^TsD 4 ! %fR rW ^ 

&vr*ft*(TwO/ l 

4frCta rW, W " 

wfenWTFWf ^ ' 

IMNwMH "^fon i 

x Ortt)/ 

twi*^ (<Wt.)j 

^?N ^Ff P 

^iTHfc TW *f *#<1 ^fW PwWll4*l 'dUtt; 1 

& {two/ ' 

^ ufan (m), $rfta %i<rfw*i, 

Tft&iT ^ fiMl - 

*faW, O^WM, fftjPII, ftMWff ^n,^TR 

4tki«v« TF*if ^f w(l<i 'fciw it faifwnSN mIHk i 

■L 

ft- (Jhil)/ 

^rftfctoCRi^MV 

*j^k ttcr JH^trtHT Tpr "Hftww awn, 
tW 

Him* ata fik9<i ^ tin rW Rt 

1ft tiWwrOitcrtc), 

. ^fatlFT WKA R?tf JlRwi>l f 

4fMH, RfORJf 

^ ^Shr rW ^ 

ift*u i 

■i 

il wftw Cir?!)/ 

Tl +0W til^w (Wt), 

iWi^ flWTO %w(gM, R&lN 
^tSk9 

3TOR r 3W°ITOT Tl^l, Vty, 

f^FTFU^T 1 

bi 


fqtlVTf. 250li/!/200S-^W] 
f&F, flfW rfw 
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MINISTRY OF TEXTILES 
New Delhi, the 29th April, 2008 

5*0, 934-—In exercise of powers conferred by Section (3) of the Public Promises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officers mentioned in column (1) of the 
Table below, being officers equivalent to the rank of a gazetted officer to be “Estate Officers” for the purpose of the said 
Act, who shall exercise the powers conferred and perform the duties imposed on the Estate Officers by or under the said 
Act, within the Limits of their respective jurisdiction in respect of the public premises specified in column (2) of the said 
Table. 


TABLE 


Designation of the Officer 


L Deputy Director (A&A)/ 

Deputy Secretary (TechyCo-ord, 

Central Silk Board, Central Office, 
Bangalore 

1 Deputy Director (A& Ay 
Central Sericulture! Research & 

Training Institute, Mysore. 

3. Deputy Secretary/ 

Assistant Secretary (Tech), j 

Regional Development Office, Chennai 

4. Deputy Secretory (Techy 
Assistant Secretary (Tech), 

Regional Development Office, Hyderabad 
3L Joint Secretary (Techy 

Deputy Secretary (Tech), Regional Office, 
Central Silk Board, Mumbai 

6. Deputy Secretary (Tech)/ 

Assistant Secretary (Tech), 

Regional Development Office, 

Central Silk Board. Bhubaneshwar 

7, Deputy Secretary (Techy 
Assistant Secretary (Tech), 

Regional Office, Central Silk Board, 
Srinagar/Jammu 

& Joint Secretary (Techy 

Deputy Secretary (Tech), Regional Office, 
Central Silk Board, New Delhi 
9. Joint Director (Admn.y 
Deputy Director (A&A), 

Central Tasar Research and Training 
Institute, Ranchi 

10, Deputy Director (A&Ay 
Assistant Director (A&A), 

Central Sericulture! Research St Training 
Institute, Barhampore 

11. Joint Secretary (Techy 
Deputy Secretary (Techy 
Assistant Secretary (Tech), 

Regional Development Office, 

Central Silk Board, <s uwafrafi 


Categories of public premises and 
local Limits of jurisdiction 

Premises under the control of the Central Silk Board 
in and around Bangalore. 


Premises under the control of the Central Silk Board 
in the State of Karnataka (Except Bangalore), 

Premises under the control of the Central Silk Board 
in the States of Tamil Nadu and Kerala. 

Premises under the control of the Central Silk Board 
in the State of Andhra Pradesh. 

Premises under the Control of the Central Silk Board 
in die Stales of Maharashtra, Goa and Gujarat, 

Premises under the control of the Central Silk Board 
in the States of Orissa, Madhya Pradesh and Chattisgarh. 


Premises under the control of the Central Silk Board 
in the Slate of Jammu & Kashmir. 


Premises under the control of the Central Silk Board 
in the States of Punjab, Rajasthan, Haryana, Himachal 
Pradesh, Uttar Pradesh and Uttrakhand. 

Premises under the control of the Central Silk Board 
in the States of Bihar and Jharkhand. 


Premises under the control of the Central Silk Board 
in the State of West Bengal. 


Premises under the control of the Central Silk Board 
in the States of Assam, Meghalaya, Arunschal Pradesh, 
Manipur, Nagaland, Mizoram, Tripura and Sikkim. 


[F h No.250J l/l£QQ&-SiLk] 
BHUPENDRA SINGH, JtSecy. 
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fift T#n«^ 

UlQirfta ftUW) 

^ftwfr,2i db>2do» 

w,w, 03S.— w&R. f wn nfa ^ vfltmJta srH^hK ^ frH[ TPfe 1 ?) 10 fw 

(4) ii tijwn ^ ^flf «04tiUfli finiPi, ^sfa Trarew ^ fttwrunfa <n$4 uftitow ^ ftrefl ^ fiMRiftiff 

4>Hjh?w ^ ftnsrt son %4uhfNj-^ ^ ft *3 w wflww 'BR wvi ftwi t 1 , oiRhjI'w ♦t'fl ■f r- 
TPJ^jJtTT tiJ4>lfl TWV TTWTC, 

u^«i *tg*rt 

lpiz-8, ^wt-7jioi2 (^my 

[Jim 3-6/2004-1fr^- | ftfli;| 

%hh> +f*iw nhn 

'. MINl^niY OP ACRIOJITURE 

(Departncot ofAiriultlreiad CDopcnlka) 

New Delhi, the 21st April* 2008 

&Q. ^-^nponuance of Sub Rule {4) of Rule 10 of the Official Language (use for official purposes of die „ 
Union) Rid^WMI* Central Gov^^ notifies following Office oftiwNationafCoiuKfl fer Cooperative Tramf, 

New Delhi under the control of the Department of Agriculture and Cooperation, Ministry of Agriculture, $Q% stefTwtaeaf 
hove acquired Ihewoildng knowledge of Hindi - 

Madhutodan Institute of Co-operative Management, 

National Council for Cooperative Treating, 

Unit-8, Bhubaneswar-751012, 

(Orissa). 

04o.^/»OMlbdiNc9eti] 
PANKAJ KUMAR, ft Secy. 

(at^tan qU ftun fane ) 

^ ftswfr, 24 arita, 2008 

wiw; 936,—W4K, Tft ftw fowl, T&m fe^¥*i) fani*# 

i97d^tftw iq 9^39 fan (4) ^ *hj*k“i *i»$4 9159 ^ fasftii artw 

(qei'Q*^) 4^ faW 80 yfrWId ^ ^jNM 3 fis^ B14 W T&, fan i f 4H4£NJ dltfcl^fl W# t I 

[TE 7t I3-2/2M2-M] 

^5 wtcft, awt Wn 

(Department ofAgriculture aadEriiwafthHi} ; 

Nw Delhi, tte 24th April, 20D8 . ., 

SvO, 93S.—In pursuance of Sub Ruk(4) of Rule IQ of the Official Language (use for offkial purpose of the Union) 
Rule, 1976, the Central Government, Ministry of Agriculture, Department ofAgricultwal research and Education hereby J 
notifies the Regional Centre, Alto! a Maharashtra of National Bureau ofPiaik Genetic Resources, Pusa, New Delhi where 
moriethanW^ofstaffhaveaoq^WtheworitinglmowledgeofHlndi. ^ 

jT.No. 13-2Q60Hjndq 
D. K. CHfiATWAL, UnderSetf; 

£tuft a*r wmm fawn > 

^teft,23 3 |Sh p 2QQS 

W.3H 937,—tor *ufWrA ^ «i*Avi ^98 ™ mRwtfl 9^pwii* 

site *UW9!HH ^ !I¥HWPi 4» wfrrw 4t|*rfH41, W WT ’* nfe sAelni4Q dk 

' OmrcH)] 

^ %ft, 1% ( *iftwrt iiynm ) 
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(Department of Animal Husbandry, Dairying and Fisheries) 

New Delhi, the 25th April, 2008 

S,0, 937.—With the approval of the competent authority it has been decided to rename “Integrated Fisheries 
Project”, a subordinate office under the administrative control ofDepartment of Animal Husbandary, Dairying and Fisheries 
as ‘'National Institute of Fisheries Post Harvest Technology and Train mg 5 ', 

[F. No. J-3iQ008-Fy. Admit.] 
D. CHAUDHURI, Director <Fy. Admn.) 

sWuhtt tttu sftr wefarflrc? faaro tfiiM'H 

t Hintl Hwmi ) 

Nu<fUt t fnm itjtt 
^1^,22 Slta, 2008 

938,—‘HRfllU 1987 ^ fwi 7 ^ {1) ^ (^) ^ 

UTtlT ^ far Mn*> (^) ^ UtyflTT ftv*IT «i*tufai^ ^ ; 

___ 

Tftikfarr nudfa Tfrfbpr 

(I) (2) (3) (4) 

1, 3Hf T5ET L0I(BF1 8/Bfe2) : 1990 

*utn*i sfa ^ 

T*jft^4^RnT 
Wl 8 aflr 3(Pt tjta 

^5 2 afa 
awuwilei 
(titero 

jr tipr? nftFif sintfta bpw bfw 9 , Tin? b: rf, 1 $ ft?#-110002, 1 

^mmi, : aiwwn P #i5fa, ^rm, iidisi^, 

*un^*, TFTJT, veil* '■[of 7MT ?f fasti) ^ I 

20 /^^ loK'rm 2 )] 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 22nd April, 2008 

SjG, 938 —In pursuance o fc lauae (b) of sub-ru le (l)o (Rule (l)o f Rule 7 of the Bureau o f hxlian Standards Ru les, 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are 
given in the Schedule hereto annexed have been issued : 

SCHEDULE 

SL Na No. and year of the No. and year of the Date from which the 

Indian Standards amendment amendment shall have effect 

(1) Q ff) (4) 

L IS 101 (PART H/SEC2); 1990 Methods of Sampling and Amendment No, 3 31 January, 200$ 

Test for Paints, Varnishes and Related Products January,2QOS 

Part S Tests for Pigments and Other Solids Section 2 
Pigments and Non-Volatile Matter (Third Revision) 


Tftlta’n^a *1 3 31^1^2008 

*TO&2008 
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2017 


Copy of this Standardly available for sale with the Bureau of Indian Standard*, Manak Bhavm, 9, Bahadur Shah 
ZafrrMai^ New Delhi-; 10002 and Regional Offices: New Delhi, Kotkate, OtawHgoih, Chennai, Mumbai and abo Branch 
OAhmedobad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwabati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Fafoa, Pune, Thuuvananrhapumm. 

[Rtf CHD 20/15101{PART &*EC2)1 
4 E. DBVENDAR, Sckrtist-F (Qumrial) 

22 200® 


vcutt, 999, —t*raa i9S7^ft*pi7^’3 | il 5 FW (i) ( , w) ^ nm a 

iP5Bi arfb^nr tftbi t ftR MRcfta hh^JT ^ df ftn th^ ^ - nn f 


■"VT 11 


HHfafl ***w» <rf) 

trf sfa VWa» 

jgftftPw mfot Tffff *wm r 
*tw<ir, Tift ^ Hwn 

wfftfl Hfftr 

U) 

(2) 

O) * 

<4) 

u 

*nf^I 1640:2007 ira tfc***W 

'HdBlftW* fHWtifl 


3lfttm,2007 


MTOft’T nftrd ’Hinfl^i wjd, Hin 1 ^ 9* Ills ftwfl-llODW, WNt 4*Ntfwrfl( 

fttrctt, WNt, w ttoi i arcwtK, efuiWi^^ icAa^v^c J Tpidd, itnm, 

wvr , *tpiy, tztt, *rai ^ ftaft ^ci-4 £ i 

[tM 17/^^H 16403 

i ^** 3 , (iw) 


New Delhi, the 22nd April, 200* . 

S-O, 93S^-In|wf5uanceofelaUMt(b^ofsub"mie{lXof Rule 7 of the Bureau oflndian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of Which are given tolhft Sdaa^hewto 
annexed have been established on the date. nuUcatsd against each: 


schedule 

SI No, 

No. A Year of the 

Indian Standards Established 

NOh & year oflndian 
Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1> 

O) 

. ■» _ . 

« ■ 

L 

IS 1640:2007 Glossary of Terms 
relating to bides, skins and leather 
(First Revision) 

9 

31 December, 2007 


Copy of thisStandard if available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Mar&> New Delhi-110 002and Regional Offices: New Delhi, Koikata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedobad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, l^me, Thinovaiianthapuiratn. 

[Ref;CHDl7yiSl640J 
B- DHVENDAR, Selected (Chemical) 


.1438 GV0&-3 
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^ 22 £l^T* 2008 

WT.OT. <?40 F —fwr 1987 ^ 1WT 7 (])^^ (3T) ^ 31^t ff tnafa HHfr wjjfl 

kn^m 3Tfa^cT W ft? ^ ’T^ ’=R^ wfapr 1 m ^ f : 

___ 

*TWI Wta # Treqt 3ft fafa Wpkt ^ fafa 

’Hwi 

03 ~ C2) (3) (4) 

I- 1 3TtfRH9825 2003 < 1 2008 31 2008 

3rftN ^ Tftfaqf- R l ft l lW 

v(Nf *m#TTtiw^ r *nro ?, WFp ?ttf ^ 1^vft-i 10002 * ^ 

^“sVw, Tirer *bi4pnff : ^ftp*njr* ^rrorc, 

****&/ W 51 , T *&n, ^ irar Ru^-hj^h $ ftgfl ftj £ 1 

[^#^01/30^9825] 
i RRT, ^|PH^-Xrtfr (THFR) 

New Delhi, the 22nd April, 2008 

&0* 940.—In purs uance of clause (b) of sutnule (1} of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued ; 


SCHEDULE 


SI, No. 

No, and Year ofthe 

Indian Standards 

No. and year of 
the amendment 

Date bom which the 
amendment shall have 
effect 

(1) 

P) 

(3) J 

(4) 

1. 

IS 9825:2003 

Amendment No. 1 

31 March 2008 


Specification far Chlorine Tablets 

January 2008 



(Second Revision) 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9* Bahadur Shah 
Zafor Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai* Mumbai and also Branch 
Offices; Ahmedabad, Bangalore, Bhopal* Bhubaneshwar, Coimbatore, Guwahatt, Hyderabad, Jaipur* Kanpur, Nagpur, 
Patna, Pune, Thiruvsnanthapuram. 

[RefCHDOI/IS 9825] 
E. DEVENDAR, Scientist-F (Chemical) 

^ ftp#, 22 2008 


U5L3IL 941,— *in<fh ] 987 7 # ( t ) ^ W5 (^) ^ £ Hif 

i^l^ro 'SRfbgf^TT ^?n f ftr f^r "HKffrir hk*T # fw°t ^rpjvft £ ^ 3 ^trfvtr T^rf 



TPI^ETWI 

wiftn Mmq»(4rf) aohi 

^ adk Kil^4r 

gi^i 

MRcfrcr rht swi ^ 4^ 

jl f Tfem 3^? ^ 

■pTTfR fafa 

0) 

(2) 

O) 

(4) 

1. 

amf ^W 2796 ^008 RW 

«n$^2796 : 2000 

3T^1,2008 


W 'tiwNr hfr? # Ttftriif 'Dwl’ti 9 , w^tft ^pf, M fet-T 10002, ^ 


i^ft, jiluOT, Whs, wfFi *irar : wr ( TOtk, 

+HJ1U ’TCTT, 30] W R + Wt «T f I 

[^eM 

^ ^ ^*^1, ^ (^'itrTj Tt^TT ^ ti^r^ acHf^) 






2019 


WTS xM 3, 2005/^lra 13,1930 


New Delhi, the 22nd April,2008 

. S*0. 941*—In pursuance of clause (b)ofsul>mte{l)ofRnle7 ofthe Bureau of Indian Standan&Rules, 1957, the 
fkrcau of Indian Stenckrds hereby notifies that the Indian Standards, particular* of which btc given fo the Seh sditifthire to 
annexed have been established on the date indicated against each: 


SCHEDULE 

SLNo. 

No, and Year and title of die Indian 
Standards Established 

*4 

No. and year of if any, 

Superseded by the New Indian 
Standard 

Date of established 

0) 

m 

0 ) 


1 . 

IS2796:2008Motor Gasolinc-- 
Speoifieatkn (Fourth Revision) 

182796:2000 

April,200B 


Copy ofthis Standard ii available far sale w fth the Bureau of ktodtsn Standards, Manalt Bhwan, 9 Bahadttr Shah 
yrffr Delhi-110002 and Regional Offices New Delhi, Kokalta, Chandigarh, Chennai, Mumbai and abo Branch 

Offices ; Ahmeddbnd, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Gowahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapurom, 

[Ref: PCD/G-7 (Gazette)] 

* Dr + D.K.CHAUDHURI, Scj*Head{PCl^ 

toft, 23 arirn, 2008 

^r.air. 94x —(ipth fapm) 1988 ^ (5) ^ ^ tirafto tot ^ 


ihnr 

^nf&mifrTtwr wii&fei^ aftpfer^tysnFr wm 
^ ■w'M tjto ^ twj RT^tiN tot tfilfas wsni 

T£T nrr?> tfttW 

frfffeT 


i 

2 

- 3 

4 

5 

6 

7 8 

l. 

1837262 



1592 : 89 

03-10-07 




fa, T<Jlim*hq 





2 

6179881 

M TNilfm 

aflVtiV ^ 5+24 ; 69 

31-10-07 

■fcaraftTi 



#mii % 

fMVtfW 






W 





3, 

6607068 



14543 : 04 

15-10-07 TOT fT* 










afcliT) 



tpi 

4 

6696598 

Hwii 


14543 :04 

15-10-07 TOT fa* 






ti ^mbr 




srcnui) 



fit'll 


6697297 


'■frl -affl 

14543 : 04 

15-10-07 

4Rm>6( 




■aw ’a* 


mAhim faM 




ararar) 




6 

6718585 

«R ^ 


398(4) 

08-10-07 








[^t TtlT5Rtflyi3 il3 ] 
n, (gr) 
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[Part II— Sec. 3(ii)] 


New Delhi, the 23rd April, 2008 

S*Q* 942,—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certi fixation) 
Regulations 1988, of the Bureau oflndian Standards, hereby notifies that the licences particulars of which are given below 
have been cancdled/suspended with effect from the date indicated against each : 

schedule 

List ofLicmcestancelled Between M(K2007 and 31-10-2007 


SL Licence 
No. No 


Firm Naroe/Cily 


Product 


Date of 
Cancellation 


Remarks 


1837262 J.J.P. Industrie* Pvt 
Lift i led 
Niiamibad 


2. 6Z7988L Thtjo Engineering 

Services (Pi Ltd. 


3. 6(507058 5,R, [nduslriej 

Singaray^ionda 


6696598 Vijaya Industries 
Ongoie 


5. 66R7297 Punilhs Enterprise 

KaikaJur 


JS 1592:1989 asbestos cement 03-10-2007 Firm not applied for 

pressure pipe* renewal of licence 

or before ilj 
validity i.e. 
15-06-2007 

[S 5424:1969 rubber mats for 31-10-2007 Shifting of Prtmisca, 

electrical purpose due to Shifting of 

premises and non¬ 
payment Of dues the 
licence standas 
expired 

IS 14543:2004 packaged disking 13-10-2007 Misuse of IS! Mufc 
wafer (other than 

packaged natural 

mineral water)— 

IS 14543:2004 packaged drinking 15-10-2007 Misuse of SSI Mark 

water (other than 
packaged natural 
mineral water]— 

IS 14543:2004 packaged drinking 15-10-2007 Failing Test Report 


Kaikalur water (other than 

packaged opt urn l 
mineral water)— 

6718382 R,E Cables & Conductors IS 398: Part 4:199 aluminium conductors 8-10-2007 
Pvt. Ltd. for overhead 

Cheilapally Hans mission purposes; 

pert 4 aluminium 
alloy Stranded 
conductors (aluminium 
magnesium silicon 
type) 


[No.GMD/13;13] 
A, K.TALWAR, Dy, Director General (Marks) 


^ 24 2008 


943,—'RRifa (RRFH WFWH) 1988 (5) ^ ^ TOfa 

'Mfll ^ Pdf ^ ^ "TR "J, ^ Irr *TR ;— 








^ lam 


L 6760682 5-11-2007 w! 1417-99 RHdUl 

5-9-30/25, 

4¥flWI'l |r<|4||r ^B?TT R* 






[Tfirn—W300] iqroi^iTrtrw :*if 3, 2008/toraM3,1930 __ 2021 


1 

2 

3 4 

. 5 1 6 

7 B 

z 

67607S3 

5-11-2007 1417-99 

L{H(9d ^foflfaRT 



m ^ 28, 

3n*jjP i i/ftiFWrft , 




WHiLMOrtl ^ Wftfd, 

■^1 




522002 

# 




^«iii f4cn 

s ,.. ■ 


z 

6765280 

7^11-2007 %R$ ^ +W Wfll 

t*h 4 3pr finwifi 1417-99 




3-4-870^2, 





4?(| ITWOJO, 





t^WW-500027 



4. 

«?65309 

7-11-2007 *IRqNl 

7^ Tfli drara^£ 1417-99 




6-1-2D3, #TTfc, 










^mortz, 





7^-522661 



£ 

6765692 

20-11-2007 fan W> +dl«l folnie, 

1786:85 

ft#41 



97/& M ^if ^Ift, 


■ 



^n^nir w^4>, T RP^wrc t^n afa flnt 


d 

67630C - 

M-11-2007 Iflfl'lfrt ^7 t fafl+is, 

Tra^lff3P?q,iW? 2062-2006 



132 

7PF0 ^ 





?WI0 




(Mdl-509228 



X 

6765187 

16-11-2007 ^wf sfr 4RWftl 

2112:03 

t?F$£I nf^ffdd 



3-4-870/^2 

snipwftisTOift 

- 



W 'Rf^T, q(*fl£<T, 





t^m-500027 



& 

6X50581 

6-11-2007 hX) sR’Ijh ftjvsm ftffril. 

^ 4905:2000 




W4,^*CS3n$4 





Tf^IW-S 1S502 





^■{jn ■farat 



9. 

6775591 

20-11-2007 airarar ^ 

14543:04 




< 22-230, 

(94HM Ul$(frtt 

/ 



Ilte?n?ft-521225 ftvnwi 

1*PIOT ^ 




TPT51 ^nn-^rai 



ia 

6768496 

26-11-2007 twftwl >)4<40 PfcIVl 

’^T . 14543:,04 




HTCI 3-412, 





3f^5* 

ftHtw tkst ^ araro) 



[TEl#Htj*l3;ll] 
^ - 3'l <T||T) 
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[Part II—Sec* 3<ii>] 


New Delhi, the 24th April, 200* 

5*0* -In pursuance ofsub-«gu]aticm(5)ofthere*ulaitoii4ofrtieBureau of Indian Standards (Certificatioti) 

Regulations 1938, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given iit 
the following schedule: 

SCHUHJLE 


5L CML Licence Name and Address GOL Date 

No* No, 

2 3 4 " " 

6760682 Vijny Jewrflers and Gems* 5-11*3007 

5-9-30/23, Satgimi Coraplea, 

Buhirijagh Hyderabad, 

Acdhra Pradesh 

1 . 6760783 New R. S. Jewellers, 5-IL-2D07 

GF S. No. 28, E. V. Plaza, 

Rajagopalathiri Sued, 

G^\en*orpel Krishna* 

Vijayawada, Andhra 
Pradesh-330002 

3. 6765288 5ri SanswaL Jewellers. 7-1L-2 007 

3-4-870/A/2* 1st floor* 

Barkatpura* Hydefahid, 

Andhra Pradesh*?000*7 

4. 6765389 Saradunha Jewellers, 7-11-2007 

D.No 6*1-302, Main Road, 

Guntur, Naraiaraopct, 

Andhra Pradeslt-322601 

5. 6765692 M/s. Vintyak Steels Lid., 20-M-2007 

97/E*J,P Dargah Road, 

Kottur Sftadoagar Tq. 

Mshbubnsgiir* Matidbootnugir* ’ 

Andhra Pradesh 

6* 676J082 TinipUi Ltd-, I4-JI-2007 

8-2-629/1 /a/3, 11 Floor, Vish 
Bhavan, Road No 12, 

Banjare Hills, Hyderatwl- 
500034* Hyderabad, 

Andhra Pradesh-300034 

7. 6765187 Sri Sarawati Jewellers, 16-11-2007 

3-4-870/A/I, I si Floor 
BorforpurB* Hyderabad 

Andhra Pr«ksh-500027 

* 

8. 6760581 Nandi Irrigation Systems, 6-11-2007. 

Limited, F*4 & 5, 

Industrial Estate Hununl, 

Natidyal, Andhra 
Pnderii-518502 

9. 6768496 Likhita Packaged Drinking 26-J1-2007 

Water, D Kb. 3-412. 

Somanaih Nagu, 

Anantapur, 

Andhra Pr«tah*518502 

LO. 676J39J Aqua Tech.. Door No. 22-30. 20-11-2007 

Siipuram Colony, 

GoLlapudi-32 L225 
Vijayawada Rural, 

Krishna District, Krishna, 

. Golttpudi,, 

Andhra Ptadcsh-Sl 1215 


IS No and Validity Division Status Renarks 

Product 

1 6 7 8 

IS 1417:1999 5-11-2010 MTD Operative 

Gold and gold alloys 
jcwelkry/arlificts 
fineness and malting 

IS 1417:1999 5-11-2010 MTD Operative 

Gold and gold alloys 
jewelleryfrrtificls 
fineness and nutting 


IS 1417:1999 19-11-2010 MTD Operative 

Gold and gold alloys 
jewcll* ry/ariificte 
fineness and, marking 

IS 1417:1999 19-11-2010 MTD Operative 

Gold and gold alloys 
jewellery/aftifiets 
fineness tnd muting 

IS 1786:1985 2M1 ; Z008 CED Operative 

High strength 

deformed steel tan 

end wires for eon- 

eerele reinforcement 

IS 2062:1999 14-11-2008 MTD Operative 

Steel for general 
structural purposes 


IS 2112 2003 19*11*2610 MTD Operative 

Silver and silver 

alloys, jewcllgry 

artefacts* fineness and 

marking 

IS 4985:2000 5-H-200S CED Operative 

Unplasticteed pvc 

pipes fur potable 

water supplies 

[S ]4543£<KM 3-12-2008 FAD Operative 

Packaged' drinking 

waler (other thin 

p*ckaged natural 

mineral water) 

IS 14343:2004 19-11-2008 FAD Operative 

Packaged drinking 

water (other than 

packaged natural 

water) 


[No*CMDm:ll] 
A. K. TALWAR, Qy. Director General (Marks) 







[i|ii[[-^ue3(ii)] irorvTTOm :itf3, 2008/^rer n, mo 2023; 


S$teft24 3riK2008 

m. 944.—*iRrfal *jd (W^H M*tm) 1988 ^ (5) # «3*n*T ^ 

Urt^jpO *wn it IbE I^R ^ ftqv'i ^ :- 


WH&l *fwt 


piis&I 


n. 


Wwi 


fn*l W WFi 

’SRP* <m? 

WWI 

m 




^TfUR^UHT 

un tM4» 











1 

6533671 

(kiwi W^W\ ^ 

14543 :04 

I5-IM77 

*11* far "^T 




[^a»4i^ ui^Ria* 







fM-ww *m ^ ewwi] 




2 

6668290 

# ^ T1W 

’3151 

14543 :04 

30-11-07 

tFT 



iMi "jqr 

HI <0 fit* 



ww 

■ 



falter "4cT ararar] 




3 

6705068 



14543 :04 

30-11-07 

4JW6W 



i 








1*rrai ufr awtrat] 




4 

6730J72 

ngi^iafrabnp 

'Wtawt^Ht^rcr 

14543 : 04 ' 

1 27-11-07 

riri* IW 




uiffiiur 



an $w4ir\ 


Phwi ^gr ufr wnui] . . _ .. ~ 

Dft#^T^l3:13T 
ut* ti^wr* miPi4?ni (Tjgr) 

New Delhi, the 24th April, 200$ 

SXX 944, j —In pursuance of sub-regulation (6) of (he regulation Softhe Burcauof Indian S4HMjiird&(Ce(tl£catkin) 
Regulations, 1988, of the Bureau of Indian Standard*, hereby notifies thattbe licences "particulara of which are given 
below have been caccelled/suspended with effect bom the date indicated against each *— 

SCHEDULE 


s> 

No. 

Licence No. 

FirmName/Cky ISNo. 

Product 

Date of Reason 
Cancel- . ’ 
lation 

Rank 

1 , 

2 

3 4 

5 

6 7 



I 6533671 Sai Krishna IS 14543:2004 packaged 15-11-2007 due to misuse 



Packaged 

drinking water 

of 1ST mark on 


Drinking Water 

(other than 

pouches which 


Industries 

packaged 

was not covered 


Dur&hed 

naoral mineral 

under scope of 


Village 

water) 

licence 

6668290 

SriSei Pnrtha IS 14543:2004 

packaged 30-11-2007 

Shifting of 


& Co, Puttur 

r 

drinking water 
(other than 
packaged 
natuaJ mineral 
water) 

Premises 

4* 
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2 

3 6705068 


4 6730572 



RV Beverages 

IS 14543:2004 

packaged 

30*11-2007 Failing Test 

Medak 


drinking water 
(other than 
packaged 
natural mineral 
wate) 

Report 

Mahadev 

IS 14343:2004 

packaged 

27-11*2007 Misuse of 

SrigopalA 


drinking water 

IS1 markon 

Company 


(other than 

230ml 

Nirmal 


packaged 
natural mineral 
water) 

pouches 
which is 
not covered 
under the 
scope of 
the licence. 


[No.C MDf]3:l3J 
A. K. TALWAR, Qy. Director General (Marks) 

^ 24 snta, 2008 

WIM, (1*TFR MWH) 1988 {5} ^ EW ^ <*<i\sni 

yRTT «nfluT ^ ^ ^ # i- 


ttan <Jwi 


2 

1 6771283 

2 67713B4 


3 6774289 


4 6774390 


5 6774592 

# 


HI® 



RRjfNl HlTlt ^IW^T 


5 


in tit Aron 



10-12-07 'tef ^ fr*TOT^ P 1417-99 ^fL^uftld 

20-3 -47 1 TITC-STfST-TCI, aqpJIWftl^TOlft 
I^W-500 002 yz<\4* 

10-12-07 1417-99 RfW^TT 

16-3-138, ^£TTT 

Wtt, 

W^T-322 201 

^ fiflOII 

IS-12-07 nf TO 9ft 1417-99 

7-2-386, 3T?ft^ W Jl|iJJI«v(ftlW4ilfl ^311 

HCtll Hfa<YJ, T^f? H|cHi 

■ftTWRR-500 003 

18-12-07 AtSTOT^, 1417-99 ■TR^lTHfl 

3tt tr smjwfoiETOft ^g-s^i 

5-37-22, ^W#T, ^ pWT 

TTKfe,7R7-522 002 

18-12-07 ^ tTFT^t 1417-99 ^iRnn 

23-12-318, STnjWfTleTO^ 

^7^,3^-523 001 

ffryn___,_,___ 









[^tft n—3C>D] ^ 3* 2008 /^iw 13, 1930__ ^ 


1 

2 

3 

4 

5 

6 

7 

8 

6 

*77 4m 

18-12-07 


tef i^r vri ftsroi 

1417-99 

T&A& 





7-2-756, 

sfl^jpn/fterart ^j*<h 







WGHK-5DQ003 








imuw tell 



J 


7 

*75089 

20-12-07 



1417-99 

1 &§l$ 













w^,fe4p;-500 001 





8 

6775392 

20-12-07 

Qtwi 

^ni Tpf wf ftwngjC 

1417-99 






3*1^*6-3-883/2/3, 

4U*|llMl/ftlWWfl ^nr 


* - 





itm 

^ yinte 







^TTO-500 082 





9 

6775594 

20-12-67 

ftlft <nf?nni 

"wi ^ uni terai^t 

J417-99 

TP#* 





* 27-14-70, 

4W*|J19VP!IH4*lfl Tfdl 








^ aw'vl 



- 




o#fi)wwiw6 








flnnro^r-sao 002 

- 




10 

6776091 

2<K2-07 

«W 3*rtf 


1417-99 

fc. B. 

^tnte 




7-2-847, 








te^HTC-500003 

v?i gw 







telT 





11 

6776394. 

20-12-07 


vni tpr tef ftiw^C 

1417-99 


wftatftKf 




27-16-110/1* ft**. 

4injiiuufii^i*i0 ^61 















tePTO-520 002 








ten 


> 



12 

6770685 

06-12-07 

4MIH*I«4K 

mWA* iWtwm Tfl* 

1439 ild 1 7W 

Mfifllftw 




Twfl dW{/H Wd feft&s, 

0*ni ^ siraifar) 







*ii605/2, 

(4*Wl tllgfffl ^j*R 























HS1H-SI7 132 








teftten (^it) 





O 

6775897 J 

20-12-07 



2112:2003 T^Tr^t 





t(c wi ^wl, 

^l|iJJ|WL/R(H4Wtlfl ^4ini 







5-37-22, 

W -gfWi 















^£-522 002 





14 

6774491 

19-12-07 



2112:2003 

■qftetei 


- 


23-1-318* 








*ir«ft6s aftrfter-523 00L 

JJHI4H 








r 





145ft GW8—* 
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12 3 4 $ 6 7 8 


15 6776495 10-12-07 ^ 3PR*n£T 

niqn i P 

filial r^^FTT-500 855 

16 6776802 17-12-07 

32 '^ ( Tp ’Hwnjr 
W i. 173 179, 

M^flrrai-500 *si 

0^) 

17 67781% 19-12-07 Ig f ffi 

’^317/1 p Wl 

C*mer) 

I* 6768294 03-12-07 

7^-99/H t 

t^CII 

19 6768904 05-12-07 

ttirMk 

7JWfc?rtfa7fa 
THWR*1 ifew 
^F1 f^TT (T? *ft) 

20 6768803 OS-12-07 

fuwm 

JMWW 

fmt (Tt^) 

21 6771182 12-12-07 Tfrftar 

8-4-370/604 
^#?n 7TFFTC, 

22 6777497 24-12-0? WZ# ips 

Wa>i"(Sl4cTft 

+M1W Hlwi-517 42 

l^wii 37TCI 3P&T 


444*HI (*4Tfl 2830:1975 tlllfllltlfl 

&&*n vnm ^13, 

ffl ^ ^ ^T7T^ ^ 72S? 4^41^4 

Tfalf’fWFI At! 1 :04 

T?*W 


53^5^70^1 12269:1987 

jut 

(^61 UHPM ^prc 

53^f^T»reR5T 12269:1987 

. ■ i i * 4 p _iji_ 

WTO 

127BG: 1989 


fwf ^FR-Ttfq^ 13487:92 


14543:04 Wei T l1twf^T 

14543 : 04 'rf^lftld 

Tm iw ^pi ^ iiniqi] 


['VPHU-V*3{ti)3 


2A0B/^nn 13, 1930 


23s 677304 19-12-07 WWltoOT 

*t 25-353 WI$R» 

t^^ft #waz Phw fln ^ awiwfl 

Wl^-5l740ft 

ffWWI artl TJ^Tf . 

24 6775291 20-12-07 Mit^tOWt ^^4^1 

tM*2S/260 [ W^ TnfftHF 

w ^lf, Phw wi ^ awifli) 

ftwn 

25* 6774395 10-12-07 


14543 : 04 *£8^6 


wH?t(88 

tii^* 1-4-255, Pvkct ^ ^ arowrl 

T2^ HCT ift 4*wVfl 
Srffl 3^41 

2& 6772285 1Q-12HJ7 *»$ 3fl«m 

^piRroa Fsnr wi+io 

*fcw fNuti it If 

3|fg 

27. 6772487 10- K-07 'ftt ftfti'i ^ ^ 

till 13-165, Jihffn 

OWIIJIH Ti¥ foHS*5T^5 

^en»n 4»ei 
aifu T^TT 


Vl+liWi 

f^ 11*1 it WIWll 

ftFHS 5WTOT] 


14543:04 *iftaAin 


14543:0+ lUtlftw 


14543 ; 04 ^fNlftni 


14543 : 04 . 


tH tfflFTtfcU : 111 

^ t TO4R, 4i 4Bl(^TI4 (*pO 


New Delhi, die 24th April,2008 

S.O. 945.—In pursuance of sub^gutatxxi (5) ofthe regulation 4 of the Bureau of Indian Standards {C«tif*c*ticm) 
Regulations 1988, ofthe Bureau of Indian Stanford*, hereby notifies the grant of licences particulars of whiohme given 
In die following schedule; 

SCHEDULE 


licensee Name & 
S. CMLNo. Address 
Nft 


KNo t & 
G0L Product 


Validity Divtswa Status Xatmk 


L 0771283 P.Mvfeohwtallewelkn 10-1207 IS 141?; 1999 
205-47 

Stah*ali*Banda Gold and gold alloys, jewellery/ 

Hyderabad artefacts* fineness and maikiitg- 

Antihra P&dtth 
500002 


11*122010 MID Operative 
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Z 6771384 Vyshnavi Jewellers 
D,No. 16-3-138 
Shroff Bazar 
Guntur 
TenaJi 

Andhra Pradesh 
522201 

3. 6774289 Padam Shree Jewellers 

7-2-386 , Ashofc Nagar 

1st Floor 

Pot Market 

Hyderabad 

Secunderabad 

Andhra Pradesh 

500003 

4. 6774390 Akula Koteswara Rao 

Son Jewellers j 

5- 37-22,4th Lane 
Bnodipet 
Guntur 

Andhra Pradesh 
522002 

5L 6774592 Mahalakshmi Gold 
Palace 

P. No, 23-1-318 
Gandhi Road 
Prakasam 

Gnjote 

Andhra Pradesh 
523001 

& 6774693 Prem Jewellery Mart 
7-2-756* Pert Market 

Hyderabad 
Secunderabad 
Andhra Pradesh 
500003 

7, 6775089 Chhaganlal Jewellery 
B-l p Mayur Kushal 
Complex 
Gunfoundry 
Hyderabad 
Andhra Pradesh 
500001 

K 6775392 Krishna Pearls 
& Jewellers 

6 - 3 - 883 * 2 / 3 , 

Near Topaz Building 
Punjagutta 
Hyderabad 
Andhra Pradesh 
500082 


10-12-07 131417:1999 

Gold and gold alloys* jewellery/ 
artefacts- fineness and marking- 

18-124X7 IS 141711999 

Gold and gold alloys, jewellery/ 
artefacts- fineness and marking- 

18-12-07 IS 1417; 1999 

Gold and gold alloys, jewellery/ 
artefacts- fineness and marking-. 

* 

18-12-07 IS 1417:1999 

Gold and gold alloys, jewellery/ 
artefacts- fineness and marking- 

18-12-07 151417:1999 

Gold and gold alloys, jewellery/ 
artefacts- fineness and marking* 

20-124X7 IS 1417:1999 

Gold and gold alloys* jewellery/ 
artefacts- fineness and marking* 

20-12-07 IS 1-417:1999 

Gold and golcfalloys, jewellery/ 
artefacts- fineness and raaiking- 


IM2-2010 MTD Operative 


11-17-2010 MTD Operative 


17-12-2010 MTD Operative 


17-12-2010 MTD Operative 


17-12-2010 MTD Operative 


23-12-2010 MTD Operative 


23-12-2010 MTD Operative 
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9. 6775394 ShnL^lli»J#wfdkra ; 20-12^07 181417:1999 23-122010 MTD 

UN&.27-14-7Q, 

Oettstreya Complex Gold and gold alloys, jewellery/ 

RajaGopalachari artefacts- fineness and marking- 

Street, Krishna 

Vifcytireda 

Andhra Pradwfe* * 

520002 

10, 07WOT K. EC Jewellers 20^12-07 IS 1417:1999 23-123010 MTD 

7-2-847, Pot Mtrfcet 

Hyderabad GoW and gold albys, jewellery/ 

Secunderabad artefocrt-fineness and marking- 

An (fine Pradesh- 

500003 

11: 6778394 SrinivasaJewellery 20-12-07 181417:1999 25-13-2010 MTD 

Mart 

27-16-1WI, OoW and gold allays, jewellery/ 

Bemnl Road artefacts- fineness and marldng- 

Gnvemotpet 
Krishna 
vyayawada 
Andhra Fradetb- 
520002 

12 67XM8S ArawwaWyarSanWi 06-12-07 IS 1489; Part 1:1991 09-12-2008 CED 

Cements Pvt Ltd 

Nol 605/2D Portland pozzdtana cement 

Odnapani Road part l flyash based 

Pallor Village, Gwlipala 

Mandat 

Oiittor 

Andhra Pradesh- 
517132 

13. 6775897 Akuta Kotenrara 20-1207 152112:2003 23-122010 MTD 

Ran & Son Jewellers * 

5-3 222,4th Lane Silver and Silver aloys, jewel Eery/ 

Rrodfpet artefacts- fineness and marking- 

Guntur 

Andhra Pradesh- 
522002 

14. 6TO491 Mabalaksfanu Gold 19-12477 132112:2003 17-122010 MTD 

, Palace 

D. No. 23-1-318 Silver and SiWer alloys, jewellery/ 

Gandhi Road artefacts- fineness said maridirg- 

Fndcasam 

Ongole 

Andhra Pradesh- 
523001 

15. 6776495 Agaiwal Foundries 10-1207 152830:1992 25-12-20M MTD 

Rama lowers, 

TSK Chamber Carbon steel cart billet ingots* 

Dud Floor, 5-4-83 billets, blooms and slabs for 

M.G. Road, re-roUinginto steel for genera] 

Hyderabad structural purposes 

Secunderabad 

Andhra Pradesh^ 

500003 



Operative 


Operative 


Operative 


Operative 


Operative 


Operative 


Operative 
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Id 6776802 Redson Industries 17-12-2007 IS 72SJ: P&rt t: 2004 2 VI 2/2008 MED 

Pvt Lid 32 KM, 

Narasapur Highway Refillable seamless steel gas 

S.No. 17*& 179 cylinders - - part I: 

GaglllapurViJIage normalized steel cylinders 

Rangareddi 

Rangarsddy District 

Andhra Pradesh 

17. 6778196 SS Industries 19/12£0O7IS 12269:1987 3(VL2/2008CED 

SurveyNo.317/1, 

KrisJmapuraro Villages 53 grade ordinary pcrtland cement 

OK. Dirtne(M), Engg, 

College (Post), 

Cuddapah 
Andhra Pradesh- 
516003 

ta 6768294 VijayLakshmi Industries 03/12/2007 IS 12269:1987 02/12/2008CED 

11-2-1069, Baztr Ghat 

Hyderabad 53 grade ordinary portland cement 

Andhra Pradesh- 

500004 

19, 6768904 Bloom Irrigation Systems (P05/12/2007 IS 127*6; 1989 04/ 12/Z00KFAD 

Ltd,, 

54-15-17 Irrigation equipment - polyethylene pipes 

Srinagar Colony for irrigation laterals 

Yijayawada-529 008 

Krishna 

Vijayawada 

Andhra Pradesh- 

520006 

20. 6768803 Bloom Irrigation Systems (P 05/12/2007 IS 13487; 1992 04/12/2008 FAD 

Lim ited 

54-15-17, Srinagar Colony Irrigation equipment - emitters 

Ring Road 

Vijayawada - 520 008 

Krishna 

Vijayawada 

Andhra Pradesh- 

520008 

21.677U82 Susheda Beverages 10/L2#OQ7 IS 14543:2004 11/12/2008 FAD 

H.No, 8^4-370/604, 

Susheeb Tqwers Packaged drinking water (other than 

Rajnagar, Borabanda packaged natural mineral water) 

Rangateddi 

Hyderabad 

Andhra Pradesh 

22 6777497 K<K,KFoods& 24/12/2007 1514543:2004 226-12-2008FAD 

Beverages Sankramlhi 

PalliVillage Packaged drinking water (other than 

K,G, Saddam, Post packaged natural mineral water) 

Bangarupatayam Mandai 
Chittoor District - 517 427 
Chittor 

Sankrairfhi Palli Village 
Andhra Pradesh- 
517427 



Operative 


Operative 


Operative 


Operative 


Operative 


Operative 


Operative 
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23; 6777904 Jcy Ccc Aqua Products 19/120007IS 14543:2004 30/120005PAD Operative 

N025-353 

MJ^Ventaradulun Packaged drinking water (other thm 

Layout Falapnaner- packaged natural mineral water) 

51740* 

ChhtourlHsirict 
ChfttorPriannMr 
Andhra Pradesh517408 

24. 6775291 Sri Vtghneswara 20/12/2007 IS 14543:2004 23/12/2008 FAD Operative 

EntB3pdsesD.t4o.28/2tiO 

Zakeerhussrin NagHr Rosd Packaged drinking water (other than 

Ntllore packaged natural mineral w*et)— 

.. h . Nellore District 
Nrilora 

Andhra Pradesh 

25. 6774895 SLNS Industries 10/12/20071814543:2004 18/12/2008 FAD Operative 

PkjtNo.7 A 6 

D.kxU-255, Packaged drinking water (other than 

Ganga Wager Near package natural mineral water)— 

HLC Colony 
Anantapur . 

Andhra Pradesh 
515001 

26. 6772285 Sri Sal Aqua Industries 10/12/2007 IS 14543:2004 13/1212008 FAD Operative 

Yagantip&lte Village, 

Banganpalle Mandal Packaged drinking water (other than packaged 

Kumool natural miiitiai water)— 

Andhra Pradesh 

27. 6772487 OangothriDrhltktg 10/12/20071814543:2004 13/12/2008 FAD Opetitive ' 1 

Wafer D-No. 13-165, 

Kasapuram Rfiod Packaged thinking water (ether than packaged 

Cuutakal Mandal natural mineral water)— 

Anantapur . * ' 

Andhra Pradesh t 

" ' [No. CMD/13:11] 

A. K. TALWAR, Dy. Director General (Mnks) 


^ftwft,25 200® 

'WT.Oir* 946.—*11^ ^ fro 1987 ^ Pm 7 ^ 0) (w) ^ 

qjs^pRi t ft* if ftq *ihr» (t1) ^ ^ j-> 



^K(0*1 m*w» C^f) 4ft 4flHI 



(1) (2) 

(3) 

(4) 

1, 10322(*mi5/Sfe3) ■! 1987 

4,W^2007 

17 31^2008 


W ’riritiR ^*1 mRihT t|Wdl4 ww 9 ^ 515 ^ in* wi'tK ^pf, ^ ftwfr -1 10002, afcfru 


: ailwdiHk twitiwh ^u«Jei*3f afupftT, ^vA> isoaw/ 

^43*, TCIT, ^ 7WT #1 

hM:^244ft-7fi] 
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New Delhi, the 25th April, 2008 

S.O* 946 ,— In pursuance of clause (b) ofsub-rule(l) of Rule 7 ofthe Bureau of Indian Standards Rules, 19*7, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed has been issued: 

SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards 

No. & year of the 
Amendment 

Date bom which 
the Amendment 
shall have effect 

(1) 

(2) 

0) 

(4) 

1 . 

IS 10322 (Part 5/Sec 3): 1987 

4, November2007 

17 April 2008 


Specification for Luminaires 
Part 5 Particular Requirements, 

Section 3 Luminaires for Road 
and Street Lighting 

Copies of this Amendment ore available with the Bureau of Indian Standards, Manuk Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi * 110 002 and Regional Offices: Kolkata Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur* Kanpur, Nagpur, Puma, Pune, 
Thiruvananthapuram, 

[Ref:ET24/T-7G] 

P. K, MUKHERJEE, Scientist + F T & Head (Elec, Tech) 
fM, 23 Slta, 200S 


947,—' (WH) fuRftPT 1988 ^tolT4 4^44-IWT (5) ^ ^ 

"I fu* I^T ^ tov'i ^ 1%*$ 'nn ^ if 





URTL ciistfa ws«u 

tfil TTF ^ ^ 

U'T iih tl*l 3+lf ET1 


(1) (2) 

(3) 

(4) 

(5) 

L 781969+ 

'rdltfl T fF?7 ijf+lfl^h 3TI ftlj 
**3 silk's ’UPltT, 

^ Ti’reft 

THT 

dilute im 

3ltfTPT39&(*ni 2)i 1996 

13-2-2008 

1 78181 £7 

T^¥rtN[ U» HIHj ^ ^ 

Iti | ^ lRt F 

aflPRiure 

wf reni to mgsfi 

U53I Tfll 

MW 1417:1999 

1-2-2008 

1 7818490 

# H8l+Kfl 

7/1492 3TOr^, 
jjhhiai nftr ^ ira, 

396445 

Wf Wt 

^4 'g*rto 

3n$T?*T 1417:1999 

4-2-2008 








\ 





% 7820578 


a 7820679 


% TO2077 


ia 7822178 


11. 7822279 

12 . 7822380 

11 78235M 

14 7821479 


im 3T7ITOI 3, 20Ofi/^?irer L3* 193Q 2033 


(3) 

(4) 

C5) 

■ 

T T^fT URT Ml^fd TfR l t 
^tar, ift afi ?m, 
VfflWfel-385533 

n ys^ft'4 

*1*^1417:1999 

4-2-2008 


wi N foi tfljsfi 

15-2-2008 

108 ^MPl H1|4l r POST 4 J lfH 
^ 1 iro J ^ ^ 

■4U'^i'ii0ftiH s hi^ 
qpwi N ypfo>4 an* na 

1417:1999 


INK Kta* 

3/539, ^K(ll 4 WRj 

ift aft ferns, 
art 

7*^ ^7) ^rnptf 

^ atrjpnWN*!®!^ 

^881N fpifal an* if$ 

1417:1999 

15-2-1008 

ypdKlq 

135 

^ihflraiy, 

TWfK3&2870 

i*n* ^ fa* irt^f 

as 

IpTfH N 58tf4H *fl* m 

1417:1999 

15-2-2008 

$■*! (UHhW, 

Hivfl, NKo-srooo i 

w*fa* mgprf 

^jsnrN gsN*H ao*no 

1417:1999 

1S-2-200S 

41, *hsK 

urirat, *Nfant 

t 

vrfT& wg*fl 

^ 41l»y'ijI/ftK*IM¥l(l .. 

311*^1417:1999 

19-2-2008 

J//1KWST 441*11* TW1 
^TT* ^ BO/81, STto 

W*A4y, ^*fT8T, 

q^fe^R 1 , ^UPI *Tfis 

mgaf 

a* ^i^ujOKiwwO^cmN 
i^tf*M3n*TffC 1417 :1999 

19-2-2008 

Wvrtit q^WHiw 
- ^i4W, ^f^p ^K-390319 

wtau 

* ^ n*nt ipf 

•ggl^FT *!*^T 1417 :1999 

■-19-2-2008 



19-2-2008 

^nFHR 7t»p &M*%< HfclT, 

a* ^ 

U17 ;1999, 


jfr^pn* 


25-2-2008 

t H 

sft i3 p Nton 

^Tf %E t JMd+lJlfl, 

NKfl 

^ ■jjl'JH'iilfRieH'tld ^jC3f ■ 
^RiNlM^a 1417 *1999 

4 . 

feft ww C’HN 1 ) 

1 11 18 1 INKt ^58^ , 

'^ci'irBT, mm ^jp ^ 

^ ■<te J 7^8 

^TFT (m ^t) 

^T?Ef 1554 

(^ 0:1988 ^ 

13-02-2008 


i^eGvoe-^ 
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(I? ( 2 ) 

IS 7823281 


16. 78223S2 


17. 7817993 


IS. 7B23483 


19. , 7819593 


2Ql 7823786 


21. . 7819896 


21 7S216SI 


23. 7821782 


24. 7822481 


0) 

(4) 

s.- y 

jffa* ^t, frr. ( 

\-2C3, wfa*, Wi 

’'FIT ^Prj'Tun 

3Hf to! 2148 £004 

22-02-2008 

794 / 1 ,%; 
c i'Etrc, 13t ^nW 

't'fr ^ 4 t£t W 

'+H MT-tl^^T 

anf^tff 4985:2000 

20-2-2008 

fsn^T 

vzfa ^ ^ %ij 

^ '9TF, iterjT ?ihn ( 
to. 

to* 8934:2002 

01-02-2008 

55,^31lf^tf, 

r ftTFTR %WT 

^WI^H9337i^ 

3:1983 

25-02-2008 

gft PCrtlti^ 

t^IO, TWm te htt ^ 

TOI, to, afRTi^ ^nft p 

Whlt^ 

T T T2 ^ 

14220: 1994 

13-02-2008 

* 

24, i/rx, 

+ftPl4l ^ 

3flPfaT kn( <W t , i(ls[ to, 

3TPKW1^ 

3^ 14220:1994 

28-02-2008 

’=ftW (WHifftlU, 

1*R p H4«U) 

< 1 |"tfl H J K 

#1$ 1454312004 

14-02-200® 

xpt yf^nfa+ij 
^5/117, ^35%^ 

tofli ^ nto, 

%flto,tofetfr-3900i6 

3H$ 145433004 

19-02-2008 

TgWitrfa 136, (%S5; 

■LiR?l-ilH| t 

anf 14543:2004 

19-02-2008 

Tft 12 

to^T ^ki t TR ^ TTH, 

to 8, to^J, 

M 14543:2004 

19-02-2008 


v m _ TFm,, 44r(4^IV (^8T) 
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NewDdhi, the 28th April, 2008 


. SjOl 947,—In pursuance of aub-ft^gulation (5) oftlxe regulation 4 of the Bureau offndian Stzndtnds (Certification) 
Regulations 1988, ofthe Bureau of Indian Standards, hereby notifies the gram of licence* particulars of which are given 
in the following Schedule: 



SCHEDULE 


LICENCE GRANTED FOR THE MONTH OF FEB., 2008 



S,No 

. Licet** No. 

licensee Name. 

Product & IS No. 

Dote of GOL 

1 

2 

3 

4 ' 

5 

1. 

7819691 

Jyuti Power Transmission 

Pvt Ltd: 

Matm Jyot, Grotaid Floor 

Opp Agro Petrol 

Pimp, Behind Raritfi Mandir 
Gondal,Ahmedabad 

Aluminium conductors for 
overhead transmission 
purposes: Pait2 Aluminium 
conductors, galvanized steel 
ninforeed 

398(Pt2); 19M 

13-2-2008 

\; 

1 

7818187 

Son! Joyendta Kumar 

Shantilal, 131 Supermall Nr 
Navranpuifc Telephone 
Exchange. C. Road, Near 
Lalbungbw, Ahmedabad 

Gold and Gold Alloys, 
JeweUwy/Aitofects^ 

Fineness and Marking 
tS 141TJ999 

1-2-2008 

■■ 

3. 

781*80 

ShreeMrtakafi 

Jewellers 

7/1492 F AOiwaa Street Near 
PumamfltaTempie 

Malesai Nsvsari-396445 

’ Gotland Gold Alloys, 

Jewe 1 kry/Artefaetv 

Fineness and Marking 

IS 1417:1999 

4*2-2008 

4 

7818591 

Cbofcsi Mulcbadbhai ,. 

Shankardas Patel 

Near Shak Market 

Gandhi Chew^PODeeta 

Dot. Bsnaakamha-385535- 

Gold and Gold Alloys, 

JeweUcty/Artefacts- . 

Fineness and Marking 

IS 1417:1999 

4-2-2001 

1 

7820376 

Dhanusi Jewellers 
lOSNatkmal Plaza 

Opp. Lai Bungjbw, CG. Road, 
Ahmedabad 

Gold and Gold Alloys, 

Jewellery/Artefacts- 
r Fineness and Marking 

IS 1417:1999 

15-2-2008 

6. 

7S3MT7 

SotaVinodCbndra 

Natvarial, 3/539 Otofcsi Bazar, 

P + 0 + Pedad, DUt Anand 

Gold and GoldABoys, 
Jewcllrty/Artefftcls- 
Flneness and Marking 
151417:1999 

15-2-2008 

1 

7830578 

Suvematfeep Jewellers 

135, Manir^tna Complex 

Village Vijapur 

Distt Miftesiina-382870 

Gold and Gold Alloys, 

Jewellery/Arte fiacts- 
Fineness and Maiking 

IS 1417; 1999 

15-2-2008 

& 

7820679 

Shobhalal Jewellers 

At Krishna Sberiijaka 

Karottya Pole, MjG. Road 

MwwWi, Vadodara-390001 

Gold and Gold Alloys* 

Jewellery/Artefacts- 
Pineness and Marking 

IS 1417:1999 

15-2-2008 

9. 

7822077 

Diva Jewellers 

41, Sardar Patel Market 

Maim, Ta Manse Dbt 
Gandhinagar 

Gold and Gold Alloys, 

J ewel kry/Artefacts- ■■■ 

Fineness andMarking 
151417:1999 

19-2-2003 
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2 

3 

4 

5 

ia 

7822178 

Gandalal Panjibhai & Sons 

Plot No. 80/81 Aiihmi 

Complex Katargam Darwaja 
Kubemsgar-1 Behind 
Swaminarayan Tampk Surat 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

IS 1417:1999 

19-2-2008 

Ll. 

7822279 

Dinesh Chandra 

NatvarialSoni 

Azad Chowk 

Jarod-390519 

Dirt. Vadodara 

Gold and Gold Alloys* 
Jewellery/Artefacts- 
Ftneness and Marking 

IS 1417:1999 

19-2-2008 

12. 

7822380 

Shrec Mahalaxmi 

Jewellers 

11 , Krishna Estate 

K r&naNagar Road 

Saijpur Bogha, 

Ahmedabad 

Gold and Gold Alloys, 
Jewellery/Artefaots- 
Fiduness and Marking 

IS 1417:1999 

19-2-2008 

13, 

7*23584 

Shree Jasubhai Jewellers 

G-13, Panorama Complex 
ILCDuttRoad, Alkapuri 
Vadodara 

Gold and Gold Alloys, 
Jewellery/Artdacts- 
F inert ess and Marking 

131417:1999 

25-2-2008 

14, 

7821479 

Hslty Plast Industries 
(Old), 17/lS-Nirman 

Industries Estate 

Fulpada, Opp. Smashan Grab, 

A- K. Road, Surat 

PVC Insulated 

Cables (HD) 

IS 1554(PlI): 1988 

18-2-2008 

IS. 

7*23281 

Space Flameproof 

Control Gears Pvt. Ltd., 

A/203, Bhadralok, 

Old Padra Road, Vadodara 

Flameproof Enclosures 
for electrical apparatus 

IS 2148:2004 

22-2-2008 

16. 

7822582 

Ambica Plastic Industries 

Block No. 794/1, Post . 
Vadsar,TA: Kalol 

UP VC Pipes for Potable 

Water Supplies 

IS 4985:2000 

2(K2-20OB 

17. 

7817993 

Jinal Engineering 

6, Rajkamal Estate, R/H, 
Kubeteshwar Mahadev, 

Near G, D, High School 

Road d Saijpur Bogha, 

Naroda Road, Ahmedabad 

Submersible Pump sets 
Specification 

IS 80342002 

1-2-2008 

18, 

7823483 

Rocket Wood Industries 
55.G1DC KheraluRoad 

Visa agar, Mehsana 

Conduits for Electrical 
Installation r 

9537: Part3:1983 

25-2-2008 

19. 

7819593 

Shree Niloskar Tndsutrles 

A/10 Prakash Estate 

NR, RitaN^gar Vastral 
Roadamaraiwadi 

Ahmedabad 

Openwell Submersible 
Pumpsets 

IS 14220:1994 

13-2-2008 





[TOE—TO*3(ii)] 

W TO 4HTO : ^ 3* 

2QQtfferi&13jl93D 

2AJT 

1 

2 

3 

4 

5 

20 

warm 

fovhacfcnipa Industrie* 

24, KareoMager Estate 
Opp.SoniyHCnmte '■ 

Anil Starch Road Nacoda 

Road Ahemdafad 

OpMmftSdAnrilbfc' 
Piuapsefc ■ 

IS 14220:1994 

&2-20V 

' ■ ■ ■ 1 H- 1 

21. 

7*W06 

Nnav Enterprises* 

Sar&svttti Soc rmgHr 
Pnuhj^Kajlal, Gaudhmagar 

Packaged DttektogWater 

IS 14543:2004 

1450008 

21 

78216*1 

Raj Enterprises; 

A/15J1 ] 1, Krishna JndL 
Eit4^0pp,Gomni 

IikL Estate* Gorwa Road, 
Vadodara-390016 

Packaged Drinking Water 

IS 14543:2004 

I94300S 

, ; 

23. 

7821782 

LS.Ho.l36(P^f>, 

Rakhiyoni 

AJunedsbad 

PackacedDnakingWteEr 

1514543:2004 

195-2008 

#■ 

24. 

7822481 

& P. Industries 

B/12* Golden Triangle 
ffiLBfdutMnlPunip 
&H Devi Multiplex 

K. H.Ko, &Nanxfa > 

Ahmedabad 

Packaged Drinking Water 

IS 14543:2004 

2025008 





[Nb.GMyi3:1ll 


f 


A. K. TALWAR, py t Director General (Maks) 



ft®#, 28 2008 


OTCITO) ftf-WH l9SS*faiFT (5) **nftTOT (6) ^ HRrfNj-qpw^fi 
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New Delhi, the 28th April, 2004 

S.O- 948,—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards {ratification) 
Regulation, 19SS d the Bureau oflndian Standards, hereby notifies that the licence (s) particulars of which is/are given below 
ha&Awve bean Cancelled with effect from the date indicated. 

SCHEDULE 


M 

Ido. 

Licence No. Name and Address of the 
(CM/L-) Licensee 

Article /process with relevant 
Indian Standards covered by 
the licence cancelled 

Date of 
Cancellation 

(D 

(2) 0) 

ti) 

(6) 


Feb20QB 


01 B696511 M/s. R, S< Industries 

(RollmgMills)Ltd. 

A-241-242, Road No. 6D 
Vishwakarma Industrial Area 
Jaipur-302013 (Rajasthan) 

[No.CMD/13; 13] 
A. K.TALWAR, Dy. Director General (Marks) 

31^2008 

^IV^fr Ttar $ ft? t^rr (q<*H ^ ^ , 4 t4l«pu ^ 

^pft 


IS 8500:1991 &U20QS 

Structural Sleel-Microalloyed 
(Medium & High Strength 
Qualities) 


Wt cU5#8 

1L * 

2 " 3 

vnqfl 
2008 




Miwta TVtt 



01. 8909094 30-1-2008 


02. 8909195 3CH1-2O0B 


03. 890960(3 30-1-MOB 


3IL ftr. 

139, sfaM*1* &T, SlUdl&l 
^T3T- 302 012 CaSTOTT) 

And 

T^F-TO^ikM. 6 

WFg- 302 013 (kwh) 

’forcl RL fa- 

t J*fi- 139 ,^ 5 ^ 6 

fa^RWtt 

wr$ (tiw) 


398 (*¥PT4) : 1994 

398(^4) : 1996 


14151 im\) : 1999 
’Tit faUbeH 






[Witt—W**3(ii)J 200 «M?rra 13, T930 2034 


1 

2 

.4 

4 

■ s 

Oi 

fitter 

.6-2-2008 

Aitai#; 41vhi Hi* ftt, 

W-626, afrsilflw *r, 

019 

(tRWFl) . 

- fcJ4(Wri) H9SS 

4*8WI 

f r 

05* 

9911586 

29-2-2008 

^R( Otttaj ; 

1 246, 4i^rc, " ' . 

1417 i'IW i 

lf%8 


' .j 


^y-302 003OWWTT) 


06 

1 891IB89 

22-2-2008 

^rcf wi sntfn ^?ref, 

■ 315, ^8^ WIK, 

WT^-302 003(^TOn4) 

1417:1999 




1 

nC#’nH*vl3!iij 
n nnau, (ijjoT) 




New Delhi, the 28th April,2008 


&a pomiuoe of iu^egukdm (J^of regulation 4 of the Bureau of Indian Standard* (Certification) 

UBgalMim, J9I8*il»BiiteeuofiHtiflu $tatidta^ hereby notifies the grant of licence particulars ofwhki) are gfoto in the 
foUowipg Scheduler : 

SCHEDULE 

SI 

Kq 

UcmcoNb* 

(CWL-) 

Operative Date 

Name and Addreasofthe Licensee 

Artkbs/PttKMt Covered by. 
Hbe llcwtuet and the rekvaaa 

IS: Designation 

M- 


<3> 

(4) 

m 


Feb2005 



XJ - i 

01/ 

S909094 

3H-2008 / 

* 

M/s, QsfeaL Cables Private Limited, 
p9* Industrial Area, Jbotwan, 

Jaipur-302 012 (Rajasthan) 

39S(Partt):]994 

AAAC 

02 

8909195 

30-1-2008 

M/s, Jshwar Metal Industries, 

J-79 B» Road No- 6, 

V&hwHkanna Industrial Area, 
Jaipur-302 Q13 (Rajasthan) 

398 (Part 2): 1996 

ACSR 

<& 

WOMCB 

3Z-K&Q08 

Mfe Mohit Polytech Pvt. Ltd,, 

F-139, Road No. 06, 

RHCO Industrial Area, Bidayata, 
Jaipur (R^jasthan> 

14151 (Ptatt): 1999 

PBPipes fir Sprinkler 

Systems' 

ot 

8910087 

6-2-2008 

M/sh Satellite Cables Private Limited, 
F-626, Industrial Area, 

Fhase-l, Bhiwadt 301019 

Dsht Alwar (Rtyesthan) 

1554 (Parti): 1988 

PVC Insulated (HD) Cables 

at 

mtm 

19*2-2008 

M/s. Asholta Jewellers, 

246, Johari Bazar, 

Jaipur -302003 (Rajasthan) 

H17?1999 

HaltowrkitigofOold 

Jditfelkiy ’ v ■, . 

os.. 

fill 1889 

2Z-220W 

r M/s. Jai Jagdlsh Jewellers, 

Shop No. 315, Johari Bazar, 

Jaipur -302 003 (Rajasthan) 

14IT 1999 . -i. ■ 

. HaJUnariun^affGokl 

Jewellery 


[No,CMCyi3:i I] 
A. K, TALWAR, Dy, Director General iWtyjp) 
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K*T TJji $M j nT 

m&L osa—w? (1947 

TFT 14) ^ WTI 17^313^^01^ ^*£51 h!*^1 

ftft T T' t |tM ^ ^ sftf on^i ^ 

n)3W(Pl4» 

tffaWT/9R -mkw H II, ^ (tM Tta 
591/2005 ) ^ WTlftPI t, WSM 7-4-2008 

m 

W, T£T-420l 1/23/93-311$ 3*R (^) ] 
o^°i uHR, 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 7th April,2008 

SAX 9S0*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 59]/ 
2005) Central Government Industrial Th'bimai<intt4 H 4bour 
Court, No.II, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
marugemcnt of Central Poultry Breeding Farm and their 
workman, which was received by the Central Government 
*107-04-2008. 

[F.No, L42011/23/93-lR (DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXUIVI-LABOUR COURT-11, 
SECTOR 18-A, CHANDIGARH 

PRESIDING OFFICER: SHRIKULDIPSINGH 

CASE LD* No* 5910005 
Registered on:23-8-2005 
Date of Decision: 14-3-2008 

Hamek Singh and Ots care of General Secretary; Central 
Poultry Breeding farm workers Union, Chandigarh 

. T . r Fettanier 

Versus 

Central Poultry Breeding Farm, Industrial Area, Chandigarh, 

. + ... r ,Rjespondtnt 

APPEARANCE 

For the Workman ■ Mr. Madam Mohan, Advocate 

For the Management: Mr, K.K.Thafcur* Advocate 

AWARD 

Government of India, Ministry of Labour vide their 
order No: L-42011/23/93-IRtDU) dated nil referred the 
following dispute for the adjudication of this Tribunal and 


the same was registered as I.D + No 42 of 1993 on 
34-11-1993- On the transfer ofthccase to this Tribunal, it 
was received and registered as I D, 591 of2005 on 23rd of 
August, 2005. It reads as under: 

“Whether the action of the Management of Central 
Poultry Breeding Farm, Chandigarh in not paying 
overtime allowance ait the rate of 6(sfe) hours per 
week for the work, alleged to have been done by 104 
(one hundred four) workers, members the Union (as 
pff 1 list attached) lithe period 17-11-86 to 31-12-91 
to die tune of 46 (forty six) hours in excess of specified 
40 (forty) hours on an average In a week is legally 
just & Valid? if not, then to whkh relief, these 
workmen are entitled to and from which date? 1 ' 

On getting notice of the reference the parties appeared 
through theirootmsd! and filed foeir pleadings in the shape 
of stutefhent of claim, written statement and rejoinder. One 
of the workmen, Mithu Ram and Shri J.N. Vora, Director of 
the Management appeared os witnesses Who were cross- 
examined by the opposite party. The patties also placed on 
record a number of documents and also argued in die matter. 
The workman even died written arguments. 

The claimof the Petitioner Union is that the workers 
as detailed In the reference are working for the management 
and they were earlier working under die control of the Union 
Territory Administration, Chandigarh, but later on they 
came under the control of Ministry of Agriculture, 
Department of Diary, Government of India. That during the 
period foom 31st of December 1991 and even before that, 
they were working for the management foam 8.00am to 
1,00 pm and from 2.00 pm to 5,OOpin,On1hfiTeco(nniendflition 
of the 4th Pay Commission, the Central Government 
switched over to 5 days a week w.&f 1st January 1986. 
However, the workers were required to work from 8.00am to 
5.00pm with only second Saturday and Sunday off. The 
office of the poultry farm worked from 10.00am to 5,00pm 
with second Saturday off. Thus the workmen served the 
management for 56 hours a week against the prescribed 40 
hours a week. The workers approached the Central 
Administrative Tribunal and during the pendency of their 
petition the Management issued order dated 03-01-1992 
effective from 06-4)1-1992 as a result of which the petition 
oflhe wo/kfirs was withdrawn with the liberty to file fresh 
one. The petitioners are claiming over time of 6 hours a 
week for266 weeks for the period 17-11-1986 to3MM99l. 
It is farther their claim that although the Management has 
conceded the claim of the workman on paper, but for want 
of clearance from the Ministry, they are not paying the 
arrears to the workman; that the workmen are engaged in 
maintaining very costly livestock, therefore, they are 
required to work overtime; and thatmthe departments like 
Horticulture, the workers are paid overtime at double the 
rate of ordinary wages. Therefore, the workers too are 
entitled thereto. The petitioners have prayed for passing 
the award in their favour. 
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d^utnnt of OoveniRKiit oflodfi Punjab and Haryana 
High Court b du um Of Bhag Singh sod another versus 
Deputy Director* Animal Husbandly and another reported 
■i2003(1) RSI 2 11 has held that foe said department is an 
ndwtiy. The mimgeiiient, therefore, is m industry. It is 
*l*o oow wall settled dial a government employee who 
^wlthkthedcfinitHmofaworluran under the Act even 
if governed by Civil Sendee Rules b a workman. Thus I 
fidd do merit in the preliminary objections of the 
Management and the same are rejected 

The main claim of the workmen u made out by them 
in paragraph No. 4 of their statement of claim is that during 
theperiod nthofNov. 1996 to 31st off Dec. 1991 they had 
woiked for the Management from 8 AM to 1 PM and then 
foam 2PM to 5 PM with second Saturday and Sundays off 
® rest days whereas on the recommendations of 4th Pay 
Commission the Central Government had switched overto 
live days a week with daily working hours from 9 AM to 5 
PM w.clC 1st of January, 1996, Thus the workmen were 
made to work for fifty four hours per week against the 
prescribed tmkoffcwtyhouis per week Their farther claim 
is lint they had filed petition before CAT and during the 
pendency of said petition the Management issued order 
dated 3rd of January, 1993 nude effective from 6th of 
January, 1992, thereby admitted the claim of the workmen, 
hi view of that ardor the petition before the CAT was 
withdrawn. Their further claim is that in other regular 
establishments of Government of India like CPWD, 
Hortlcuhire, the field staff is paid overtime at double the 
ocdtay taiesof wages. The workmen arc clflimingovtttime 
for 6 hours per week for 266 weeks forth* period 17th of 
Nov. I486 to 31 at of Dec. 1991. 

The Management has contested this claim of the 
waritmeo. According to them all Central Government Offices 
at Chandigarh work from 9 AM to 5 JffPM'whete five days 
a week is prevalent whereas the administrative staff of the 
mmagement works from 9.50AM 10 3 PM with half an horn- 
lunch break and ] ,30 to 3 PM. Denying the knowledge of 
any petition having been filed by the workmen, it is stated 
by them that in view of the demand of workers onions, the 
workmg hours were re-a^usted vide order CPBF/CH/Estt* 
31/91/24-33 dated 3-1-1992 subject to approval by the 
Government. By virtue of that order the workmen were 
required to work from 9AM to 5PM with one hour lunch 
break from 1PM to 2PM. They were abo allowed 15*20 
minute*tea break. However, ifthc work loud increased the 
workmen were required to work from 8 AM to I PM and 
foam 2FMtoS PM with om hour lundibreak.The woiking 
boon thus varied from 40 to 46 hour* a week inder six 
days working pattern. However, working for one our in a 
day could not entitle them for financial remunemt* n as par 
government standing inunction at they were engaged in 
tta Nock form. The ovextimeallownce could begin only 
ate having worked for moreihaa one hour extra. Moreover, 


the calculation of over time could be done only on day's 
basis and not on week’s basis. It is fruther their chum that 
the Management had deployed sufficient staff and no 
workman was made to work overtime, For gazette holidays 
compensatory leave was given to the workmen. 
Commenting upon the circular of CPWD employees it is 
their case that the overtime in that department was given 
to work charged staftfmuster roll workers for working on 
Sundays and on their rest day and that, benefit was not 
available to regular employees who were enjoying all 
benefits under CCS rules. The workmen befog permanent 
government employee, thus are not entitled to that relief. 
Moreover; the circulars of other departments, baued in 
different circumstances could not govern the working of 
the workmen. 

I have considered the rival contentions ofthe parties. 
Onreottd I find JetterNn. 37-15/85 LOT dtfed 24th of Oct, 
1985 issued by the Ministry of Agriculture and Rural 
Development, New Delhi By virtue of the said Letter the 
Gmrtral Poultry Breeding Farms wen required to follow the 
practice of six day* a week with second Sattuday a* holiday 
as the five days a week scheme was applicable only to civil 
administrative offices whose functions were broadly of 
Secretariat in nature. The Management has categorically 
denied that the workmen had served for 54 hours per week 
during the period in question. They have thus denied not 
ly the entitlement of the workmen for ovotime renumtra* 
tions but also the fact that the workmen in fact had worked 
for overtime, beyond their prescribed working hours. It is 
Claimed by the Management that they had deployed 
sufficient staff in their farm keeping In mtod the costly live 
stock and there was no necessity for the workmen to work 
overtone. In support of their claim made in paragraph 7 of 
their claim petition, that the Management has already 
conceded their demand on paper but they are unable to 
meet the same pending clearance from Ministry, the 
workmen have placed on record no documentary or other 
evidence except the report of failure of conciliation made 
byALC®, Chandigarh dated 21st of Jime, 1993 which is 
not a substartive piece of evidence and is only his opinion. 
On what basis the Conciliation Officer came to the 
conclusions that the workmen had served the Management 
for 46 hour* a week, is not shown as the report is not 
accompanied by any evidence nor the workmen have 
produced that evidence in the case. In his statement, before 
fob Tribunal, MifouRam, one ofthe workmen who appeared 
as witness in foe case could also not elicit any evidence to 
show that the workmen had worked for the Management 
beyond the prescribed hours of their duty, and that the 
workmen if worked overtime were entitled to overtime 
remunerations as were paid to the workmen fat CPWD and 
Hortkuliiffe Departments of Government of India. In order 
to get parity in pay on the principle of “equal pay for equal 
work*, the workmen were required to show that the work 
done by the petitioners was similar to that performed by 








mvhm 13* i»» 


ofCPWDand Hortioiitan Department, 


After fpiflfilmMifk (be entire neon] often}* I cm 
ofteofi4Dkftteteltortciiienh*veMod« 
tey had mated wtittne for six hpon a week ftr 
* Mfa rrbtfHw,aSttto31*on^m\ (bribe 
maaapetoiIt and te they ere entitled to overtime 
miiiiiiiafliui flbr tot wirtiqi at double te ntw of 
eeteuy*ifH. fn my opiate to wcftaiMa arc act eoti^ 
to My MttftC The teftreneeh answered against ten aid 
tomnM is passed. 


Let * cnpyoftea award be m( to the appropriate 
fa iieiutM/artmeidtefflebacoeiigpod 
to i*«*fc after doe completed 

XULW SWOH, ThceidmcOfflcv 


mm 9*h mmm mi (1947 

«w)d«in 

teteaff dk iW f it Mtn, oqte 
tete 4i^v utewffT 
viiwit a f ^ 

W#W IP# tj # W* Wt # 7-4-200*#9W 

fwiwrt 

HPI-13012/17/2001 

o4n ^ aiPwiO 
NewDeteteMiAprllpSOOl 
&(K Hi ,—In pamuaco of Section IT of (he 
Industrial Disputes Ad; 1947 (14 of 1947), te CM 
Gowrmptrt hereby puMbfamteAw^ of 

bo(jeAOeit biw^lwJ om-Ufcew Court No. 2, 
Mwtei autwwa in the Atman, h tetahutriel dkputo 
betwuentenuiia&nwntofDeiMEMiikmidfah'WQdaiHii, 
received hyteCniial Govenment on7-4-200* 

[F.Ndl L^130l2/17/3p0l4R(B-II)] 
RAHND6R1CUMAR, Desk Officer 


PmJOTWALTOBUNALNCXX MUVAA1 

FRESOfT 

A F A.LAD P 


!V«BNCSNo.CGIT-2itfSOF2001 
Employer*tn Rotation Co te Itaiigfliqsft of 
DEHABANK 1st Parly 


Dent Bwdc/Thto Region, 
Oibeb Itortt hdflw, 
bmQjnlnmhtMug, 
Date, Mabul40OOO4- 


Teir Workmen 


Askraf Ymm Shaftfi, ’ *'' jT/ 

RO^pilteEibi4KteDX»|H&^^^^^ ^ r 
RO ^Clnhd^T^D^rtiii, J ; ! 

THAME 401503. J ■■*.- j; --i f 


A»WRH»t* 


WhiUmJU ** - ■ 


THAME401503. 


Foe to Employer 


Forte Worlaneu 

Advocate, * 

Deteofrtervfeg Award; 23td 0ctbtjur 1 '£wl " 
Date ofpattfag of Awwd: 14* Decanter, 2<tf7. . 4 

AWMD- 

The matrix Of the tela M Cdtled put lhinl fti 
prcteedbgs are as imder 


ttsOtorMoL L-130^7^ toad Iteh teJ** ^ 

mgMr^oftepowor> w wft u e ii byomnaa<dyafate * 
sectidd(l) and sufeaeotiae 2(A) eftetolO etei^ 
Indmtrial Disputes Aet,l94T have mtef aJ tottito to g - 
dispute to dm THhaial fara^rnlhmiwL 


“Whmhtf to action of to Wwap of tap 
Bank, Mumbai by tmte-tiog SbriAteaf Yi^ , 
Sh aikh front to tteci of teBmfe w^J.20*4-1999 .j 
■td rnfiniTtntraaltihnina pamwwift cmphyro \j 
te bank *,*£ *-9-L9flf \ 

not, then Mtjd relief tewLn^ 

2. To support te subject muter referred in te 
iefimuw> teSttorneelof Chdm it Bedby toooscppad- 
Wortawnat Exhibit? mtidagouMfrwtotphejoiapd t 
te lot Piitf w a Sepoy m R r 

OnochaiuvtilageterelrtPatiyteitf Bm^waia , 
atodto wort mptoe ofaprnBpite Ifejpny»i|jl^pi ly , 4 
te saldChipchte Bmndv. ThMMe&m apM FjBMP , 
nnplpyed it Chimtenl Btmtfr -.j. 

Sepoy, concerned Werioni w dob^hii dpil^Mipi wh^i; l , 
honestly and dJUfotdy to te ubnast te L 

H^eriot^teodMrpanntektSefNq/iN^ t 

d Chittcbanl teaadt was pwu»tedat a CM #f| L ( 
MncwwdWoftmin wn the oatySapQfrpji teaijen . 

duties of 2 Sepoy** He was hivkg tej^qda^of ^ 
Marathi, Hindi and Gtenti iwngatej. Hp ipapate^ k 
posttion to wrifie EngHsh. Looking to hk ten iufc' pal 
interest, be was appreciated by «s- jaite tea;^fe tea 
pajutiaA towofklHI 1991 on tettfhKHteaw^Wlftrttf ; 
confineb| hhn b to eMfjftayAM^f 1attfi% ibaV ' 
pe rmu te* * employee, he wm tetedwoemmpovforttef " 
weXim- ■ - •-'• ■ - ■ ''■<■■■?* - 
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3, Awarding to second party, workman, he worked 
for men than240days. His cut is that he worked for nun 
4MA2I240V fneicb>«r Mwmii 1986 to 1998. Looking 
Id hit sincere work Bmch Manager fay letter doled 26*5*90 
hh nut wuiecommcmfed to Regional Office to regularize 
him ta rarvica* end foe warmed Branch Manager brought 
to foe notice of the regional office the need offoeBankas 
well as die amen wok done by die concerned workman. 
Since be w» working there for more than three calendar 
yvms red b entitled for employment as a regular employee 
of the Fhatftrty, then was no response from the Regional 
Office id the letter of the Brandt Manager dated 26*5-90, 
Another letter of recommendation dated 3-11-90 was sent 
Though to aM ccmttntly recommended by the Branch 
Manager looking to hi* work and sincerity, be was not 
continued in the employment of the First Party and after 
wailing for two years* Branch Manager of die First Party 
b/hii letter dated 27-2-92 recommended to the Regional 
Offioe, Ihik the post is vacant and concerned workman 
having worked for more thin 240 days can be regularized 
in that post Howew heed, wn given to the recommen¬ 
dation of Branch Manager arid no steps were taken by the 
Regional Office lengtoin Second Party workman in the 
empfoytuntof die Fast Party, As no i^jlay was given the 
Party, concerned Workman by hfs letter of July, 
1993 approached the Branch Manager red requested him 
to consider hb grievances, On that also the Branch Manager 
made correspondence with the Regional Office which was 
ret considered by the Regional Office, No communication 
wat made ly the Regional Office with the Branch Manager 
mdto the ccmeenri workman, so notice dated 1-7*97 was 
ghat by foe concerned workmen through his Advocate, 
Than by letter dated 3* 10-97 for foe first time First Party 
Informed to Advocate that. Second Party cannot made 
permanent fat foe employment of foe First Tarty. 

4 According to Second Party, since he worked for 
more then 12 years continuously and though Branch 
Mi nnger «e recovmiendhig bis name time and again to 
- (natofctoptimaneraktheempkymertofthe First Party, 
no decbkn was taken by the superiors. Said attitude of 
foe Tint Party it nothing but not permitting concerned 
workman to eqjoy rights permanently with fSnt party. At a 
result offort concaved workmre is unable to continue his 
doty and enjoy his protection given which ho got by 
workfog with foe Pint Party for more than 240 days in 
every catendar year. So be prayed that, the decision taken 
by the Pint Party in not permitting Second Parly to work 
from April, 1999be declared mdl and void and direct First 
Itoty to remetate Second Party wift benefits of back wages 
and continuity of service. 

5. This is disputed by foe 1 st Party by filing Written 
StatePMUl at Exhttrit 9 making out the caw that, Reference 
k the present form ii not maintainable before this Tribunal, 
Then was no termination. Second Party was wanking on 
te mp o rar y basis. He wre never made permanent and no 


due procedure was followed while employing Second Party 
in the employment of the IstParty. Even no appointment is 
given. No recruitinent rules were followed whde taking 2nd 
Party in the employment offoe 1st Party by foe Bank. Even 
no name of second party was included In the Panel of 
eligible candidates to be made permanent. Since be was 
engaged purely oo temporary basis and since he worked 
as a casual worker to cannot seek permanency. Even he 
was appointed as a sub-stuff and was not empanelled for 
taken him against sub-staff against permanent vacancy. 
Even to was not sponsored by Employment Exchange nor 
to came through the Employment Exchange. It is denied 
foot two Sepoys were working ait foe relevant period ait 
Chikill Brandt. It b also denied that, 2nd Prey was doing 
duties of another Sepoy who was promoted as ■ Clerk. 
Bank says that it has no idea whether he was having 
knowledge of Marathi, Hindi, Gujarati besides of English 
languages. It is denied that, there was work with foe 1st 
Party and vacancy of Sepoy in tbe 1st Party Bank at 
Ghinduni Branch. There are recruitment rules. Post of 
Sepoy is filled in by superiors and unless and until 
permission is given Branch Manager cannot appoint 
anybody on that post. It is denied that 2nd Party worked 
for more than 280 days. He was appointed year to year 
from 19*6 to 1990 by foe Brandt Manages unautborbedty. 
Branch Manager was not empowered to employ workman 
as a Sepoy. Since was not appointed permanently by 
following rules of appointment and procedure of 
appointment, be cannot see protection. Tbe prayer of 2nd 
Party to continue on duty or appoint him is nothing but to 
work by making back doer entry depriving others seeking 
permission to contest for the said post. So it is prayed that, 
prayer prayed by foe 2nd Party be rejected. 

-dJnyfew of the above pleadings ray Ld. Predecessor 
framed following Issues at Exhibit 11 which ] answer as 
follows: 

ISSUES FINDINGS 

I. Does Shaikh prove that he worked continuously from 
1986 till 20fo April, 1999 in the bank? Yes 

2l Whether management proves that the reference i* not 
maintainable as averted in Written Statement, para. 
2{a)&fb)? No 

3. Whethertto management complied with the provisions 
of Section 25 F of the Industrial Disputes Act? No 

4 Whether the management is justified in refining to treat 
Shaikh as a permanent employee of the Bank w.e.f. 
SW867 No 

5. Whether the action of the management of Derm Bank, 
Mumbai by terminating Shri AshrafYunu* Shaikh from 
foe Services of the Bank w.e.f, 2<M-1999 is justified and 
proper? No 
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oTOndPmty fto*tK6 d« 199* Cwe of tee 2nd Pwty * 
^btwaMcnfhm^ihnI *fttt2ftfa April, 1999 
and It b tefecaafttfafe he mU ftr every ye» in(boa® 
yMtirmefefinir2i6dayL Employ itawmM for 
nwtriM Mfl dqfi k nd ciinArjiMrett clum 
prrwamy. Cte# of the uMu* >md woffanw* U lint he 
«kad fior*nretetei29edayfl tou McM daryaar from 
1916 lo April, U9*nfebdfc**dtytiM 1st Party hi 
replay To ra pp ort that, 2nd Party placed idiuoe on (be 
Jip/iiidiai t&tegkqmt of (be lit Party, La Jaewantlal 
Vyw ahftA|a<rii:d Frrhftrlt 21. Ho say* that, he w 
Branchll—gerto Oiia than! between 1W to 1999. He 
TtMM/htira^Trifpnidiwk mrinr Thimhnini 
b OtoMtWfltePMt 2nd Party** cbfci of Hi wotting for 
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thm,hc Wia act|ka ^^ ilai w (ii wl i, tfe abb afrmts 
M Jte bar** s&fal muster reH. He states that, he 
regbtmod hbnmofc the EaqApaoi Excbangemd 
pajuaft *■ mad* weekly. He antes Hut Ifa nmetm 
mil iw i— lili ll ?li i i Tlin rnn>liij nwair fa c ha o ^ Hg iho 
Mo teat 66 IMortenniriation an by tbe Bank. 

Thkt 2n dft n ij ptecedraHhncc on the affidavit of Uday 
D* TjiH>imwnirfirfiMirtn| nUifflrrihli <1f|aufflnn 
it whmebe deposed tbit, ha lmowi2bd Party 

worth* whtfltefmiy JHsteta that, hiwasrisk^ titer 

iila ad u l tot aidftlwii 
oftetemnp hq Ocoflrt: Party vis K.KO**, wboiiewHitiod 
< D i 6M) l i »« faM9 i ( t fcckiifliB2^F^ w b mn 
wtio’wv wmtdag wife Cbticfcni Branch from 19(6. One 
UdyWtefealltMfj rtil9B6whsp2teirkfrjofcicd 1st 
PM HnaatatM, 2nd Party w«*od 1999. 

He atariea that, Vyar ceconmnded contented workman 
forperaaoency. HcMM. khiwnttrkMr 
lie* paflMa 15«te l£l#toen by mid Branch Manner He 

■lm nm n ll te na n l n i n fT ln m h Mnmim.nun mli il 

2nd partywofltmm; Against that lit party exam bed 
fLMjtedty* BddMt 32 by filing hb afitfavfc k lieu of 
Exaatdiadori'iiCftbC wbo states that, be admit* the copy 
of comsMbfoatfon took between CbHcbaal Brandi and 
IU#0tHdCinbO|iQdD0PdatE3dribit 12 ben pa^s I5to 19 
Fun hr ■Initii ttrdhn iliartr mm rfinnrlnili ii widiRrfkmal 
Office , ftr tea 2nd Parly. Beside* this evidence, 2nd Party 
harpwdtecd maaber of documents with Exhibit 12 and 
hntknlbAflbooikhitdkpIniRi 1996 to 1999 which 
to bet ■Prifaerfy fopuinri. by tee Bank Besidea coplea of 
cuttopoulence from page 3, and from pages 6 to 22 by 
. whkbcaneiiniedBmdt Manager itComieitded 2nd Party 
wodttkM tafeetenptoyinctitoftbe 1st Pm wbfch b oto 
not serioady dbpated by 1st Party. Besides page 23, 


Ekfafeit 12 shows tee nari)rr ofd i> i wcdrtdbarl^Phhy 
mid (bona am not adoady disputed Hrlte Party. 9* aft 
Ihb evidence U ttf ugH ortreccrfnvtob-tett,2*dMy 
wotted caodtooudy tern 19*6 16 A^HfaWtefr 
case of tb* Bade btetelbtwdBdnffrmfrkBij wteflorW 
na wn in ^ponp cy rauntn g rantjw rav. 

Burden of inwvtig tfMito(ha(nto<haWd^iffc 
cadi calendar year b discharged by him sad fcx iipri wtli 
ofctoekwa-ptAifibcd b200«(I)LUSG m&m&fjp. 

O* 400,2001(1) UJ KIP. 4A2006 0)LLJMad:43,20O7<EB) 

LU M*L 632. Soldo utffadany drtlfai%rto ronrhidc 
tint, 2nd Pb^y wwteed codttanndy !Wto Wt6 to WBh 
wiA the td Pn^ltodi fntaniih 

Issue in the affinntoive. 

ISSUE Ni l; / 

t. 1st Party made oto lhe case im, r eH ratoc knet 
(cmMc bccnueedbpvte btodenioliicdby any Tlnf— fr ■ 
isdia ctoe ofUto^aa tosgiw wft ttai, It kito^ to *to » ft 
dbptocL Btoidtoil i> dMeodlbe inapshd4|^ 

and the hfataige ca ftit Le. 2nd Pae ly irt Hbilt#. Itl 
ewe that, he was HtTepdariy appOnMity IftPiAf. fib 
oadrt bouit vctoo(ii Idfiityth^ rdbarttobtort 
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view tint ditpute tboold Uifiairdaly kit 

not necessary. It b An dnputhoftiiecimcssdWcficaaart 
regar^Saghis aoptoyment It boot ntotnyihdlBikd' 
tooold ejpoiiwItE^lBgTiAwfWdknto ^to ^plioadl 
coBiMbynMlditigriCT^eabotdhbowBd^wd>enitfcr 
Section 2(a) (k) of IndmOrkl Dbpte Ad, f*IT, 

Section 2(k) wblcb toads as inderc 

^Section 2 (k)r ^IndmMal ft i oitif ipiiiM M 
dbpate or diffarance bftvm MlP» 

Mplojwyor bmwMaoyloye^M^toil&BBn, w 
between workmen, of betwoon wottianen mAx 
nwfcmea, wfajcbb wmncctod wdbthc a^rfoynpt v h 
or n nn e w y t i o j icid crthetotmi of— plajrnwoto <g, 
with tin caodidons of labow, of aay panSbf* 

9 + As per this def&iibon, odiaii l dbpnfo moans 
any dbpnfr, or iWIbtticc b etweto einp kij ^aMelwiioiyee," 

It is net nrcessuy tbat it sbould bc cspoosedby tfactlnioa -■■ 
and individual is letirkted. And apart fbonrlbit lf MdB 
tint was the criteria* *btec Ibo dbpoie is icmtoMidetf bnf + 
theCemnl Qpy on wt, ifatallthe 1 stfto^ywasa gti f bwd 
bydeebran oftbeCcntnJ Osvmnfbtto Btidintirb * 

Ibis Ttbital, ft amhtte dnHcnge tbeiaid rbcbbn befai 1 \ 

the appropriate forum or Court and let Party tanndr ' _ 
diallettge ft here since dispute k already rtifehed ^ 
adfutbeatioiL Other grotmd'bism by the lai Par^ ttot, 
there b no topbyte or employer robtiontbip nd b 4 
nfoieaee is not tenable his ho meeting aa Btok^hit v 
admjttedth^andl^wori^wfthftfl^W r 
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h may be diet be worked in different category and not as 
per the criteria of (he I st Party. That doe* not mean that he 
is not t employee. But the fact is that, he worked 
urtimiously front 1986 to 1999. So in my considered view 
on these courts, it cannot be observed that, reference is 
not maintainable as staled in pars 2 (a), (b) of the Written 
Sttjement of the 1st Party. Sol answer this issue to that 
effect. 

ISSUE No. 3: 

10, H b the case of 2nd Party that, since be worked 
for more than240 d^s in each calendar year, from 19B6 to 
1999, he got protection under Industrial Dispute Act, 1947 
as wefl as2nd Party camot be laminated without following 
due process of law and without following the procedure as 
laid down under Section 25 F. Acfcnittedly no any provision 
is followed by Bank given udder Section 25 F before 
preYfAting him to perform his duties. For that 2nd Party's 
Advocate placed reliance on citation published in 2005 111 
CLR. Mae HK2S. While deciding case of PM Yelbrtti ypthe 
Ex ecutive Engineer. Apex Court observed that, 
if ike Workman works continuously for more than 240 days 
innyeorsuch an employee is entitled to get protection and 
such employee cannot be terminated without following 
due process of law in that case concerned Workman was 
appointed on daily wages by the Executive Engineer on 
26-11-1986. Said Workman worked upto 28-5-1994, When 
he was terminated he was getting salary of Rs 910/- per 
□noth Attire time of termination he claimed that, he worked 
for more than 249 days in every calendar year before 
termination of his services, hi that case without following 
provisions of Section 25 F of Industrial Dispute Act, 1947, 
the concerned Workman was stopped from attending his 
duties. Said termination was challenge by him. before 
Conciliation Officer who submitted failure report and, the 
concerned Government sent dispute for adjudication 
questioning the decision of the Management in that case, 
“whether it is justified on which it was observed that, it 
was not justified action since no provisions of Section 25 F 
were followed”. Even he placed reliance on citation 
published in 2005 II CLR page 177 where HorFble High 
CowtofBoinbay while deciding case of Fashion Exim India 
pvt Ltd. vs Chintuntani AmboUar & am. observed that, 
non compliance of Section 25 F amount to breach of 
provisions and action taken without following such 
provisions cannot be sustained. Even same type of view is 
total by Honourable Rajasthan High Court while deciding 
case of Keshu Lai £ Anr* Vs State of Rajasthan & Ors. 
published in 2005II CLRpage 817 and GujratHigh Court 
while deciding the case of Moti Ceramic Industries vs. 
Jivuben Rupabai and others published in 2000 (3) L.LN. 
page 736 observed that, when employee worked for '12 
years on daily wages and when his services are terminated 
without following due process of law it is illegal. Same 
view is even observed by A.P + H.C. published in 2008 (1) 
LLJ187, So all this reveals that, no provision of Section 


25F was followed and even it is not the case of the 1st 
Party that, they followed procedure of Section 25 F before 
asking 2nd Party not to work with It The case of the 1st 
Party is that, he was never appointed and it is be who was 
never recruited by following the procedure of recruitment 
It is also the cose of the L st Party that, neither appointment 

was given nor termination letter was issued to foe 
concerned Workman. All this reveals that, no provisions 
of Section 25 F were followed while by taking action by the 
1st Party. So I conclude that, provisions of Section 25F 
have not been followed while terminating the services of 
the 2nd Party. So 1 answer this issue accordingly. 

ISSUE Nos, 4 to 6: 

11. Now question is whether action taken by the 1st 
Party in preventing 2nd Party not to report on duty on the 
ground that, be was neither appointed nor recruited by 
following the Recruitment Rules and since he is not 
terminated by given termination letter and appointed by 
appointment order can be legal or otherwise? 

12. Here lit Party admits foot, he worked from 1986 
to 1999.1st party also admits that, he was recommended 
by the Branch Manager. 1st party also admits that, its 
superiors recommend 2nd Party and permit 2nd Party to 
work ts its employee. According to 1st Patty when such 
on appointment is mode, it cannot be $&kl that the employee 
working on such a post can seek permanency. For that 1st 
party's Advocate placed reliance on various judgments 
viz. citation published in 2006 (4 ) SCtM of Apex Court 
while deciding the appeal field by Secretary. State of 
KamaadOLand others. Vs. Um adevi (2) and others. She 
also placed reliance on citation published in 2006 HI SC 
page 667 which was laid by Apex Court while deciding 
case of Slate of U + P< vs Neeraj Awusfhi and others. She 
also placed reliance on the decision taken by Apex Court 
while deciding case of Indian Dre g* A Phar|gj^Miticah 
Lid, vs. Wor kman, Drops & Phannac^tficals Ltd 
Published lit 20(17 (11 SCC page 408 and on citation 
published in 2006n 1SCC page 4T9 o f the Apex Court while 
deciding appeal of UP fttates vs. Udav Narign Pandcv . 
However in all those eases the places of the concerned 
Workman was in public sector services where m case before 
us is of vacancy in Bonk which is rather of a private nature. 
Besides in case of Umadevi and others all those employees 
were temporarily engaged on daily wages in Commercial 
Thxes Department in some of the district of Karnataka who 
worked for more than 10 years and who droned permanency 
on that basis. Even Director of Commercial Taxes 
recommended thetr absorption, however. Government did 
not recommend. However, in that case the work for which 
he was appointed does not subsist still on (he basis of the 
work done by them for more than 10 years they were claiming 
permanency. Whereas case at hand reveals that, he worked 
os Sepoy at Chinchani Branch. It is not the case of the 
Chinchani Branch that, the post is filled in and regular 
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catp h/ y tt im woridng to hii placed, Otocrctprtfeift Of Apex 

fa 

Ito flmi|>«t^t»^»ipgblfe post whereas pot with us 
Is of Basic, ftmcti Mmtef bb power to take help of 
im|AQMnd dHtl»oinm%offte2)idftrty m«als 

h »liajEvwh tot, it is 
dfajmnial type ofwork aid nobody ii working on tint 
popt, That mwa, still tlie post is lying vacant Even 
n^topfjpjffn ihiJr fayvarW Brandi Mandgerpcveafa 
fret, they wen la need of a man inr the post of Sepoy but 
■ only became toon an no permlMioo to regutoriw Urn, 
they wwe unable to ngulariz* him. The citation referred 

vwr fn fadfrn Dniff ft 4 j r 

"li fff^nwr ^" 17 * A Phanmntjcali Ltd. 

i$ x* r r±\ when Apex 
Cwt observed thm, Court cannot create toe post where 
*noaecKjjtittcr» brae directions to absorb or rcgufania toe 
employee. Bi bore, it it not cote like that type. Here 
concealed Wndmap worked on it far a tumto of yean, 

Sttterf 1T iF.inifltocf^PHiRii k ^ 
fbotmg at employee* invclred to toat case, woe appointed 
iUecaJ aad wiegnlariy wberes* il k not die case with 2nd 
Ptrty which ii befere W* Bmdea, ■> reftmd above, citation 
publad#d4n20Qf m GLRpagfr IWI the deebbu was given 

E^nar em|www the 2nd Party to claim 
permerwocy fay virtue ofworkdcoe for more than240 days 
in calendar year. the inptha'citation produce by lit Fifty's 
Advocate, by producing copy of decision, in Wfit 

kfn^^a£^d^i«r^n^ffiBnmt^MUtotoat a mp 
Wnrtiiai toyolvedwoiked fcrfl3 dayfrooly whereas the 
ttokjee before m has worked tor more than 9 years 
WrtfHO>a(y which omnot be compared witfa the nature 
df the work dene by VanuGopulNaifc involved in toe aid 
WrkPtttoo*. 

13t So iftrebonsitor all ifafe, coigded with case made 
aid fay both, 1 conclude that, 2nd Patty is entitled for 
LHpItouiMt with rsrFirty, 

14. Bnidn h is not fab mistake toat Bank is not 
geltoig pembsion to appoint hkn or regularize him. He 
cnialbraeiK^hniiotra^ 
din pro cess of recmkzaciU rules. On the contrary it is 
fatoiqfat on recciti by the 2nd toty*S affidavit at Bdtibk 12 
a4)icli nveib Bu^ nude vsd out efbrU. All tob reveals 
that; Bade made recommendation from time and again 
6ut permission was not given. So question arises 
whether for toat 2nd Parity can be held responsible? 
En my considered view 2nd Party worked tor 9 years, 
with toe *■t Party *nd aim he is net getting the job 
and when he is deprived ofworiting whfa the 1st Party 
only, tor take of ao called sanction in tny considered 
view lie cannot be>*top in claiming post witfa the 


1 st Party. So 1 conclude that, 2nd Party nmat get post will 
the 1st Party m a Sqwy, 

1^. Bit i mlterofnainltotiifai IMf, 
did not work with 1st Pkityl Id Party fr a cMBtitul 
compmy.lt h talciag after, finds of fte public who mt 
depositing with it as a custodian and Baak haato trice cm* 
of the money. Such a Bank has to keep the sate custody of 
the money deposited fay toe o utt o u —a. Rather It h a week 
of social nature end aocanl Institute which renders apdal 
services, such m Dmribtito aamot be aaddtod wttr'toe 
cost by psdfag order of bade wages; Even it is not toe 
cue of 2nd Party that, during that period be reman 
iranpkyedaadlwiiBBtifterrt 
considered view, Party is nut entitled for back wage*. 

Hence toe order; 

<JM»R 

*) Reference is partly allowed, 

b) 1st Party is directed to take 2nd Party, Ashref 
Vlauas Shaikh in toe employment witom 90 days 
fimn the knowledge of tob mlcr It it obaerved 

. that 2nd Party is not e ntitl ed tor beck wages. 

c) No order as to its costs; 

Bombay, 

Dated 14th December, 2007 

A.A.LAD T PteytidngO<Gcec. 

TfftwM *6*1*2008 

952.—atonflrcrSwR *Wfw, 1947 C 1947 
to 14 ) ^ *ra 17 to % totofrr srtot tom to to 
to tow, ajjtoi 

E wM toidu a dWlfri w 

tofato tofc (tof Itm 2V2M4) 

TOtfr f f to totoft 7-4-200S to! m pu m 

1 ip-12D12^3A00>^4«^dNl) ) 

arifw 

New Delhi, toe 3th April, 20M 

SLQ. #52 ^rln pursuance of Section 47. pf toe 
totottttvti tVapwtes Act, 1947 (14 of iWTj, toe Ctofcri 
Qavenun«it hereby pufalstoestoeAwndKef No, 2t20£M 
of toe Cent Govt. Intois. TnbjuntciOKUlnu Cfaft, 
Bsr^Iere as shown into* Aonenm, indt iwtodrial dispute 
between the management of Conara Bank, and freir 
wotionen, received by the Centrti Governoutfoo 97H(M- 
200S 

' [ND ^t2di^233/toCtW(B-S)J 
RAJINOER KIJMAK, Mbffiov 
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AWEXWE 

BEFORE THE ClTfniALOOVlJlNMIIST 
V(DU$niIALTRl£UNAL4^UM4jAB0UR{Xinff t 
BANGAUMIE 


Dated: 20th March, 2008 
Pmeni: Shrl A,H S1DDIQVL Presiding Officer 



C R, No, 280*04 

1 PARTY 

; Shri Prutuflfoa M> 

S/o Mahaboktshwar, 
R/oGour&eriRoad, 

At & Post Talguppa, 

Taltit: Sagar, 

Shimog* Distt Karnataka State 

PPARTY 

; The Deputy General Manager, 
Can ara Bank, 

DJL CeU Ode Office, 

No. R6,MXL Road, Bangfore- 
560001 


award 


1, The Central Government by mrerciringthe powers 
conferred by chmre (d) of sub-section 2A ofthe Section 10 
of (he Industrial Disputes Act, 1947 has referred this dispute 
‘videorderNo, U120l2/233£flO3-lR<B-n) (feted 29-4-20W 
for adjudication on the following Schedule: 

SCHEDULE 

“Whether foe action of the management of Canon 
Bank is justified foterminating foe services ©f $hri 
M. PrsfoaiUha, part forte employee? Tf not, what relief 
the workman b entitled toT* 

2. The case of the first party as made out, in the 
Clam Statement in brief and relevant for the purpose is 
that he was appointed as Sweeper to attend foe cleaning 
work on daily wage basis w^.f, 1-7-2000 at Talugappe 
branch. Can am Bank and worked with the said branch 
continuously up till 28-2-2002. The management refused 
work to him w«e.£ 1-3-200(2 without issuing any memo or 
notice end without payfog any «anpeitfaiiffli at the time of 
refusal of foe employment. His request with the managnuent 
to consider his case favourably by providing him the 
employment vide representation dated 8-8-2002 fed on 
deaf years. He, theft, Issued a. notice on 5-5-2003 but there 
w no reply from the management Therefore^ he raised an 
tadustrial dispute before the Regional Labour Ctfnnisstoner 
{Central), Bangalore resulting info the failure report and 
then into foe present reference proceedings. The first party 
therefore, contended that the action of foe management in 
refitting him employment w.e.f. 1-3*2002 despite the feet 
foal he worked wmtmxmsty from 1-7-2000 to 28-2-2002 
was illegal and therefore, the action amounts to illegal 
termination of service. He contended that when be 


admittedly worked with the management for a period of 
more than240 day s before be was refused work, foe action 
of foe management also amounts to illegal retrenchment in 
the absence of compliance of mandatory requirements of 
Section 23F of foe ID Act. Therefore, be requested fob 
tribunal to pass an award reinstating him in service with 
continuity of service and other consequential benefits* 

3. The Management by its counter statement while, 
resisting foe claim of foe first party among other things 
contended that one Smt, Devamms, the Grand Mother of 
foe first party was appointed as port time employee at 
Talaguppa branch for the purpose of cleaning and sweeping 
of foe said branch premises* She retired from the services 
of foe bank on 30-6-2000 on attaining the age of 
sqperanauuatfcon and it is consequent to her retirement, 
persons were engaged including the fast party ford* Limited 
purpose of cleaning and sweeping of the said branch on 
some days. The first party was free to do airy outside work 
after attending foe work of cleaning aid sweeping of the 
said branch. His engagement was purely on dally wage 
bans and to meet the contingency, pending recruitment of 
suitable candidate for foe said post. Subsequent to foe 
refoementof Smt Devamma,Tabgwpabranch was advised 
to forward foe application foam the suitable candidates for 
the said post and the management received eight 
applications but there was no application given by foe first 
party for the said post. The management contended that 
asperthe tegular recruitment process of the bank in respect 
of engaging part time employees, persons who conformed 
to the prescribed norms and guidelines laid down are 
sponsored through Employment Exchange and they only 
can be engaged as tegular pari time employees. The 
management befog a nationalized bank cannot deviate from 
foe prescribed procedure in terms of recruitment of part 
rime employees; that the first party was never appointed 
by the management and he does not come under the 
definition ofthe woikman. Therefore, foe provisions of ID 
Act are not applicable to his case. In foe result, the question 
of payment of retrenchment compensation or any benefit 
to the first party does not arise; that as per the regular 
recruitment process of the second party bank, the bank 
has appointed suitable candidate for foe post of part time 
employee at foe said branch after calling for the applications 
from foe suitable candidates- The management denied the 
contention of the first party that he worked whh the said 
branch continuously for a period of240 days without break 
in service and contended that he was being engaged in the 
vacancy of part time employee occasionally and 
intermittently and there was no continuity in his 
engagement. Therefore, the management requested this 
tribunal to reject the refe rence. 

4. During foe course oftrial, the management fifed an 
affidavit evidence of one Mr. Srifcanafo said to have been 
working as Sr. Manager at Regional Offk*, 5hiinoga< In his 
affidavit the witness just reiterated foe various contentions 
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taken tty Hu tusuitport* «its ewxtter statement, In his 
flatter ewahfatetiQn chief eight debit alipg weremsrtocd at 
Ex* MI n0es uu) i legbter for having nude payment of 
wagct tp foe firotparty nd Mhm was milked as Ex. M2. 
Tfl llfr MMMiAwriiM it TM elicited ifcpr flwq 01 -7-300) 
the fort Pttty was engaged fin- sweeping and cleaning 
pwpose along, wifo ^cn^tDI pennroent emptoyee was 
posted^ tt wbi elicited, that there was na meadm in his 
affidavit that along wfch the Gist party others were also 
bcog«pt^fytl**&idpt*prad 
It was dicfted diat the fegjrttr it JEx. M2 fete respect of 
person* who worioed b ‘equities*in the brands He denied 
the suggestion Hint coolie wages were paid on monthly 
basis, ( ' 

J.AaagaimUhfrthe fasl party also filed theaffldwfc 
by way of otaonibBlfon chief repeating the averments made 
aug men t , fiffaU ftrther examination 
dtiefbeitferrcdlotfaetWo vouc h ers a n d rtteu d m ce register 
produced byfoe management and they were marked at 
EjlWI aid Br,tt2 ledn. He furtherreferred to his 
KpfearetBtion dmd fU0-2OO2e©d foe legal notice Issued 
on lh behalf and they am inerted at ExW3 AW4 
respectively. la his ctou exsminatkm he denied the 
suggestionfont he moot being paktmbnfoly salary of 
Rt, 1100 mid that he was not beingpaid only die wages for 
the woritdedoby Mm as ted when needed. He denied the 
j ^jpjlhm d ^ l hedidnot week with the bank eootkpously 
for a period of2ytars aad Him he did not workcoafinuousty 
for a period of240diyiin a calendar year. He also denied 
the suggestion that fie was not one of the candidates who 
hod apptiedfbrthe uid post. 

6. Leaned counsel for the management vehemently 
argued fort foe various vouchers filed by the management 
marked it fix. MI serin and Wl serin would make it 
abundantly dear font the tint party wax paid wages as 
coolie wages forfoednys he was engaged at the said 
iffich tD do the job of sw eeper end cleaner. He contended 
that the services rendered py die tint party during the 
period in question were ooi contim™ and that he was 
being engaged by foe twMcti tetemriuemfy and therefore, 
be camml daim otherwise, While referring to the above 
Brid tetwdauuu r egister mated at Ex.W2 which was 
p t wluual by the ma hi gom ea t it the request of the first 

party, Trtewiil i mamliMtfiihtiMlIliiI fliln 11 tin annul. 

register mafeteted only in respect of rcguler employees 
•nd thsegfort, Mono Of the fort party finch no mention in 
foe aid nghfor Htargued thot the serviced of the lint 
party bemg engaged a eod when needed »d that he was 
ttOt being appended in spy capacity either temporary or 
p e uuau ent blloufteMteciuftinutiula of the hunk, be 
cannot dum my right much less the right of reinstatement 
or take thehdpofpiwi ^c r tf of Section 23F of the ID Act 
readw&hSection 2(oo) thereof 
1436 GLOB—7 


7. Whereas; IwnedOteuadfordmftatfte^tetth 
equal vdmeoc* contended itetfoe vrey>d|tert^tetet 
the payment of wages 10 the Ate pa^ ftatimd hy 4be 
management at Ex. M2te sut&cieot enough tesutetartitee 
the cere of the first party that be worieod gitktfae 
management continuously for ape«Maf2 yeanoDAttet 
in each of the uid two calendar yens fowdwNhfie 
management oowtinuawdy fir .* period c/248 dtye md 
more Be *kp ooittegded tbit apart for* foosaidflufcter 
thevoMher3teEx.M2scries^iadWkaeriea ff PodtePdt-ty 
the management itself must folii|y the teewof *be 
management lhat first party didjwt wak wifokabipaLh in 
the aforesaid manner Tferegqc^toaned oreraari«terited, 
that when the first party ftdjprittcriUly m 
management in the above iwhi«U theahefotfilkd lhe 
requirement ofSecfktt 25(fi)offoe IQA* w4 Mte^ndt 
the action of foe m nu p e wratt itf^^ 
to retrenchment as defiled undif- Settloc 2(00)tf the 
Act becomfog illegal tcnngwticn tiwrebtetfrna rqftilMpx i 
nfSectinn 25F«fthe 1D Apt. .. , h ., . , 

Jv. ■:■ ■■ t ■ * + 

1 After having gone through the itO te dJ, ! lid 
tubshmee in the ar^PnesM adNencei forftW 
Having regard to theebove said pteadfoga^ftitefMte 
and the foot undisputed thte the first piety trite btfa 
«□ gaged by tin nunagmnear bMdc b«ch # vtefee 

bui^thccnlyifiopoittaidpohtetobee^ 

Instance by tiw font porty wos tfut^uktiter he w or ked 
with thenunagemrat craanioutiy far t period CfMdoys 
in a calendar year jmmcdMriyfWinadlagegiltei Mwmhto 
. him by the management and If so, the settow^f she 
management anovits to nrtmnfiihmmit wnti iteeglt 
terminatioiQ in the Hgfo ofthe ptwhlau dfiBOe tte teflCno) 
read With Section 25f <rf AeroAe^.InfooIrtJjMl sms it 
was well ugud for the forftpdrfo-that thi ^ayiegissar at 
fix. M2 produced by foe nragamaal wiHdttaoh4plHtee 
that the first party worked with the htejgnlm 
continuously for a period of 240 days fo a calendsr yaw 
immedsateiy before hk tarvteea wfthi discontimwil. A 
perusal of the aaid register periakiog totbifttudh 
question makes it abtaMiately clear that dwoerriortof fop 
first party were bring mgagnri at agate* the vammey^ 
put time employee drihg fosfob of iweoper aad efateier 

being paid to the fiat pffly dtarkg thq tel M^dpteiad 
lourn^rnijT ihnim n~ Ynnllrr ail ring Xhrinfriiifosp foe 
first party adntinedly was doteg foe job of teanafterfaud 
deucr t it is J - r _^) ^ t ~n g r f~T 
io the firte party wore betef tekenio bem^cootiaVItteteiam 
that fo wderto pymqmetiiehgnl tegri tead cante 
the wages paid to the first party as wages pate tp a . 

trn-i irmiimr rmrlnrr^ forinpnaymintteiai|trh 

proper to term those wipes as "coolin*-» ofoorwtee it is 
improbabk to believe that foe first party worked as 'coolie' 
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«id was paid coolie for that It was also well argued for 
the first party that though the first party worked 
coodwowtly during the shove said period he was given 
me artificial break of one or two days in each of the 
month, whenever hia services were engaged by the 
management The other documents produced by the 
management namely, the aforesaid vouchers marked at 
Ex.M2 series and W1 series also speak to the fact (hat the 
first petty was being paid wages and accordingly debit 
vouchers were p r e p ared by the bmA for few of the months. 
Ex,M2 aeries will reveal that these were the vouchers 
prepared for the wages paid to the fust party from the 
ntorth of July 2001 onwards till the month of February 
2002. The other two vouchers produced by the 
management are for the mouths of August 2000 and 
September 2000. It Is to be noted that the management 
infittt did not dispute the fact that the first party was in 
foe service of the management working to (he vacancy of 
pot time employee doing the job of Sweeper and Cleaner 
right from the month of July 2w0 til! the month of February 
2002. Its only contention was that he did not work with 
foe management continuously and that hia services were 
being engaged by the management as and when they were 
needed. As already discussed above, foe payment register 
at Ex.M2 makes It abundantly clear that the services of 
foe first party were being engaged in every month of the 
aforesaid two yean all along and be was being given 
break in service for one or two days every month, 
artificially, border to overcome the legal implications, the 
management apprehended of facing hi future. Therefore, 
fob being an artificial break in service, foe management 
cannot be allowed to take up the contention that foe 
services of the first party were not continuous so as 1o 
attract foe provisions of Section 2(oo) read with Section 
25F of the IDAct. As noted above, admittedly the 
management did not comply with the provisions of Section 
25F of foe ID Act, as noted above, the first party being m 
service of the management in the aforesaid period 
therefore, has fulfilled the requirement of continuous 
service of 240 days in a calendar year immediately 
preceding refusal of work to him by foe bank. The first 
patty has fulfilled the requirement of Section 
25B ofthe ID Act, therefore. It was incumbent on the part 
of foe management to have complied the provisions of 
Section 25F of the ID^ Act before foe services of foe first 
petty were dispensed with. In the result, the ictron ofthe 
management amounts to retrenchment as defined under 
Section 2(oo} of the ID Act, resulting ini) illegal 
termination for want of compliance of Section 2: F ofthe 
ID Act Therefore, there is no hesitation for this tribunal 
in coming to the conclusion that the action of the 
mflugement in terminating the services of the first party 
was illegal and void abinhio. 


9. Now, coming to the relief of reinstatement sought 
for by the first party, He admittedly having worked with 
the management on daily wage basis and there being further 
admission on the part of the first party that to the post he 
held the management has already appointed somebody 
else and he Is working to the post, relief of reinstatement 
under the foots and circumstances is neither advisable nor 
desirable. There cannot be any dispute with regard to the 
fact that the management being a nationalized bank has to 
follow the procedure prescribed and foe rules with respect 
to the appointment of a temporary employee. Therefore, 
the first party since worked as a dally wager cannot get the 
relief of reinstatement to the post which has already been 
filled up by foe management by following the required 
procedure prescribed for the purpose. 

10- As for as the relief of back wages concerned, the 
first party in his affidavit evidence before this tribunal has 
stated that he has nb other source of income and he has 
been unemployed after he was refused work by foe 
management. There has been no suggest!cm on behalf of 
the management refuting the said statement. The 
management also did not produce any evidence before 
this tribunal to suggest that the first party has been 
gainfully employed during the period he was away from 
the service of the management. However, the aforesaid 
bold statement of the first party cannot be taken to be a 
gospel truth particularly, keeping in view the fact that he 
was just working as daily wager with the bank during the 
aforesaid period. It just cannot be believed that foe first 
party was ail along idling his lime without working and 
without earning his livelihood. Therefore, having kept foe 
above said factor in foe mind, foe nature of foe job foe first 
party was doing, the daily wages he was earning while 
working with the management bank and foe period or 
service he rendered with the management bank, it appears 
to me that ends of justice will be met, if foe first party is 
awarded a lump sum compensation of Rs,l lakh towards 
his foil and final settlement of the claim against the 
management Hence the following award: 

AWARD 

The management is directed to pay a sum of Rupees 
One Lakh to the first party as compensation in lieu of his 
full and final settlement of the claim against the 
management. The amount shall be paid within a period of 
3 months from the date of publication ofthe award, or else 
it must carry interest at the rate of 10 per cert per annum till 
its realization, No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 20th March, 2003) 


A. R. S1DD1QUI, Presiding Officer 
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Nb* Delhi,foe Sfo Ajuil, 2008 

8A. MBv^ In punuance Of Section 17 of the 
IttduMrial Dfcpfofe AcC 1947 (14 of 1M7), the Central 
Oo v n imn u b we fr pubfltafoe award (Re£ Wql L D, 47/ 
2097)«ffot taMdGwtancnrBriuflrbdl^^ 
Labot r Oowtt, ■ fro in the 

Indus«M IHepute between tho management of Nbw 
Mangtore ftwt That nod foot wocftmen, received by Ac 


Chhtnl 

Govttnmcnt on 

7<4^0QE 

{Na.LWlV5na064B(^ 


RAIINDE^ KUMAR, Desk Offico- 


AWEXUtE 


RffiftWETHECWTRALOTVERNMEPfr 

ManHULlmnuNAM!^ 

BANGALORE 


Dated: 2?* March, 200* 
Pi*»a*SWAJLSlDD}Q^ 

CJtffcUTRWT 

(FABTY : 'll* Gc* end SftWtay* 

New- Mapgelore Port Staff 
AuoL,NevNMFrAdniL 
Office fitulds^ Pannmbur, 
MANGALORE-575010 

HPARTY ; TheCheiommi, 

Now Mangalore Port Trust, 
Panambur, 

MANGALOREr5750lO 


AWARD 

Hw Central Government by exerri&iitg the powers 
tfoalwrodby dn^eCd) of sub-section 2A ofthe Section 10 
ofthe Induttnd Dbptges Act, 1947 has iefenCdtlBa dhpiae 
vide 0NbNaIr45DI ftt/20Q6*IR(B-JI) (bed l9foFebnaiy, 
3007 for adjudication on the following schedule: 


Port Trust m imposing a p ii| tfp * H l tf n fotelfon» f 
incremat on the n mlnum SM^liiir'hlehpr, 
1993 for e fcWMt vda^p iff edi ri Brtl gj iiW u l JtaN f 
not tat rcHcffoo w*knunb**itaforr r 

2* hi response to foe hntioea tad 1* foe 
bnlti rrfthmi mink ii j i p ninimrrtnmi|hrnni»rt i rmTffo7 * 
3007. Hw wj^n , ttemWncrtntobe p o ft Jlr ttuaf 
ftettatftaenrbpfo*taro*tatafo*cm* 
fin 1 the said purpose up till 2^-0^20091 Neifarfoo fat 
party nor the cnaiel i tpu^ iin a-d op or fUad 

wnteftaandltotataMMiittlata^ 

"mrrtnrm Tij thn mennqeMinrtt rtnfiiifor ihn lamtefloana 
also did DDt^hpoteti filo thmwnrhtaat foov 
b posted for a*aid. 

3. A* could be read tat foe retaoce adtafet the 
primary burien was cart upon the nueagnear to jaufofy 
its acthm imptag foe f ti ta rt to question flip fop? 
alleged misconduct of ifoaufoni I nuJ pbeenoe rnitahid 
by the Him party, However, steoe foe ta party Unmetf 1 
has not cfcooaen ta tfnr hfwinl and flk tha dta 
statement chAHoging tite hbeve said actioa of the 
mmagemem makingafofoa fr nta^flttUMiagjmHtro 
not supposed to jiad$ the above ndd action. After having 
raised foe dispute and getting foe digrtt rafi m ad hi fob 
tribunal it was, boueht dfo for foe fht party to have 
challenged the action ofthe lupwginMutly fflmgbfcuta 
statement making out a casern to why tea acticn ofthe 
management is nut justified Tltabtt. In foe tight of bfe 
cnu]uci,foudynfefWcetobh 
b no more Interested fr irrrnrmflni tta jaiulihiltep for 
Ihr mmlt form h nr jinuit hr It r p i>icIhnrmMnre frfodbfo, ^ 
any more and hence the fol lowing want 

AWARD 

Hie reference rtiods rgpetad No ooats. 

(Dictated ta FAtranscrtbodby bar ttmsNted 
signed by me on 27fo March, 200*) 

A- R- STDD1QUI taidta|Offi«r 

WSTW, 954. tMlfoh HpVf^MMta/1947<I9t7 
*r 14) nft 17 aqaw*, ta* biViMNIdta ; 

^ ta tata 

aitaw^Fi <i M tf m&ms) 

5«rtm 

^n-12U2/|MOMQta9n(ta)] 
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New Delhi, the 8th April, 2008 

5*0. 954*—In pursuance of Section 17 of the 
fnduytrffti Disputes Act, 1947 {14 of 1947), the Central 
* Govennhettf hereby publish** the Award Ret 20/2003 of 
the Central Government Indus, Tribunal-cum-Labour 
Court* Zfengtone u shown in the Atutexure, m the industrial 
dispute between the management of Syndicate Bank end 
their woricnwii, received by the Central Government on 
74400*. 

[No, L^l20l2/i89/20024R(B-ir)] 
' RAJINDER KUMAR* De* Officer 
ANNEXURE a 

BEPOKE THE CENTRAL GOVERNMENT 
INDUSTRIAL n^LT^AL^lH-LAflGK/R COURT, 
BANGALORE 

Dated: 31st March, 2008 
Present: ShriAJLSIDDIQUI,PresidtagOfficer 
CJL Nor, 20/2003 


I PARTY 

\ 

: ShriPiahhdShatwqjilngule 
(Since deceased. Rep* by 
LRs) GhataprUbha Taluk, 
GoJraAc, Belgaum District 
Karnataka State. 

D PARTY 

The Asstt General Manager, 
Syndic ate Bank, Zonal Office, 
Syndicate Towers, Udupl, 
Karnataka State* 


award 


I + The Central Government by-exercising the powers 
conferred by cbuse(d)of sub-section 2Aofthe Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide CttfcrNo. IH2012/18W2002TR(B-H) dated 17th Match 
2003 for adj udfcatkm on the foMowiig schedule; 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank in dismissing the services of Shri Prahiod 
Shatwaji Ingate vide order dated 21-10-1997 is legal 
and justified? If not, what relief the concerned 
workman is entitled to”? 

2 . The first party, while challenging the impugned 
punishment order dated 21-10-1997 dismissing him from 
service as unjust and illegal, challenged the enquiry 
proceedings on various pounds alleging that h was not 
conducted in accordante with the principles of natural 
justice (pleadings with regard to the enquiry proceedings 
omitted ns there is separate finding on the of preliminary 
issue on the said point). He also challenged the enquiry 
findings as perverse and arbitrary an the ground that in 
case of any discrepancy in the caste declared by him, the 
bank does not get any jurisdiction to investigate into (he 
mailer as it comes within the jurisdiction of the Revenue 
authorities. Therefore, at best the management could have 


reported the matter to the appropriate authorities and in 
the result, tbc very action of the management in holding 
the d^artmenJsJ enquiry to ascertain the fact as to whether 
(be first party belonged to the Scheduled Caste or not was 
without any jurisdiction having regard to the law laid down 
by (he Hon* ble Supreme Court of India in catena of cases. 
He contended (hat findings were also bad for the reason 
that the enquiry officer relied upon citato documents 
without any proof and the photostat copy of the certificate 
in the absence of original caste certificate. The enquiry 
officer further did not properly consider the various 
contentions taken by the first parly and relying upon 
unacceptable documentary and oral evidence proceeded 
to hold that charges leveled against the first party are 
established, The first party then challenged the disciplinary 
proceedings followed by the enquiry report on the ground 
(hat the management was fully aware of the original suit 
filedby him before the jMPC,Gdkak in OS No. 73^1997 and 
also the foot that he hod raised the dispute before the 
Hon'ble High Court by way of Writ Petition earlier to filing 
of the said suit Therefore, (he first parly contended that 
hawing regard to the above said foots and the service of 
more than 20 years rendered by the first party with 
unblemished record, the management was not justified in 
passing (he impugned punishment order. Therefore, he 
requested this tribunal to set aside the dismissal order 
with a direction to the management to reinstate him in 
service with continuity of service and other consequential 
benefits* 

3* The management by its counter statement, while, 
justifying the impugned punishment order as just and legal, 
foe enquiry proceedings as conducted in accordance with 
the principles of natural justice and the findings of the 
enquiry officer as based upon sufficient and legal evidence, 
on facts however, contended that in the matter of 
recruitment and other related matters (he bank is required 
to follow foe Government of India guidelines making it 
obligatory on the part ofthebankto follow the reservation 
policy in employment and promotion to certain categories 
like SC/ST, E^'Servigqman,MtrK)rtty Community and other 
backward castes. The management, then, contended that 
in the case on hand the first party produced a false 
certificate stating that he belonged to scheduled caste and 
secured the appointment against the vacancy reserved for 
Scheduled Caste, though, he in fact did not belong to the 
said category and obtained undue benefit which was not 
otherwise available to him. The management contended 
that while joining the service as Attender in foe year 1976 
the first party had submitted application dated 6-12-1976 
seeking the appointment to foe above said post declaring 
foot he belonged to the Scheduled Caste. He hod produced 
a certified copy of the certificate dated 30-8-1976 said to 
have been issued by the Tahsildar, Jamkt^di declaring 
(hat he belonged to backward community under * A* Group. 
He then appeared for the promotion test on 10-9*1989 
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1 . "™ g_ . , -<j_ -- -- ' ' ■ i ■ ■ i.. 1 ■'.. ■ ■'. > .. i,Mih ~~ 11 ■ 

ggriut.lhp yacwQpy icasiyed for SMiM Ci$tes> 7 t Tbikawdc9iMlferihe 

How^ ( ndie>wI993tfvmBiiMem«ittcaiael«la]m argued (hot tfe mmm&BMfitmms h the frtt hfetonetaot 


fete 'OodOuU OiMb’ doe* ut cpny under SC category 
and feo flm party belonged b backward community. 
The r e to , the mMfetetoPirt issued a charge duet dated 
3-6-1995 nfeatieqwct and wtea fee ttpbudm rtfemfred 
by (be Bret party to the charge %«t was oot found 

ptftigpfted by bin tafcfcfe fee urisfeticcof Dft and it I* 
dln AtlUiag oflbeaquBy OiBcuiioJdiog bun guilty 
of 4e ejiargrf and after Mg fallowed fee neeetuty 
procedure iq fanifeiag copy of the findings to the fit&t 
party, getting hi explanation fetfeoti and after giviqghim 
m opft ^ Oi ftk y offorion^ hpwteglie rightly <md jugtfy 
rntfoved fimtMrvkei Therefore, die ntonagniwr*justified 

(he hdruesaand 

valltfity effee etiqvby prowMfings and the flndmgt offee 
mpfey officer and n^totedtUi vtalto njoct the 
lefiuncc*" ■ 

, 4,lU^dogmvtewilterailwoth^corMi(nti0ii»ofllie 
ptnfrlWkbrafiifdtoitoVitkKtywi^ 
of the oowy pnondbig, this critwnal on 22-1-2005 
famed fee foftowhigprtlinha^iteoe; 

M Whether the Domestic Enquiry conducted against 

he fl it pa rty bythe wteoJi«yi> ftJrand proper*. 

S^Oviffta ccwsn of trial of the said bue, die 
management produced the enquiry officer as MW1 and 
pswtriftubcMmenhn Ex.WI to W6 including die 
enquiry findings* When, the matter stood for cross 
exutoution of MWl on 10-10-2006, homed counsel for 
the fast pasty filed i nenc conceding the hbw of 
eaqafcy w teu ptwabsian in lend evidence on other issuer 
Amqnfogjy, DB lone was rtuvrcred In favour of die 
manspu^pwinitiiiia was gfveu to the fbstparty to file 
hfatfHqwitoandier tones w»d he w« toots nxmarined on 
the vesytonm dote. Them was tto evidence to be let on the 
odto poito by (to toauafMMm and totoeltoe, case otene 
to be posted to hear trg umails on merit*. After having 
bend the teamed couwds for the ntpottiw parties, the 
mafttot thesis posted W award. 

i Now, iheieAa ev in (he tight of the above finding 
mended by (fate trihmil on (ho PE tow in brow ofibe 
uaaiagMiato (In fliqNBtoU jNiiiSijmw in la mmimiIi ml 
would be: 

l “Whether the management was justified h 
conducting a departmental enquiry against the 
first party into fee Mtowct^h tjaratioo. 

I ^WltoftHS'lheniptoyfindingssuflbtfedftoinBtiy 
perver si ty, if sc, 

a. Whether the dhtiirwl ontopaased tptothr 
fkstparty^itiegai and unjust, ifso, wtmtreliefr 
toe first potty ■ entitled for, M 


jutofted much lees had jarisdtetlunte go tooftebtagof 
authenticity Of dm alleged caste certificate produced by 
to e first party and it waa (he appropriate autoor&y namely, 
the revenue authority which was havfog jtwfedfetian jpver 
(he matter* Learned counsel inonder toproveldt porn) that 
It was the revenue authority haviig jurisdkrfttrt over die 
matter, cited foe decision i p pm led hAffi l99J$Cppgp54 
and* decision reported in 1991 Lab 1C Page 66 and rite an 
award dated 31-1-2006 passed by the second Additional 
labour Court, 6g#m, His contortion was feat o^e 
the above dedakw there was a direction by fee Supreme 

infofeevtrifioatlohandissninceufso^stoasoerftlSltate 
like SC/ST certificate and if w fee sa£rf«atontom^ 
was competed to go kip fee motor and to decide as to 
vlrihrt any such social status certificate into tor the 
jMptotfc d i toto nftrappoia^ 
or ambeuticlted ewtitote dr not. lie NtoM oowsri in 
this regard alee took support of fee tortportod deemon* 
of ow Hafble High Court in WANo. 4452/95 difebed 
with 44JWdttod 30-7-1997 fowrfmartdnnfodfatttakl 
award pAiiad by fee Labour Cdtot 

g. WhrmtT.thL lntimri(f rmairrrJ foctfin mtm^rraam 
supported the enfefey fading* and ctosM te fee 
management was perfectly and Wgattyjustiflodm 
ccndoctfeg dn p tlti e teal enqaby to find cad fee raUdfcy 
and au fe ate a ri tyof fee caste curifflto te piaMtyfe 
first jwty,afttr fewfegcotnete bnowfetthc mjartiprurtOad 
and played fined upon fee ninsifitot In sscuraigfee 
enydeyteent Ity produckg a febenertiflcAfe. 

9. After having gone through fee records, nun 
partkulipfy, fee aforesaid derisions of their Infe^ip of 
Supreme Court and the passages from the aforesaid 
w^oettd dccokn to fee writ qfefe of odr Hott*bfe 
High Court rc&rred In the aforesaid awur^ 1 (JpdiubMahee 
in the argument* advanced for the first party- Tbeir 
Loidfefe ofStqmme Cowl in fee afiwenjd ft* care laid 
down certain prtKedmtA as uader: 

“Regtedtag buuiocr. scrutiny, and approval of the 
carte certificate social stout certificate The Handle 
Supreme Cofetdirectedail feeSteteCii nuLteumrtto 
comtitote a canmittee of feme officw^nmty an 
additional dr job* teraetery or my officer b^fter in 
rank of fee dimeter of fee ctetceiited Jiipnrtrtsni, 
m fee Director, Social Wotf** Tribal WdfinW 
Backward Clam Wefew, At fee cast may hgad 
m tedtootoof SC ucfeceotee whohm tefefe 
knowledge in the werificstka tod iifirtnoe of fee 
social status ceriifkitaa. The Hon*hle SC tether 
directed fert in (ho can of fee ST, fee irtfedi 
Offer wtelw iateatektowte^efeteverifiefehta 
and isaiaance of fee social status cartffirttoi be 
included He ffon’bJe SC has ltofeer stated in fee 
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following way os to what should be done as soon os 
the findings is recorded tty the Scrutiny Committee: 

As soon as the finding is recorded by the 
Scrutiny Committee holding (hat the certificate 
obtained was false* oo its cancellation and 
confiscation simultaneously* it should be 
communicated to the concerned educational 
iastrtutkuQ or the appointing authority by registered 
post with acknowledgement due with a request to 
cancel the admission or the appointment. The 
Principal etc* of the educational institution 
responsible for making the admission or the 
appointing authority, should cancel the admission/ 
appointment without any further notice to the 
candidate and debar the candidate for further study 
or continue in office in a post. Thus it is evident from 
the principle laid down in the above cited case law 
that it is only specially constituted committee which 
isempowered to declare a caste certificate issued by 
a consented authority as false and not ao enquiry 
Committee set up by the management” 

In die aforesaid second decision, their Lordship of 
SC made a reference to the observations made by the 
Hoa*ble High Court of Madras as under: 

“It is settled law that a caste community certificate 
issued by en empowered public authority under seal 
continues to be a valid document till it ts cancelled 
by the said authority or by his superior authority, 
The contents in the certificate are to be treated as 
coned and every public authority, undertakings* 
bodies institutions, etc. which are bound by 
instructions relating to such certificates are bound 
to act upon them, so long as they are not cancelled. 
It is also well settled by many decisions of our High 
Court and also by the Apex court that in no 
disciplinary proceedings, the genuineness or 
correctnesi of their contents can be gone into.” 

Om Hcn'ble High court in the aforesaid unreported 
decisions in the writ appeals made the following 
observations : 

“These two appeals arise out of a common order 
made by the learned single judge in two writ petitions. 
The respondents tn each of these cases are employed 
in the establishment of (he appellant. They claimed 
that (hey belong to Kotcgara caste which is notified 
as a scheduled caste by the President in terms of 
Article 341 of the Constitution of India, However, on 
verification, the applicant found that they belonged 
to Rama Kshstriya caste and therefore, the claim made 
by them was false that they belonged to SC, The 
* basis upon which the respondents had claimed that 
belong to SC was a certificate issued by Taltsildar in 
terms of an executive order issued by the Government 
of Karnataka. The learned single judge took the view 


that when the certificate has been issued by the 
concerned authority, it was not open to the bank to 
question the correctness of the same and that 
certificate could be corrected only by the concerned 
authority and for this proposition, he placed reliance 
upon the decision in WP 1235/83 and 1236/83 on 
1 -8-1994 by the High Court of Judicature of Madras, 
The other contention raised that whether the 
appropriate authority has passed the order or not 
and whether there was due application of mint) to 
the relevant facts may all pale into insignificance ip 
the view we propose to take in these nutters. 

So far as the basic question raised in these 
cases is concerned, it is a matter over which the SC 
had expressed sufficient concerned and in Madhuri 
Pail & Anr. Vs, Addl. Commr. Tribal Development 
and others AIR 1995 SC 94, The SC examined the 
entire matter and indicated the procedure for 
issuance of social status certificate for members 
belonging to SC/ST on having found the present 
procedure adopted by the authorities concerned was 
wholly unsatisfactory Based on that decision this 
court in WP 18012/B9 and connected matters 
disposed of on 27-1-1995 gave certain directions. 
Based on this direction* the Government has now 
ccflslftuted a committee by a notification issued on 
8-9-1995. The security committee will have to examine 
the question whether a person belongs to SOST or 
other backward classes Le, as indicated by the SC to 
issue an appropriate certificate regarding social 
status. In the circumstances, the appropriate course : 
to be adopted in these cases is to quash the order 
made by the appellant, reinstate the respondents In 
their original employment and refer the matter to the 
concerned committee to verity wheiher the certificate 
issued by the Tahsildar is appropriate and await its 
decision before taking any further steps in the 
matter." 

10. Therefore, in Ibe light of the above said principles 
and the observations made by their Lordship of SC and 
ourHon'ble High Court, it becomes crystal clear that the 
procedure adopted by the management in initialing DE 
against the first party into the controversy in question was 
highly and totally incorrect as the jurisdiction to go into 
the matter was resting with the aforesaid committee to be 
formed by the State Government under the aforesaid 
notification dated B-09-1999. As could be read from the 
records, the impugned punishment order against the first 
party has been passed somewhere in the year 1997 when 
the aforesaid notification was very much in force and in 
vogue. Therefore, conducting of DE against the Erst party 
into the above matter was in violation of the aforesaid 
notification and the guidelines provided therein and then 
dismissing foe first party in the light of the Findings of the 
enquiry officer as argued for the first party was again 
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ccrttfely illegal *nd lifljust liable to be set asfda *s 
arbitral;}' wd tgi^at the principles of natuntl justice. 
iW eprtt, bote it the case stwes the ttunagpmeot has 
tjtft fokefl i cMtetfioi that tbe fint party cheated the 
i«Wm iwiiiffitiw tuncerned in obtaining a false 

Cute’ and then 

lecurtngthe job in the bank by malting a false 
tjlHMtuUtwn. On the other hand « noted above, h if 
the case of the amugratent tbit the ftrt party secured 
the jeh sbowHi^hinudf belonging to the said GoudhaU 
caste cptMhg Nar the category of SC and feaf said 
OoodMti Gob itself, did not fell under SC category. 
When the said Gondhalj Caste does not come under the 
AefioUfoa of SC, then. It is not understandable « to 
wlut jtUe the management to not upon the said 
certificate of the first party and to pvc him the benefh 
of S£ .appointing him under the reservation policy. 
Therefore, when the management acted upon the above 
said certificate tiwg tbit the fit# party belonged to 
Gpadhdi pasted assuming that Gondhali caste came 
under the ctfegoty of SC feen, now it cannot be allowed 
to contend that die first party made misrepresentation 
of his said Cute and secured the employment falsely 
under the reservation quota. The first party in fact as 
noted above submitted the certificate saying that he 
bttooged to SC> Therefore, in the first instance the 
revenue authorities committed wrong in certifying that 
the said cifrte came under the category of SCand it is 
thereafter the management committed a mistake in acting 
upon the said certificate mid giving the appointment to 
the first parly under reservation quota treating him as 
belonging to the SC. Therefore, after haviog committed 
such abtaederand after havttrg tie pt over the.m&ttei for 
a period of over 20 years, in toy opinion the management 
afi net justified hi coming out with die charge again# 
the fine party fertile misconduct alleged;Therefore, in 
the Ight of the above; them is no hesitation in the mind 
Of this tribunal to come to the conclusion that the 
findings of the enquiry officer suffered from perversity, 
fn the result, rt goes without spying that the impugned 
punishment order passed by the management on the 
beafo tf those findings wti bad end illegal. The fir# 
party has been repotted to be dead somewhere In the 
year 200+ itself, How, therefore, the question of any 
further enquiry to be conducted against him by the 
aforesaid committee under the said notification does not 
survive, Therefore, in the light of the aforesaid findings 
and .foe fret th# the first party expired during the course 
of the pe&dtncy yf the present otweedtags, relief of 
reinstatement foo does not survive. 

IL jfow coming to the question of back wages. As 
seat shore, the fiat party camuto budumissed from service 
by crifcrdated21-10-1997and whereas, he appeals to have 
rawed foe d^reewffo (he conciliatioa authority concetn«I 
somewhere mbsequettt to 28-G9-2GGI when be withdrew 


his Civil suit and to ndae tewduptee hi accordance with 
fee pro visions of ID Act The feat p*1y since jflfpiri 
before fee wnftg &nrm hi the Gntfeftwteby ffiblg t W? 
mid then by fling a Cfvfl suit wfering about 4 fo 5 years 
peric^ he <met be gr«ted any relief pflforVwsgn for 
fee aforesaid period. Wife regard to the subsequent period 
ie, from fee dhfo of fee rdbrerice made before Ibis tribunal 
on J7-03-2003 upull foedotcoffej de*te wfetfctofAtfdate 
on 1J-09-2004, he must get foil baric wages, feme befog 
any evidence produced on behalf Of fee «*C^**fo*t 
suggest that he has been gainfully employed <ferog feu 
sadd period. As rwrted above, foe first perty was reported 
to be dead during fee pendency of fee proceedings, his 
LF* have been hough* ort record Therefore!, fodTeflef of 
the aforesaid back wages feu to be made fo foyour <# the 
LRs of fee deceased workman and hence ihe fofio^ing 
award: 

AWARD 

The nuttiafteniwt is directed to pay foil buck wages 
to the LRs of the deceased woffcmsi for the period in 
between 17-03^2003 a«M wife att Aer 

b+tiefits focJudtag fee ti s m i fll ofcotutu iu t y ofsendee. 

No costs, 

A. R. SlDDfQUl, PreskfingOtikxr 
^ afe, M0g 

rtiT.m 9 ss,-^shilKPrt fafe* ##, 1947 (19+7 
■m 14 ) 

$fe*n 4i TWpntV ^ +fo J* WtatriT 34 +i id tife, 

Prf^°e ferns if flwm 5 AfoPw 

srflwsTtvmi nudfeq <-2 ^ 

801/2K5) qfftTfrfiTftFT ^ ^ 8-4-2W8 

[*t W-120 li/l 42^3003-®Iff amttf-lXl 

NewDellhj, feeSthApril,2QQB ' r+ 

S*D, 955.—In pursuance of Section 1 7 of fee 
Industrial Disputes Act, 1947 (14 of LW7fc fop Cwtrid 
Government hereby publishes the Award (Ref No v 801/ 
2KJ) Qf Central Government Emfenrl^I TrihutulrCwiv' 
LabourCourt-il, Chandigarh asshown in fee Annexing hf 
the wufeattial dispute between fee ntatgenent tf State 
Bankoflndfe, and their worianen, received by th*Oento*+ 
Govemmeot on 8-4-2008. 

fNa 

tettf KUMAR, Dtek Office 
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awexure 

CEOTKAL GOVERNMENT INDUSTRIAL 
IHIHWAIsOIM-LABOIJR COUKT-H 
SECTOR 18-A, CHANDIGARH 

Presiding Office: SHR! KULDEP SINGH 

Cw I D. No;WlOOOS 

Regjsteredon; 6-9-2005 

Pate oTDedsioo: 14-03-2008 

Gunleep Singh 
Cto General Secretary, 

State Bank of Indta Staff Congress 
(Cfanrfigarft Circle) 3030/1, 

Sector 44-D, Chandigarh. 

Fetll toner 

Veri« 

AGM, State Bank Of India, 

Region L, Zonal Office Punjab, 

Sector 17, Chandigarh. 

Respondent 

APPEARANCE 

Forthe Workman Mr. Arun Kumar Batra, 

Advocate. 

For the Management Messrs. Tilak Raj Arena 

and Sanjeev K. Arora, 
Advocates 

AWARD 1 

The Parties continue to be absent. They we not 
present even on the Last and last but one dates. The parties 
have behaved in the same fashion on earlier dates also. 
The workman last attended the Tribunal on 19th of March, 
201X7. Thereafter he did nut bother to come to attend to his 
case. On his behalf Shri A. K, Batra, Advocate appeared 
and filed bis memo of appearance, but he tailed to file hi* 
authority letter to appear, therefore, his presence was not 
acknowledged on 22-8-2007, Thereafter also tbe vorianewi 
has not appeared nor has produced any evidence. It gives 
rite to believe that the workman is not interested to 
prosecute his case. 

The Ministry of Labour, Goturnmeff of India vide 
their OrderNo L-l2Ol2/142/2Q03-IR{B*l) dated 7th ofNov, 
2003 desired of thb Tribunal to adjudicate upon u Whether 
the action of the Assn. General Manager, State Bank of 
India, Regknvl, Punjab, Chandigarh in terminating the 
services of Shri Gurdeep Singh, Ex-Messenger we L f. 


2tH 1-92 is just and legal? If not, what rdiefthe applicant is 
enthkd to and from which dateT After getting the notice 
the workman filed statement of claim to which Ihe 
Management filed the written statement They denied all 
the claims made by the workman and stated (hot ihe 
workman had willfully abandoned ihe job and did not report 
for duty for 194 days during 1990-92, They supported their 
claim with the affidavit of tbe respondent. The workman 
also filed bis affidavit, but thereafter he did not come to 
prosecute his case. Tbe averments made by the parties 
haw remained not proved as the workman has not come in 
the wftneas box to stand to the cross-examination of the 
Management. Except the pleadings of the parties and the 
affidavits of the workman and iher^spewdrert, there is no 
evidence on record to show that it is the Management 
which had terminated the services of the workman on 
20th ofNov, I992 and that order was not just and legal. On 
record I do not find any evidence in support of claim of tbe 
workman. The averments ma de by him in the affidavit are 
rebutted by the Management by counter affidavit. 
In the circumstances the workman has failed to prove 
that the Management had terminated his services on 
20-11-1992 Illegally. He is therefore, not entitled to any relief 
The reference is answered against him and tire award is 
passed. 

Let a copy of this award be sent to the appropriate 
Government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
M fi 2008 

mjsn t 956,—atom; aciftftPFT, 1947 (1947 

V Hj^ff Wi ±K4»R affar 

$n£ ^t. 12/2005) ^ t, ^ T&fr* 

TRtTR 8-4-200B Wvfl I 

[Tt UO 12/8tF2W5- &£ ft- J) ] 

New Delhi, the 8th April, 2008 

S,0* 9S&—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 12T2005) 
of Central Government Industrial Tribuital-cuni-Labour 
Court, Emakulam as shown in the Anncxure, in the 
industrial dispute between the management of State Bank 
of Travancore, and their workmen, received by the Central 
Gcp^nurani on 8-4-2008. J 

[No, H2Q12/80/2005-IR£B-[>l 
AJAY KUMAR, Dtesk Officer 
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(14) The worker had liken Sri S. Jayakumar to tbe 
bouses of certain person* tolling the letter (fat 
they were high officials of the bank wbo would 
conduct die recnutmoit and ihowed some copies 
of appointment orders with the intention of 
making pecuniary gain. 

7. According to the bank these acts are prejudicial 
to the interest of the bank and are willful insubordination, 
disobedience of lawftil and reasonable order of tbe 
pw n ag ffient , neglect ofwork, breach of rule ofbusinew of 
the bank and incunring debts to an extent considered by 
the management as excessive. f 

8. Charges 1 and 12 arc In respect of the same 
transaction, namely, standing guaranty for Sint S. Geetha 
Rummy,The allegation Is that the workman stood guarantee 
without permission oftoebenk for Smt S. Geethdromay 
in a chitty transaction and created an unpleasant situation 
in bank by causing au arrest warrant to be issued by tbe 
court Ext M 1 page 13 contains Photostat copy of 
Application Form of guarantor. The subscriber of chitty js 
Smt & Geetha Kumaiy. Ramesan is the guarantor. He had 
agreed tor noway from hu salary in case of default of 
kart batahnentaby Smt S. Gatfankiunwl An Employment 
Certificate whh drtalbof salary ofRomnan was issued by 
the than Manager of the bank. The purpose of salary 
certi ficate was tor guaranteeing a chitty transact km, Thb 
it evident from Ext M 1 page 13 and 14* MW5 was tbe 
Manager of Kerala University ofike campus Branch of S. 
g T. where the workman was working. He admits that 
application form containing a format of salary certificate 
war filled up and boned by Manager and the purpose of 
the certificate was fbr standing guaranty to a chitty 
transaction. At the same tone be says that the worker had 
stood guaranty without die permission of die bank. The 
version of MW5 cannot be correct in die light of documents 
at pages 13 and l4ofExt Ml . As per records the bank had 
gim pemtifsion to die workman. 

9* An arrest warrant was issued by Principal 
MuasifPs Court, Humvanandttpuram in execution of 
de cr ee k 0& 389/96, The decree is in respect of the 
atorementioned chitty transaction of Smt. Gtehakumay. 
Arrest was brought by Amk of the Count to the bank* The 
writer was not found there. Hnc# Anrin ratmed without 
enfonxmcct of iirest warrant At that time MW5 was tbe 
Brandi Mkigger. He rays that die worker coming to know 
■bout dm amt warrant, took leave and left the bank and 
ttotttoad a stay order from toe High Court Bklbc attempt 
ofAun to execute arrest warrant created a acme in the 
hath But he acfatoa to toe cross examination to it Amin 
bad fkrtmet hko before trytog to execute toe warrant. He 
also admits Ok be had granted leave to toe workman cm 
25-67-2001 He has abo a case that the officer who had 
triad to «rart toe workman was not toe Amin, but police. 


At the same time he admits that prior permission of the 
Manager was necessary to arrest. But he says that neither 
police had met him nor was he aware of any criminal case 
.against the worker and the arrest warrant was issued in a 
civil care. It appears that MW5 mistook Amin for police. 
There was no occasion for Amin to seek police help to 
execute tbe arrest warrant. There is no evidence crease for 
the management that Amin was accompanied by police. 
Since Amin was In civil dress and bad first met the manager 
for Ito purpose of execution of arrest warrant, there was no 
chance for attracting anybody's attention about tbe arrest. 
The liability arose in a civil case. Tbe management, has not 
been-able to point out which Rule or Regulation or 
instruction or provisions of Bipartite Settlement is breached 
by the worker by causing an arrest warrant to be issued by 
a civil court There is no evidence to show that Amin had 
been searching for tbe worker all over the premises of the 
bank or toe worker had resisted tbe arrest and the Amin 
hod tried to overpower him which created ■ scene in the 
bank and tbe incident was watched curiously by the 
customers. In the above circumstances I hold that the 
findings of Enquiry Officer regarding charges 1 and 12 are 
not basal on materials and therefore cannot stand. 

10. Charges^ to 6 relate to a aeries of acts in respect 
of the same incident, namely that the worieman bad gone 
out without permission during duly, that he was involved 
in altercation with outsiders, that be had chased his 
adversaries up to University Guest House, that he had 
complained to Registrar of Uni versify about toe incident in 
University campus. In his official capacity as General 
Secretary of a political organisation, that he had not 
obtained permission of bank to become an office bearer of 
the organization, and tout he was imputing to Registrar 
underhand dealings in allotment of guest house rooms. 

1 1 * On toe dale of toe incident on 25-07-2002 MW4 
Smt, Sudhamani the Deputy Manager was in charge of the 
BimKh Manager. She says that worker hud gone out on 
that day around boom without her permission* According 
to the workman (WWI) since tbe branch was in University 
office campus staff from different branches used to make 
requests to enquire about degree certificates, mark lists, 
exam motion details etc. of their children. On 25-07-2002 
a staff from Kollam Branch had made a similar request to 
enquire about the migration certificate ofliis daughter* The 
workman thus with the permission aFMW4 had been to 
the University on 25*07-2002. However be does not name 
the staff of Kollam Branch who had mode toe request and 
has not cited him as a witness, MW4 says that she bad not 
askad WWI to enquire about tbe academic details of any 
student on tort day. If the version of the workman were 
tree he could have found out toe staff who had made the 
request and disclosed his name. There b no evidence to 
shaft that the workman had obtained permission to go out 
on 25-07-2O02. Tbe statement of Deputy Manager (MW4) 
therefore is more probable and believable. The conduct of 
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extent considered by the management as excessive falling 
under clause 19,7 (1) ofthe Settlement 

18. Another cheque No. 5891 dated 31-10-2002 for 
Ks. 2100 Issued by the worker was presented on 11-11- 
2002 and was returned due to insufficient balance in the 
account Page 116 of Ext.Ml contain copy of cheques 
Returned Register. It shows that the above cheque was 
presented on 11-11-2002 and was returned for insufficient 
funds. Page IIS contain copy of statement of account of 
worker* The balance amount in the account between date 
of issue and presentation of the cheque isRs.134 Ps.5 end 
Rs. 1132 Ps,5 respectively. Pages £>121 contain copy of 
letter sent to Assistant General Manager by Branch 
Manager reporting about return of cheque in question. 
The answer of the worker to this allegation is that when the 
cheque was presented though there was no sufficient 
balance, on the next day the transaction was settled. The 
misconduct however is already committed. 

19. The next allegation is that another cheque No, 
5883 dated 20-08-2902 for Els,10,000 issued by the worker 
was presented on 19-12-2002, but was returned due to 
insufficient funds. Page 117 contain copy of cheque 
returned Register. As per that on 12-12-2002 the cheque 
was presented and returned with the instruction to present 
it again. It was presented again on 19-12*2002 and was 
retimed for want of sufficient funds. Copy of statement of 
account is at page-118. When (he cheque was issued die 
balance as per statement of account was Rs. 64 and when 
the cheque was presented on 19*12*2002 the balance was 
Rs3633 PaiseS. A copy of memorandum wntained in page 
122 was sent to AGM by Branch Manager informing that 
the above dieque of die worker was returned for warn of 
sufficient funds. The return of cheque is admitted by the 
worker. But he says that he was only a surety to an 
education loan taken by his friend’s son and towards 
security he had issued the cheque (page 33 ofWWl), It is 
not U believable stoty. A guarantor does not normally issue 
a cheque. Moreover that friend of worker is not examined. 
He incurred a debt in excess of his means by this 
transaction. 

20. Charge No. 11 and 13 is that he had demanded 
and accepted bribe of Rs. 45,000 and Rs.59,900 respectively 
fromShiiK. Shaji,Kattakada,lVtvankumandS. Jayakumar, 
Vedivechankoil, Trivandrum assuring employment to the 
former and son of the latter in bank. 

21. The worker has denied the allegation both in his 
. explanation to the memoranda of charges as well as in the 

box, According to (be worker Shri Shajihad lent Rs, 25,000 
to one Sreekumar who was an employee of State Bunk of 
Travancore and a friend of his. Later Sreekumar was 
dismissed from service. Hie worker had guaranteed the 
loan. So also Sreekumar hud borrowed some money from 
Shri Jkyakumar who was known to the worker. One day 
Jayakumor hod approached the worker and bad enquired 


about Sreekumar. But he denies that he had either accepted 
money from Shaji or Jqttkumarprami^ had issued 

cheques or promissory notes to any one of them, 

22. Regarding transaction with Shri Sbqji, a complaint 
was aemby him to the bank on 19-12-2002, copy of which 
is Ext M3 (same document at pagp 124 ofExt.Ml). As per 
the complaint the workman had premised him job in S.B.T. 
and accepted a bribe of Rs,45,000 and issued a cheque. 
Neither employment was given nor money was returned. 
The complaint is silent about the date ofpayment of money. 
Bat hi the box he (MW2) says that on 13-4-2000 Rs. 20,000 
was paid and a blank cheque was issued by the worker. 
Again on 29*4-2000 another sum of Rs. 29,000 was paid. 
On 5*5-2000 RS. 5,000 was also paid. When the last 
payment was made the cheque given on 13-4-2000 was 
taken back by the worker and filled up for an amount of 
Rs. 45,000 and was given back to him. Besides a promissory 
note was also given by the worker. After some time the 
worker repeatedly demanded hack the promissory note. At 
Last he returned the promissory note. Then another cheque 
for Rs. 45,000 was issued to him by the worker. Those 
cheques are Exts.M2 and M2(a)both dated 1*1*2003. The 
dates were written by him at the time of presenting it. But 
they were relumed for want of sufficient fundb, Exts.M4 
and M4(a) are cheque return memos issued by Vysya Bank. 
The cheques do not bear the signature of the worker. His 
admitted signatures in deposition (WW1), claim statement, 
(page 112 to 114 of Ext.M l) complaint of worker to the 
ftegistrarof Uni vereity dated 26*7*2002, (page 127 of M1) 
and Employment Certificate issued from bank to the worker 
datedd-6-2000, do not tally with the signatures in Exts.MZ 
and M2(a). According to the worker cheques were issued 
by Sreekumar and not by him. The worker has no account 
in Vysya bank. The cheques were drawn on Vysya bank. 
Shri. Shaj i has no case that Sreekumar was involved in the 
deal with the worker, it is difficult to believe the case of 
Shaji that the worker had issued a cheque and a promissory 
note initially and later two cheques for Rs. 45,000 each in 
consideration of the bribe taken. Shaji admits that be hod 
paid only Rs.45,000. But he gottwocheques for R& 45,000 
each, ft is unreasonable to think that even for the sake of 
security a bribe taker would guarantee double the amount 
of debt. It is all the more improbable that a person who 
takes illegal gratification would dare to create a record of 
such a transaction. On the other hand the circwn stances 
go to show that the transaction relates to a private finance. 
There are still more suspicious circumstoncesto disbelieve 
the story of Shri Shaji. 

23, According to Shaj i the complaint (Ext.M3) he had 
sent to (he bank was written by a tea vendor of a tee shop. 
He deposes that whi le he was in a tea shop be had enquired 
whether anybody was available for prepnringa complaint. 
The tea shop owner told him that he would prepare the 
complaint. According to Shri Shaji the tea vendor was also 
a document writer and he had sometimes attended die office 
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of idoc«*rtrtwvM.A* Aat Ane Sfotfi was a gpaAttle 
M^irh^ofttHvindarlo write ■ 
MpA irt a gMtW f blAl^4ni adimtag Ae Bimok 
ta|pf h f 'K1d too good* Amy to be believed. The 
rawftotifJbotfMgiM 2tt yt*n alter Ae aAegnd Awl 
wfAttowetflMLHe^aotle^ aewApMwftfcAe 
ptfkfe bdrdid to Hfe acfrfl uritAr iwOwyefAe amount 
i Kw y ad lB e tt M^li iet uiiJu saatbn J38of*el*§odible 
MWM A* before httekwtoOu*. EfehwJshefed 
oAlU^WtariMflotmdewedMe^MWlifl 
AftmtfoorStofr HekiplaM aywn ttte Stojl re ad ing 
Ac tnunatottiL »* he Wfcftfts A* SM wreteldAttn 
V ftfrfr Ew fr ft* <be cfcgpya hcfopMfo Siq foi pMr and 
there wu no nrifteimit fatf in the W 9 WWt of ^redptfoar 
This is ipint Ac case of Shajl But cheques were issued 
byter^hii theiHei^^™ ofbribe preuditog Id 
provide employroeat ii not true, 

hauimtTan with Jayahumay it b 
Mby^lii!rAiip(MV3)tk 

to know through his ftiend, Jaywfcfndron Heir that Ac 
iwitocoidliwaiijobfe^il^ 
ndAioa ■ppialchcdAe worker, dbmieej abniA 
Job and gawp Rt 5Q t OOO <n 16-0fi-1999. Butjob promised 
was not g™> Hence he <M*M&etifc Afermnuy* bur 
lecetvod.o^y o cheque for Rx ll,AQQ, That cheque was 
preaadedbut was retmed for war* of sufficient funds in 
the account ; 

TT ^lmwAi»Ma>rt>nnTi}rtlninirrwintirfmiilffit 

fo Bade and $qip>at page 41 and42of|te£M 1. The 
^nphbtiidAd 17-3*^003, The conpladtlwas given to 
teak dy bta aerlhetwtttflctioo. Jaytanarhas not lodged 
any CMnpktotto police. He basnet riled any suit to recover 
Ac amount He Ipinot filed * cmpluat nwfar Section US 
of the NcgfltiAle In sti i mento Act either. Jayakuroarseya 
tbt the cheque luMnftto Sr t&mm . Iri W ee ffifitiik * 
to thf Ipfcastbffl^ mentioned about the cheque 
timmrfiap. A h hlbhtx that he is weaving ■ new story 
of cheque. HadfceftwettiU- 50,000to the worker, be could 
have got a cheque for the entire amotmt and tk| for 
Rs. 11 jDOO TbeaUegml chapic forfe i tjbd& win pwseoifid 
in Vy^BeakMdAecbeque was drawn on VysynBahk. 
Ibe wodtef bad ao p^copitt n Vysyi Bank and hence he 
could not have iiwtje citeqoe to Jayataunar According 
to Jtyaknmar along with his complaint, cheque and 

produced The whole coridittitof Jayakon**' coupled with 
A> etrkifatc gnd c^iujwm tgcBcate that the case of 
imptvmrbm***- 

36. Chuie AlM heunR^ncApKo-il lAe 
■Ugga^ta k A# tyatanpr wps taken to Ac house* and 
officn ^ oi^||dini telltyg him Ait they were high 
offcjakof bank with a view tonukehkn believe that the 
deaf whs giAutte and Ae Worker could Secure the job 
pratoindlnfetlfcif' story of payment of bribe for 


eAptoyuieritltrelfte fobrknkdjAifSilagwiurtAutMatoe 
crunAle. ■ ■ ■ r • 

27, T|e oonteqrfcaof Ae learned copied for foe 
audgmetit, Mm therulug to $ri!), D. Jaiu V. 
Management ofState ind^M anaM WCJj- 
LLJ 54 t tbit even huniy evidence ii wbnkjlbk « 
depaftmemal proerrrifogs. usd Apnea Ar haA n foij of 
about ufrat foty foped ftou^oAew 
k to be relied bn, his ao relevance aa nribo&yhas tendered 
any heremyetfdakba-Tha ether doeWcia refoMbdbp the 
learned comsef k StoeofBatym V.lht^ Th|k 1982-1’ 


he hqim Ait A « dttoitk <aqd^,fo rtriot.aqd 
wqfokftcatedntje edMiaddfo AMBMp 
Act msy poj appiy. All pptetiajta which are hpctfo 
(rehattve^ pudeal fod are pNmtofolf Tinafofofo 
point i% wpityare seme eyfwjnooor was Acre no 
Sufficipncyof dvldnnc«,foiflrpof^qfr Ae.^dAf^byA 
dcancstic is bt^d rcnfoaQ^ Absrape ot my 

evidllBC^Msort^f a^adfog.is ikM fo, 

the cowtbhhfokkdp becaeseit mw aa k loanorof:oflap 
■Ppwent qg mptd. Omit* to tfa^cifH <p.i|M«tce^ 
regatdu^ cci^.mMmi^^ pfof .fM wf 


finding! ofjoqtwy O^ettpAatmrtpt kpfniqat M 
caaitt >MM*ewire*ja^^ , , r ". Jr 


For Aet eiiuai Maddbovkl b a A d Am A a u nri wisd 
kgaUtyodAerirst IAibofdM e Ne42^efoaiger(8X<4h 
(^X(7m^ad^AiaBmvtdMNMM 
fflifccmduct f 


28, Fbfot Ffa. IfThepAiiAmMAipoiedbyA^ 
DiscIpliomyAufoorltyare: 

(U .!MAeCS^Abrai#cAmnA 

Ae Me of pqy : ty nfob ^ Wpl WM l ^ 

(2) Tlat the neat increment Am to-Ae C0E be 
wiAMfortwo>^ai«wiAaiinukhw^xt at 

(3) Tint Ae€dE be Mh a riai cd t ii nai mrit&mi 
wicootuofdiar^is H, 13 and Id, 

29. Eh&ve found A^t^m^Chirg»{| 1,13 ii)d 
W) for which major puuisbnuits were hiposed by ^ 
Disciplinary AuUuHty, are ha proved^ HenCe the 
pibhMiit of dkreknl from service canot tAd ad - 
fans to be vet aside. 


30. The only pMa M a fodM* U dkr tf N u A : 
J.fc, nuking anwat raa i rd uiaAtai ii fo r cnti p Akfaw a 
to the Registrer of llh pUriiMl h 

wdftoldktg of foaement for2 yean wAh ctnnuiifoyeeflk^ 
He other chafea proved are minor mhoonduct. However 

|L - yuLAullU 

^^wiwujy^TyTr^Tmmnff nw j nwi?T5TH 

down to lower mge iftrkA rf p^ tyh d idforwAH. 
cumulative effect m dWifthokli it df hir^ Auma tt fori yean 
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wtfo cumulative effect They are all major punhlomeaU 
provided in clause 19.6 of 1st Bipartite settlement dated 
14-10-1966 and clause 21 (iv)of6fo Bipartite Statement 
dated 14-2-1495. Whereas the punishments that could be 
imposed legally for minor misconduct am only minor 
punishments within clause 19.8. They are: 

(a) be waned or censured; or 

04 have an advene remark entered against him; or 

{e) have hkinotm^ stopped for 
than six months. 

Since punishments are dearly noth accordance with 
Bipartite Settlements they are Id be altered. It was submitted 
by loaned counsel for die worker that the management 
hu no complain! against the worker regarding his 
performance of duty. MW5 was the Branch Manager at the 
relevant time. Page ip of his deposition reveals that the 
management was satisfied with hi$ work and be was 
obedient to bis Superiors. The maxunum punishment as 
per Clause 19.8 is stoppage oftnerement for a period not 
exceeding 6 months* ^That alone bthemaxhiuanpiausluiKrtt 
that can be imposed as per law for first part of charge NOi2 
anddtarges (3), (4^, (7), (8), (9) and (10> It was urgedby foe 
teamed counsel for the worker that considering the nature 
■ of misconduct and the background of worker and the 
salnfoctory manner in whkh duty was performed by him. ■ 
the ban minimum punishment alone is warranted, if at ail 
be is to be punished. On foe Cither hand teamed counsel 
for the management submitted that there is no room for a 
misplaced sympathy in esse of this nature where a series 
ofinwconduct are committedby foe worker. So for as charge 
No.(6) is concerned the worker bad stepped beyond foe 
pales of propriety by casting aspersions on the officials of 
University and put the nun^emert in an embarrassing 
position. Considering the nature of that misconduct tbe 
penalty imposed by the Diacipiinary Authority is 
reasonable and just and calls for no leniency. 

31. The other charges proved are first part of charge 
Nol 2 andcharges (3X (4), (7)* (f)t (9) md (10) and they are 
minor misconduct. A number of cheques were issued by 
the worker without keeping sufficient balance in his 
account. A deterrent punishment is foe on ly check against 
repetition of the same misconduct tn the circumstances 
therefore the maximisfi punishment as per clause 19.8© is 
just and proper. 

32. Point Nik 3 —In view of foe above findings t 
hold foal foe wofoman b entitled to be reinstated with 
continuity of service and consequential benefits but 
natHout payment of arrears of backwages. 

Gonchiiion 

Id foe result, an award is passed finding that the 
action of the management in dismissing the workman from 
service w.e.f ] 5^4-2004is nottfega) and justified as charges 


11,13 and 14 are nut proved. He is entitled to be reinstated 
at foe earliest» soon as foe award becomes enforceable 
US per S-17 A of Industrial Disputes Act wMh continuity of 
sendee and consequential benefits, but without payment 
of hackuifteL However he is found guilty of first part of 
charge No. 2, charges 3,4,7,8,9 andlO std me liable for 
fo6 putfobmenl of stoppage of increment fora period not 
lodger foansjxmontife as per clause 19.8 Oof 1st Bipartite 
Settlement. He is also guilty of charge No.6 and is 
punishable by withholding increments for two years with 
ttunuhtive effect as provided in clause 21 (Lv) (d) offbc 6fo 
Bipartite Settlement, There is no older as to cost 

Tbe award will come into force one month after its 
publication in the official gazette. 

Typed, corrected and passed by nfe on Ihis the lifo 
day ofDecember, 2007. 

P. L. NORBERT, Presiding Officer 
APPENDIX 

Witness for foe Workman 
WWI - 14418-2007 - 

Wltn^frfar ftj jfoniwat 
MW I - 14-07.2006 - 

MW2 - 19-12-2006 - 

MW3 - 244)1-2007 - 

MW4 - 08-03-2007 - 

MW5 - 21-03-2007 - 

MW6 - am2007 - 

Eifaftdts for the Workman 
W1 

Eshantsfor foe Management 


Ml 


Domestic Enquiry File. 

M2 

01-01-2003 

Cheque No, 200857 of Vysya 
Bank Limited. 

M2(a) - 

01-01-2003 

4 

Cheque No.200858 of Vysya 
Bank Limited. 

M3 


Photostat copy of complaint 
filed by Sri. K, Shift to foe Bank 
Manager, SBT. 

M4 

214)1-2000 

Cheque return memo of Vysya 
Barik, Vazhuthacaud Branch. 

M4(a) - 

21-01-2003 

Cheque return memo of Vysya 
Bank, Vtdwthacaud Branch. 


SriCJtamsm. 

Sri TlCHariharan, 

Sri. Shaft X- 

Sri.VJflimr. 

Suit Sudhamani. 

Sri. K, Pwfchelurat 
Hair. 

Sri Aid! Kumar. 

Carbon copy of page 
No. 159 of Enquiry 
Proceedings. 





msm wiw 3, zoos/tato 13 , itto ■ 


mm, fS7,—jfMfllg foif^atfhfiafi, 1947 (1947 

m ii)^t wo i7 i# aqsrcM, sflw 

*fft £ ftflfc ahfiPw ftau * ***** «ftrilta 

flAwfi -U Otot^DW 76/1997) ^ 

Ttoftfo we# t ,JUfcfcmm ^t t-4-im ^ to 

S*T*1 

. (^1^12012/1/1996-^ *TC Qftl)j 

ww^iit,^w aritovft 
NewDafcttotlh April,200* 
i.O. 9JT ^ pwauiiM of Section IT of the 
h&tftriftl Dfaputts Act, 1947 (14 of *947), to Central 
GovWIMtI bsntyputtoio to AWrt(Ktf No. 7d'1997) 
dftbeCnt Oovt, Indus, Ttilniokiin libMr Court No. 
lt,DMdantem nthe ABMxa^mthe InMri 
dtotohetweente iwni^iMMcifSMtoBMfcoflndUp 
MtdllUr wwttoen, received fry the Central Government 
m0*0MSM 

[No, L-12012/3^I996-IR(B-1)J 
AJAY KUMAR , Desk Officer 
ANFVXlltE 

MEPQR I» CENTRAL GOVDUmNT 
INDUSTRIAL I1UBUNAL (NO, 2) 

, ATDHANRAD 

PRESET 

SlflUNAtBbDRAKUMA*. fnskfi^Officff. 
tafetottnrtfinMurirfaiDitoto*"nto Section 10(1) 
(d)oTtoI-D. Act, 1947, 
Rcfcm**Nu?6of 1997 
Piiik ; &npktyerainralslkntothe 

management of Stto Bank of India, 
Patna end their workman. 

Onbetofofto worfcmwi : JiAr.AmtatiNapm 

Qmk*y r Advocate. 

GOMtffttftfmempktyen : b&KH Gupta, 

Advocate. 

Stele : J^riAmd Iiuhartiy Reitii^ 
Dated, Dhanbad, the )9th MareblQQS 
AWARD 

IheGwvt 

top«WMicMferad«fttoaitaifarSecti*i 10(IXd)of 
AoiOiAtt, lM?hufatatothefoltafot4tatoEto 
to TritoaJtoe^udicattoYYkrtttfrOTderNftl'12012' 

1997. 

sontxi 

"Whcto toaction o f t he ma na gett*nt of State B mk 
of iaidb, Patna fn idinnbtiJig Sh, Sadichidenand 
ttUniijustified? ffmtb wtoieHefto workman 
hinffifcdto?” 

2. fc appears bat die concerned workman had died 
during tbt peodency of the reference, A Wbitioii 
patttkv of the teg el bdr wf the toanrntd workman 
SAital MAn mi filed and aceentingtyllbe prayer 


ofsabatitatioti wallowed. RvifitolcrtbMhttiatoof 
the heir of Ae dwtuirf BWtado;aBiuha||aial Mtk 
fiMtheMnStthRKHL 

3. The case ofto concerned wotkaMn aLdtodotod 
in the Written Statement is that the naoaaif wcrlijwi 
late SachkUftftnd Mldn was appointed aa 

Clerk m State Bank of India it Calcutta in On year 19 t 4. 
Theteafterhe wa tt mste redtoLocfl Head Office aFtaiw, 
Bihar in to year 1979 mid sfac* thin be was serving to fie 
best of satbfartion to their anperior There to rieftfig 
•gainst Irim* neftber any showetoc nr any. fae rne to 
ever issued to him. However; the proaiobM of file 
concerned workman was to as he ww the acata mam to 
tbecadrehot the aame was not dtoitoncirtoroffic taring 
post was given to die concerned v/orkmaa whilatojtmiers 

but nothing was done. Then he fllfd a tyrh aqplfciEoa 
before die lktftfo High Court toprawrtim and dttritg 
the pcndency'Of to Writ tppUe ho was prta nA cd to 
lhriHiiinflTminfft IlnwiW <hm»tbita<wii(fHh| 

Wilt gpplicato to totttanent was bated to tofctto 
fcganst Mm mid tra*fl*fAl torn fisfcHtkm Road fttoh 
to Kmkaft^h Branch m to year t9». It into* 
that it has b«n mtMionedof Itlegal deducttodf pnyAr 
which to tttoenfed worlottmt tobklhto Ot^ 
and otto for payment was madebytoHorblrtott.lle 
offidah oftoBcmk tatoehated to rta npdto toh ate 
the concerned w ot tw w f ifl vnrito ways I t. fthfihcdt 
trwhr flam one branch to totot. DeNfbhatt tot 
mentioned of »eh f rw sfe f ^ot only tkft'ftlaetol 
fabricated ntooa, ftfwfcu* and toefest cfcarfetigato 
to concertod totaftaa was made tobtecd toeto 
eiu^iry was conducted and inspke of to ol^atCNr dfto 
cooe^wd workman the toanoeat* were toml spot hi 
to enquhy without being prayed* top he pf wntd 
requestx/objectioa to origtol donunenti-wnere Mot 
EToAi^ aad to Boquhy Officer wM «q tophtocw 
of to dncaaaeat Even the appeal ■# 

'workman was kept pending. The aattode of the 
managsmeot wqh alw cl^.ftamto foot totwifiba w«4 
four memos Were issued n iMitiltoitoito:tom 
Evmegmmkgaadaociepit&^ttotoai^^itoltoto, 
concerned workman does not dpaeaye^to oaptiaf 
punishment which led to bis death* the coaeanad 

wqtkntfnwMaiTWBtaliytoitiMdsoliwdtto>‘hara>ilyhe 
lostlto lift keyingwifeWMUbwddtoto.Pwr 
has beenrBadeto set aside to order of dimdiml 

4. The W S:<cuqi4ejnind«r on behalf of the 
nun^ement Bank hai been filled, films beenMitothat 
tfaeprevtotmecord Ofserviccofto concerned WiAkmaa 
ba& never bebn satisfactory and hnpite of rtpeatod 
wtrniiig, tom ettnneUing arid awarding df hrfnor 
pnnhibmeiit it times, be did not improve hhnaelf abd 
conthmed to commit his misconduct He was ktfHtoi 
offender, bi to witofiannefifitMtioi to alto been 
™*ed that to substimted kgal heir of the concerned 
wmknHft Is tnl to <mty legal heir. Theooneaned.wototoin 
had ratod frivolous regrievracea and dto*> agatot to> 
w i aayito oti sevmal nm a ka naaij triffl to p s fiiariir 
the managnMot He had filed a case befiu* to Uboar 
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Cowt imder the Payment of Wages Act claiming certain 
wage* to which he was not entitled to and which was not 
allowed. He had also filled a Writ application before the 
Hwfble Court making grievance* against his so-called 
refinal to promote, non-grant of teller to him and the said 
Writ application cither was dismissed on merit or the same 
has been withdrawn. 

j* It has father been stated in para-13 and 14 that m 
the year 1979 and two departmental proceeding were 
initiated against the concerned workman onverlous charge* 
of misconduct and upon taking a lenient view of the matter 
be was infliction the following punishments;— 

<i) Punishment of stoppage three increments in 
February, 19*4 white he was posted at Patna Market 
Branch. 

00 Stoppage of two increments while he was posted 
atEritfokiun Road Branch- 

The Bank issued a chargesheet dated 2ft-12-91 
agpinst the concerned workman. It was alleged that despite 
repeated instruction of the manager {Accounts) of Service 
Branch he did not care to maintain the Bank's discipline 
and neglected the work allotted to hint. It was also alleged 
that he left office on 3rd, 4th, 7th, Blh and 9th October, 1991 
atljOOPM, 1130 A. M,,1230P.NLll*30A.M. and 12.30 
P.M. respectively without taking permission from the 
competent authority of the Branch and also did not attend 
to the work allotted to him. It whs also stated in diargesheet 
thata suitable notings to the effect of his leaving the office 
before time was made in the attendance register, but after 
tampering those be changed his departure times to read as 
12.30 P.M. and X 30 PM respectively although he had left 
office much earlier. 

6, A further statement have been made in the Written 
Statement of the management that reply filed by the 
concerned workman was not satisfactory and acceptable 
and accordingly a domestic enquiry was initialed, Both the 
charges stood proved. The competent authority came to 
die cone fusion that the concerned workman had committed 
gross misconduct and on cosidaratkHi of the document 
(details have been mentioned) and a bo comments of the 
concerned workman final order of punishment Le. dismissal 
ftom the Bank services was passed in accordance with the 
terms of para 52l{5Ka) of the Sastiy Award as retained by 
Desai Award and was inflicted upon the concerned 
workman. A appeal was also filed by the concerned 
workman befor the Appellate authority and after providing 
opportunity of hearing to the concerned workman the 
appeal was rejected. It has further been stated that the 
Bank has taken action against the conceme d workman as 
provided under the rule* of the Disciplinary proceeding. 
Punishment has been awarded after holding a proper and 
fair domestic enquiry into the charges levelled against the 
concerned workman. 

7. In the rejoinder portion the statement made in para 
4 to H , 13 are said to be matter of record while the statement 
made in pare 12,14,15,16,17,13 and 1 9 it ha* been staled 
that the same are not correct and denied. Further it has 
been stated that the concerned workman is not entitled to 
get any relief. 


3. The concerned workman has filed a rejoinder and 
it has been staled that the statement made in para-2 is 
baseless and frivolous statements made in para-3 to 5 ore 
the allegations levelled without any material. The statement 
made ki para-13 to 26 are the matters of record and require 
to be proved beyond any doubt. The statement made in 
para -25 is misconceived Further (he statement- made in 
para 33 and 34 which is by way of rejoinder, it has been 
reiterated that the punishment i* not justifiable against the 
charges levelled against the concerned workman. 

9* POINTS TO BE DECIDED 

“Whether the action of (he management of State Bonk 
of India, Patna in dismissing Sh. Sachchidanand 
Mishra is justified? If not, to what re lief the wo rkman 

is entitled to?" 

FINDING WITH REASONS 

10. Before proceeding further it may be mentioned 
that vide order dt 10-5-2005 the then Presiding Officer has 
flerided the matter of the fairness and propriety of the 
dwrastie enquiry, From perusal of this order it Appears that 
while considering the facts, circumstance* and other 
materials on record relating to the domestic enquiry 
conducted by the E, Q, the Tribunal came to the conclusion 
that the domestic enquiry conducted by Ihe EvQagaitm 
the concerned workman was fair, proper and m accordance 
with the principle of natural justice. Thereafter the case 
was fixed for hearing argument on merit. 

11* Ld- Lawyer for the concerned workman has 
vehemently argued that the domestic enquiry conducted 
by the E* O. was not fair and pfoper and the charges levelled 
a gainst the concerned workman have not been proved He 
has further submitted that the Enquiry Officer failed to 
appreciate to lake into consideration of the several materials 
during (he course of the enquiry proceeding* In fad* the 
original documents have not been produced during the 
enquiry proceeding and the materials like attendance sheet 
was not before the Enquiry Officer and he relied on photo 
copy. In fact the officers who were biased against the 
concerned workman have manufactured the documents, 
hod tampered the attendance document only to show that 
the concerned workman has interpolated the document 
and in feet it is not the concerned workman who 
interpolated document* It is the Bank Officer who were 
hostile hod rnterploated the document* Attention was 
initialed towards Ext M-5 attendance Register to show 
as to bow the time of arrival and departure were tempered. 
He ha* vehemently submitted that such documents have 
been created by the management only lo victimise the 
concerned wocktnan. He has further submitted that even 
in (he enquiry report the Enquiry Officer has not discussed 
and examined (he various document* and exhibits and 
simply be had mentioned that the charges have been 
prove d He has not given any fin ding specifically and the 
findings are based on no materials and simply bas been 
said that the charge* stand proved. In this connection he 
has invited attention towards the following portion of (he 
enquiry report. 

, "'Now | am to determine whether the action on the 
part of Shrl Mishra was justified. Under tbe facts and 
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Intotaltty of the enquiry both the charge^ U. charge 

No, 1 & Charge No. 2 are prove, This is my ending;:' 

Referring the above aspect of the enquiry report he 
has submitted that in this circumstances it is necessary to 
te-appraise the evidence of the domestic enquiry. 

17. On tbe other hand Ld, Lawyer for the management 
has vehemently submitted that under Section UAoftheL 
D.Act, 1947 this court has only to consider the quantum of 
punishment as it has already found that the domestic 
enquiry was proper and in accordance with the 
principles of natural justice. He has referred to a decision 
reported in 2005 Lab I.C. 1986 to show that the Honhle 
Jharkhand High Court has been pleased to hold that once 
the labour Court found that domestic enquiry was Valid 
and legal it cannot subsequently proceed to record 
conclusion that the charges against the employee were 
hot proved. He has further submitted that the evidence 
and materials collected during domestic enquiry as well 
as the enquiry report shows that legal evidence is on the 
record and die same was considered, scrutnised and 
dboured and thereafter the Enquiry Officer submitted a 
reasoned enquiry report. He has further submitted that it 
la dot a case of no legal evidence as stated by the Ld. 
Lawyer for thee oncemed workman where question of re¬ 
appraisal of evidence, if any can arise. He has also 
submitted thatthe Ld. Lawyer for the concerned workman 
haspo toted out only the last portion of the enquiry report 
to Show that evidence and materials were not considered 
and scrutinised by die Enquiry Officer. But this is not a 
feet, die enquiry report runs into 21 pages in which specific 
details of ail the documentary evidence, evidence of the 
witnesses have been referred. In foci the enquiry report 
also shows that all the materials of the management and 
defence have been referred discussed and scrutinised. 
Thereafter in tbe concluding portion the Enquiry Officer 
has come to a fmding holding tbe concerned workman 
guilty for (he charges levelled against him. He has further 
submitted that the enquiry report as well as the materials 
available on record with the original attendance Register 
PEX-1 was submitted and PEX-I1 is the photo copy of the 
sttendattce Register. He has submitted that such doccimeirf 
bon the record to show that tbe attendance registers are 
interpolated. He. has further submitted as far as the 
question of viciinisation is concerned tbe concerned 
workman has himself produced as defence witness but 
nowhere he has stated about the specific name of the 
officer and the maimers in which he is said to have been 
victimised He has again submitted that in accordance 
with the provision of L D. Act as well as the judgement of 
the Hon'bie High Court and further on tbe basis of the 
materials avilable on record this court has no scope to re¬ 
appraise the evidence and materials collected during the 
course of domestic enquiry when already domestic 
enquiry has been held valid and legal while deciding 
preliminary issue. 

IS. It may again be stated that on 5-10-2'i05 the 
preliminary issue regarding validity of the domestic enquiry 
has been decided and H has bees found that the domestic 
enquiry conducted by the Enquiry Officer was fair, proper 
and tn accordance with the principle of natural justice. 


19. While going through the enquiry report it appears 
that the Enquiry Officer in his report baa given drtails of 
each and every document. He has further examined and 
mentioned the evidence and exhibits ofthe management in 
details. He has further mentioned details of defence case 
and every aspect ofthe case. In his finding portion relating 
to charge No r l be has given details ofallthe evidence and 
depositions of the witnesses relating lo the matter that 
charge No, l has been established. Similar is the position 
with regard to charge No. 2. In fact it appears that he bus 
considered tbe matter bom all angles examining and 
scrutinising all the exhibits, evidence of witnesses and 
materials available on record and then he came to the 
conclusion which shows that charge No. 1 and 2 have 
been established against the concerned workman. 

20. In the aforesaid forts and circumstances of the 
case and considering the submission made by the Ld, 
Lawyers for both the parties and judgement of Hcm’ble 
Courtreporfed in 2005 Labi, G. 19861 am left with no option 
other than to consider the matter of quantum of punishment 
only. In this case the following charges were framed against 
Ibe concerned WQ rkman. 

“(i) That despite repeated instructions ofthe Manager 
Accounts of Service Branch to you, you did not 
care to maintain the Bank's discipline and neglected 
the work allotted to you. 

(a) Tint you left office on 3rd 4th, 7th, 8th & 9th 
October, 1991 at 1.00 P.M-* 1130 A.M., 12,30 P.M, 
H30A.M.& 12*30 P.M. respectively widwut taking 
permission from the competent authority of the 
Branch and also did not attend to the works allotted 
to you. A suitable noting to the effect of your 
leaving the office before time was made in the 
Attendance Register, but after tempering it, you 
changed your departure times to readas 530 P.M. 
& 2.30 P,M. respectively although you left office 
much earlier, as stated above.” 

hi the charge sheet marked as Ext M-1 reference has 
also been made that the same will ahiount to gross 
misconduct under paragraph 521 (4XO and (j) of Saatry 
Award as retained by Deaai Award. The charges are said to 
be proved against the concerned workman, 

20A Ld. Lawyer for the concerned workman has 
vehemently agrued that the matter relates regarding 
unpunctual or irregular attendance* (ii) neglect of work, 
negligence irtperfoming duties which Is mentioned In para 
521 (6)(b) and 52l(6Xc) respectively which shows it is a 
minor misconduct as mentioned in para 521(6) 19.7, He has 
submitted that a person who Is found guilty far minor 
misconduct can be warned or censured Of have (he adverse 
remarks entered against him or have his increment stopped 
for a period not longer thansix mouths L<L Lawyer forthe 
concerned workman has submitted that at best the 
concerned workman b guilty lor the minor misconduct and 
in any case it is not a gross misconduct but he has been 
dismissed from the job which is meant for gross misconduct 
He has further submitted that even for the gross misconduct 
there are pro visions ike warning* censure, adverse remarks, 
fine, stoppage of increment cte. but in the instant case be 
has been dismissed without notice. The maximum 





Fuafehmaottasbeta awlrded to trim which is not warranted 
m the preset* facts and ctattUK^ Hie punishment is 
tbockbg. At best the concetnd should have 

l^iw^pwiiriiniCTtf^ fiarnnwr utodai 
b^cweifitiscottskiered (tc cane ofgross misconduct 
ditn^ul without notice & hot the appropriate ptnuafonent 
in tbe priigritt bets ^ ^cinutuicBef die case. He has 
submitted dint the concerned workman maybe awarded 
leaser pwrfsfwMOit. 

21. LA lawyer for the management has submitted 
that dub charges were foamed against the concerned 
Workman for gross misconduct which has been mention in 
the dwgetbaet Hie Act of the concerned wuritramtwas 
fi#|rob mirecnducV *ttd not for Minor miiMMhet b 
accordance with the provision of Bipartite settlement, fie 
hasfortlnrautwtttodihM the Bank bcHimiacjBl bstfeutioa 
end if foe nets canmtted by the co ncern ed wurkman u 
fottrewedby foe°d*r woriaaWfr^ seriously affect die 
dbephu efifSyji which will beuJtunatdy prejudicial 
to tlic interest of tbe Bank and will lifcxjy invoke thc Bank 
ip|j^p,|DH^ 7k Bank iiuy oat mam professional 
r^tpeidiip wih its Cttstqmer (foe to retention of such 
CttipJoyow. HeWpreferreddecisions reported Id 2005 
(?) Sqpnmcl^ 44Triid2006(4) Supreme 

^1. R Ik Ld. Imr wrtte 

contented wttrtfmiori b&afeo filed derisions reported in 
AtftWTSaprtrtw Court2366, M R 19S* SttpHnu Court 
32tt-AHt 1993 Supreme CourH497 in import of Ms 
bfeBuittai fat the wnetmed workman is entUd for the 
relbfrM^uycdfor. 

22 Prom pertari of the contete* of the Book, the 
servfoe cotkMnd oiL j of Swe Bank of India emph^ws 
boludfog 3th Bipartite Settlement it spears that clause 
5214(e) 19.5(e) and damn 521(4X1) 19.50 reads as 
tbJloows:- 


Cbuse3?L4(e) - Wilftil insubordination or 

,. 19.5(e) disobedience of any lawful 

and reasonable order of die 
management nr of a superior. 

CtWM52|(4XD * Doing any act prejudicial to 

I 9 - 5 Q) the interests of the Bank, or 

^ gross negligence bvolvfog 

orHkeiy to involve the Bank 
b serious less. 

Ftam perusal tit enquiry report as well as from the 
documents referred dbringfa enquiry proceeding as well 
as the evidence ofwfonats including P. K. Roy Choudhiay 
9W-5 shows that duties were allotted to the concerned 
workman but he OogfeCtod the same. The evidence of the 
mimapment whaeafoo B. Caaguly, A. K. Chakhjytar, Md. 
Amniaem well as P.KJtoy Choudhuiy and the ttounenta 
rireww-faa thtooncaa m d Workman was leaving the Office 
much earlier than the schedule wwfcfol hours end thus it 
TEMPI that hcwacoptvflMkin&fo the officers per working 
hopifft Not only this it also appear&lbrifacttiwn^ 
regbtos ^ave .been fofeipolattdfoimpao^ a view to 

show that the cpncejroed workman wm leaving AkBank 
Cippe brifere the schedyfetiine. This (appears to he a serious 
matfob is not y simple ewethattfos concerned workman 
wu twgiigartbhb dudes and was hebShreUy leaving the 
Bank Offipe bdbrcthe schedule time rather he itidulgSd in 


521(4)0) 


the practice of tmparinaawr —ad regBiiri toAowthat 
bewoAedaspprotBcehcHtts,&ichnctofanemplwo *wA 
naturally encourage other tttffto Mt^ tiafnctiee 
-whkh ctaseriombrifltoAsw^^ 

to involve faftafciftttricae lew It Jwb^ehpfaAM 
thm jhe cammed woikfota 'm ML dotaMp riffle# 
duties which caused wilful mubrrtanrtkn^dbotbdfance 
of any lawfoTiand rea so na b le twdtr^fie i—fg c nwit or 
ofWs superior. Thus it TP™* At* the conceited workman 
is guilty for Ike gross misconduct tad not for the minor 
misconduct. ' J ' 

23. Now the question arises ft fo ^rii aifo pt the 
punishment apfeJ toAc eamaincd 
The concerned beep fHr.frr 

service. No doubt even font^gross nujcofMyit^i aw 
ptovidqn for g£vv£ 0 $jier punubmeat , 

jm. Ld. Lunya 

that It Is not the first instate wftpn $e gpqmm mpm 
committed such misepm^ct, he 
mhcunduct earlier also. He was prfoin^ ibWwUmfo 
mentioned taper* -B rftkWA of die mtaogeuw*.He 
hw rehbiNed itef h thh ybaM 979J9S2, two depnrtMomal 
proceedings were i jjwooimnred'wottanaf. 

However, leniflu) view wss bken bid KCOtd|iH|y he was 

February* 1W4 ahfWhh 

Another jHausbbmMfsfoppgft df tWbfoaeaMam while 
be was posted in Exhihbfpn fooad branch wre awreded 
B ut in spite Of those pMfi^Npcfnt the opucefled Hbtama 
did not emend himself. There is no qiieatibn of 
victinusatfott. the cobcbmed wmfcmin hirelaM JlifoiL 
anything specifically avktence b coune of 

enquiry proceedbg how and fow^tnupMrlwhpibeen 
vbtimiscd. SlkA|^k bebgt|Jcttt odly w^a^w for 
li^it ponishaeot 

25. FroMperubdot^rkorditTpearsdiatiiiereb 
no specific denial brik oomroed wor fcmi regarding 
iniiiation of (k|urUixqttf[ptp««dbg oq earlier two 
occasions tad puniahmnir renfod as staled-by the Ld. 
Lawyer for "foe ihtaag tih eftl fMmantioncdW^lfa^iybf 
W S. of managoiKHt. Tlle jAhhneat awarded b not 
shocking andhre^ibaiK mfbwiu of the case. 

26. It may ba m«riioned that the facts and 
circumstances of the case appmn la be diffoaritaslk 
focts and dmairtancok titoidoiJed fbt^e 

submitted byibeprttea tad toordmgl y ihe rt i w'life lajl 
being discussed in detadlflL " ■'■ 

27. In the above foebbfd^ircumstaiicw of the cue, 

and also considering t^e submission of parties 1 

find that thf epid is are 

relief. Accordingly fotfawfr&Awtad is rcbdSrSi- 

“The action ofthe masugicmtatofState Bade oflndia. 
Puma fo dkntlbhirSb 1 8ft»cfiMalMa^Uiira is 
justified. c<m»^hht!ti firbb(l^ irtHltiw, 
substituted legal hrif: of the dBcaatad ocnfliwad 
wwkutai ^tahdddatand -MUn fo anC^hfoiaa 
getanyrelbf.** i ' . 

NAGBNDRA KUMAR, Piwidfog Offiov 
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New Delhi, (he *lh AprU, 200ft 

S.O. 95&—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947* the Central 
Government hereby publishes (he Award (Ref No. 93/ 
20O6)oftlKGat(rafOeiniim^ Industrial Tribunal-cunt 
Ubmr CtHri, Emikulam, as shown in the Atmexurt, in 
+tbf industrial dispute between the management of 
Southern Railways, and their workmen, received by the 
CMtfral Government on 24-2Q0& 

[No. L410I2/I68/2001-IR (B- 1)] 
AJAY KUMAR, Desk Officer 

AFTOXURE 

WORE THE CENIKAL GOVERNMENT 
WWSTWALTlUWJr4AL<1JM4ABCKjR 
C0I1RCERNAKULAM 
Present: 

ShriP.LNoiben,B.A^ LLB, Presiding Officer 
(Tuesday the 25 th day of Much, 200ft/5th Chaitra 1930) 
UL 93/2*06 

(LIX07/30*3of Labour Courtj Ernalmlaai) 

Woriman/Unkn : TheCenend Secretary, Southern 
Railway men's Union, 

Prakwh Bhawan, Thripuoithura 

By Adv.Shil C.S. Ajith Prakash 

MMMgMneot The Divisional Personnel Officer, 

Southern Railway, 
Thinivanaiuhapunni 

By Adv. Shrt. A. C. Deyy. 

This case coming up for bearing on 25*3-2008, this 
Tribunatcum-Labour Court on the same day passed tbe 

fcllowfclg. 

AWARD 

This is preference made under Section 10(1 Xd) of 
Industrial Disputes Act, 1947 fiwra4f«dicadon. The reference 

la: 

“Whether the denial of seniority and consequential 
benefits to Shri T.N. Dinamari,Ga&gnian, Cherttadaonpar 
with hisjunkin by. the management of Southern Railway, 
Trivnadnun is justified? If not, what relief the workman is 
entitled? * 


2. The fads of the case in brief are as follows: 

Shri T N. Dinamani was working as Gateman at 
CherthaJa of Southern Railway. While so, on account of 
participation in strike his service along with others was 
terminated. Later as per the order of the Government all 
except the workman were re instated. The workman 
approached Central Administrative Tribunal and obtained 
an order in hb favour. Thereafter he was reinstated and 
joined service Lithe Quilon Division of Southern Railway 
on 22r 12-1994, Later he was empanelled and In a vacancy 
of Group *D S at MaiveLikkara Section he was appointed as 
temporary Gangman. However, after appointment the 
seniority of (be workman was not properly fixed by the 
Railway, He is entitled to get seniority on a par with 
Smt. KLKh Ammmi who was a Gangwoman working at 
Mavelikkara. Hence the workman approached CAT once 
again for getting his seniority property fixed The Chief 
Personnel Officer was directed by the Hon’ble CAT to 
consider the representation of the workman and pass 
necessary orders. Accordingly (he ChiefPerwmnel Officer, 
Madras considered the representation of the workman and 
pas ted an order on 12-8-1997. it was observed in the order 
that the workman is entitled to get seniority on a par with 
Sent. MX Ammini and directed the Sr. Divisional Personnel 
Officer, Trivandrum to revise the seniority of the workman 
so t* to bring it equal to (he position assigned to 
SmLM-fc Ammini. However (he Senior Divisional Personnel 
Officer stated that Smt- Ammini waswiorkkigmMBtfelittflra 
Section and Shri Dinamani was transferred from 
Mavelikkara to Alapuzha Section and hence his seniority 
cannot be revised. According to (he workman the said 
- order of Sr. Divisional Personnel Officer b illegal. He is 
entitled to get his seniority revised. 

3. An ex-parta award was passed on 12-4-2007. 
Thereafter the management filed I. A, 16/2007 forsetting 
aside the award. That was allowed on 6-12-2007. Again 
the case was posted for evidence. But (he management 
and counsel are remaining absent continuously. The 
reference was made in 2002. The workman has field proof 
affidavit and has produced 3 documents in support of his 
contentions. Ext.Wl is the order of CAT in OA, 615/97 
directing the Railway to consider the representation of the 
workman regarding fixation of seniority. Ext. W2 is an order 
of Chief Personnel Officer wherein it is mentioned (bat his 
service has been reguJarized and he was asked to joinduiy as 
Gangman at Mavdikkate as per (he order dated 15-3-1996. 
With regard to seniority the Divisional Railway Managerwas 
directed to consider that aspect and bring up his position 
of seniority in Mavelikkara in Permanent Way Section to a 
levd not lower than the position assigned to Smt. M.K- 
Aranuni or any similar juniors. ExLW3 is the order of 
Sr.Divtwoual Personnel Officer dated 2-3-1998 stating that 
Snit. Ammini was working ss Gangwoman in Mavelikkara 
Section and workman was transferred to Alapuzha Section 
and bettce seniority on a par with Ammmi cannot be fixed 
In the proof affidavit the workman has reiterated his 
contentions in the claim statement. The evidence tendered 




3(4)1 


i ^ a, 20o#tav« n» 


3ff9 


by tbedaimaot to unchallenged and the management 
iMptiitoito The claim of Ibe mAmMthutstnb 
pored* ; 

4.hltorenll,4amid topraod findingtbaitee 
wtefateto>3WT,N»Dtonttmdtojttefrlri 
Hand on a jar with hbjanion nod he to entiled to get nil 
cmtfiMdil totoRti* The parties will suffer their 
Thiwvad wffl tabs eftctoK month 


Dkteted in the Personal Assistant, transcribed sod 
^rpnd by bar, emneted nod pound by me on tfu* the 25ft 

PI. NGitBERLPr^i* Officer 


WKpmsfcrte*VMmWUiha 
WWl - 9MTR Hinami(Ai&tovit) 
Wifwabi flkW—pawt-m. 


wi 

m 

W3 


Certified copyof order to OlA. 6M/V7 dated 
lto»!9976f tee CAT.^atooitomBencto 

Utter No. P.3«3WCN/MS/Lnw/*Q6 doted 
iZ^iMTawodby dddhutest Officer to the 


Photo** mpy of letter No, V Siwvoh XI 
^tod2-M99f issued from Divisional Office to 
theworkmiiL 


adw,2oo» 


1947 (mi 

a h a 

wndtoTij* 

(tW^i oww) 

to# t> # # S-4-20M # w f«i tor i 

W #l-«O12W5i02-«( 


Nmr DelkUheftfcApiL 2001 

4,0, ft>,—In pnuwtt of Stctton 17. of the 
Act; lMTfldof JM7X toCetfn] 
O^iinuMtohistejprtiitorrfteAw»dlUfN6» 01/2003 
oftheCemi]OttCT«m Industry tin t-labour 

Court, P mgi lm e a* shown “ die Annexe in the 
todustrid dilute teweeu the teptogeneent of Central 
SertouHine Research £ Tninju InstItute* and their 
Wfrftnrn, iwvtfredbyftc<%tnl Gforam*ttqifr4-2Q0& 

[Ho*X420m3^ 

AJAY KUMAR CAUR > Desk Officer 


lAlAAUttV 


SM AJL SDDlQUt, P*e$B^C*F|C^t 
Ca*No,0l/20O3 


I PARTY 

StoiAlBasHptvn, 
+ C/o. Shri SLY htogeadra. 
Advocate. 

Karaite Bham, 
’n^fSteitlbudL 

Mysore, 

MYSORB-J70004 


II>ARTy 

Thepfeteter, 


■ h^POfit -.j,..*■■:. .. ..*■ 

MVSQftMWP . 

AWAB» 

I Thn rnnimin m l■ ^nn * glo mn iii is f » to I th tifii^w n l i 
oooftond by elMm(d)ofnitoHm#to2AidV^tfeadtoi^ 
of the Itokatorinl Dtopdtet Ae^ 1947 kto tototoddli 

dispute vide order No L^20li75yB»2q*(CM^yAel(d 
26<faD*beatetr. 2002 fcr adMkmiO* afcgte dbUoMfe 
Schedule: f 


^Wheltoerthetctienof^eippm 
Sjllc Board (CSATl) in removing theV<glaua fcbft 
M. Bamvar^fi thmt aroteato kgil njjpriOetfIf m$, 
bwhtoivMib^woiinwtoetiit^tor ""'... 

2, A d asge toe etdatedld-llrlfficaamtoWi**# 
upon tee first party in the following terms; 

Charge^*** . 

TbMSjtoi M. Bastvip^u, TSF^W^#*tow«k*» 

CSRfeT, MypoR since 1HM»4 mfrm a (fcftpp 
betoqgincte the I*tottoaeon^U4^tol04»P44 V4 
above act of Ski HBasarerti^TSFWoonsrititto | Ptjjtof 
ratoranduct on hit pert aadteutJte^itycd temnfrpnip 
absotole nftegrfy aad hniiarfy..jj^.|(to^ 

wttfctogtu TSPW tolhetaateMvM 

aactkmofGSR A T|, M ya ow s to re W^ ftltnn 
• schotta tobcomfamt aedatolcti ton wgp| pp * ?iflnu|iwto 
-* ” ‘^ntiiTmi ‘"irr~'1 ir mTiitotoiimtosil 
of the Itoftiturte by the Security guard* vim 
Shri Quwi ildi toh end Shgi fipi nlswtowwcn 
*dy When he wan $md dtoit n et tiy MteovtognOi pipe 
costas about Rs. 2,000betongtog todto l—thtoa tot iild 
was Upt !■ the new land tut itrigation piughae. 
Shri hL BanwateK TSPW dteght tedtotoM^hv the 
Mcusity gamto of the wtiMte a# htodad «w a ten 


Thwrfore, it isnviiMt tealShd BiwivatofeTOWH’J 
No ^41(U/S)».Mysore has tecd^ tee LE to pto|rw* jpr ap>d y 
■nd teut ttntntoted # settootatf of miicand a to Wtoefa to 
ingudlcialtothnntosretedfteo tontons. Hence toiAharft^ 
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3> There being no reply to (he charge sheet by the 
first party, a departmental enquiry was conducted against 
him and on the conclusion of the enquiry, enquiry report 
was submitted holding him guilty of (he aforesaid charges. 
Thereupon enquiry report was sent to the first party along 
with the show cause notice oa 30-3-1998 and once again 
not receiving any rqtfyfrom the first party he was dismissed 
from sendee by passing the impugned punishment order, 

4, The first patty by way of his claim statement 
challenged (he enquiry proceedings as not conducted in 
accordance with the principles of natural justice and the 
enquiry findings as not based on the sufficient and legal 
evidence. The first party contended (hot during the course 
of enquiry the competent and material witnesses namely 
Shri Gurusiddaiah and Shri Gopal&swamy working as 
security guards and said to have caught him red handed 
while committing the theft of the property belonging to the 
management have not been examined and whereas, the 
enquiry officer relying upon the hearsay evidence of some 
other witnesses and same police records held the fust party 
guilty ofthe charges. Therefore, the enquiry findings suffered 
from perversity. The first party contended that the first 
infbnftalkm report and the statements recorded by the police 
which have been considered by (he enquiry officer in holding 
him guilty of the charges were not (he documents relevant 
and the evidence sufficient toliold him guilty of the charges. 
Therefore, the enquiry report b not based on sufficient and 
legal evidence and therefore, the enquiry findings are liable 
to be set aside. The first party also contended that the 
impugned punishment order passed/based on the above 
said findings of the enquiry officer as illegal and unjust and 
therefore, is liable to be set aside 

5. The management by its counter statement, while 
not disputing the fact that the first party was working with 
rtosacasual labourer w.eX 4-9-1987 dnd was confirmed in 
service as time scale form worker since 1*9-1992 however, 
contended that the first party was caught red handed by 
the security of the management while he was trying to 
steal some materials belonging to the management, which 
incident happened on the night of 5-12-1994, The 
management then contended that after conducting the 
formafties, a criminal compbull was lodged against the 
first party for the act of theft and Oft FIR was filed with ihe 
concerned police station. In (he meanwhile a charge sheet 
was issued to the first party on 14-11-1995 and there being 
no reply to the charge sheet DE was conducted and it is 
after the conclusion of the enquiry, enquiry report was 
submitted holding the workman guilty of the charges. The 
management further contended that enquiry report dated 
23-3-1998 was furnished to the first party along with the 
show cause notice on 30-3-1998 and there being no reply 
from the first party he was dismissed from service keeping 
in view the seriousness of the misconduct committed by 
him. Therefore, the management contended (hat enquiry 
conducted against the first party is foir and proper and (he 
enquiry report holding him guilty of the charges is based 
on sufficient and legal evidence and in the result, the 
dismissal aider passed against him is just and legal. 


ft KfiepihginvtewlheTespectiveconteiitionsofthe 
parties with regard to the validity and fairness or otherwise 
of ihe enquiry proceedings this tribunal on 1-9-2004 framed 
the following Preliminary Issue: 

“Whether the DE conducted against the first party 

by the second party is fair and proper?” 

7. During the course of trial of Ihe said issue the 
management examined the enquiry officer as MW1 and 
got marked 9 documents at Ex. Wl to W9, The first party 
examined himself as WWl and in has cross examination a 
document at Ex. WlO was marked. After beartag(he learned 
counsels for the respective parties, this tribunal by order 
dated 27-11-2006 answered the above said issue in favour 
of the management recording a finding to ihe effect that 
the DE held against the frst party is fair and proper. 
Thereupon, 1 have heard the learned counsels on merits of 
the cose i.c. on the point of alleged perversity of the 
findings and the quantum of the punishment and posted 
the cate this day for award. 

S. Learned counsel for the first party, by filing the 
written arguments has challenged the enquiry findings os 
well as the dismissal order. He contended that the enquiry 
findings suffered from perversity as they were not based 
upon any direct or circumstantial evidence lo connect the 
first party wUh the guilt. He took the court through the 
Findings of the enquiry officer to prove his point that the 
evidence either oral or documentor relied upon by (he 
enquiry officer was neither sufficient nor legal as (he 
witnesses examined for the management were not the eye 
witnesses who had seen the first party committing the theft 
or making an attempt in commit the theft of the property 
belonging to the management. He stressed cm the point 
that the aforesaid Shri Gurusiddaiah and Shri Gopotaswainy, 
security guards said to have taught the first party red 
handed while committing theft oft he G1 Pipe belonging to 
the management were not examined ^nd therefore, (he 
enquiry officer was not justified in just relying upon the 
reports made with regard to the Iheft and the hearsay 
evidence of ihe witnesses examined before him in holding 
the workman guilty of the charges. He also contended that 
with regard to the theft in question a police complaint was 
lodged and after due trial of the prosecution, the fust party 
has been honourably acquitted by the competent 
Magistrate court by judgment dated 20-2-1999 and 
- therefore, the dismiss al order passed against the first party 
subsequent to the above said judgement passed by the 
criminal court is liable to be set aside on (his count itself. 

9, Learned counsel representing the management 
was not available when the matter was taker up for 
arguments on several dates of hearing. How, therefore, in 
ihe Light of the aforesaid finding recorded by this tribunal 
answering the abovesaid preliminary issue in favour of the 
tnanage-merit that (he enquiry conducted against the first 
party is fair and proper, the only two questions which come 
up for consideration would be— 





HRH-~3W3(ii)] 


whtpr isjo j*ti 


(i) “Wither die enquiry finding* suffered from 

f|0 Hie punishment of dfiftiissif passed against the 
ftnrt party was not proportionate to the gravity 
tfftwdiiEtoirfmiaiMndiK^ 

■ ■ P ' ' i . 

10, Cto going through the records* morcpartipuitar|y, 
the v«y findings of the enquiyofficerl find substance in 
the teguments odvmed fir (be first party that tbq charge 
of maconArci of theft levelled against the £rst p^rty has 
not been substantiated by sufficient and kg*l evidence 
diking lb* come of enquiry conducted against die Rest 
pattyjAfter havingdisciosed the document produced by 
the nNugenueo as mil as the on] Wintony of the 
management witnesses, the learoed enquiry officer has 
recorded Ids reasonings u^j findings on pages 6 and 7 of 
die enquiry report running as under: 

“Shi Gums «Wo tail andShri Gqigbhvktay, Guards 
ofGSB, Mysore have caught Shri M, Buavah^ju red 
handed when he was catrying away a GI Pipb from 
office premises mi 5-12-1994 (night). Shri Mahesh 
Knmor, Scarify Supervisor re per Ac WbrtWrttanof 
DrvC.BL Kemble, Joint Director, WC-of Security bus 
- eompbinpd to Sub Inspector, Vrd y o ai fl te|ju iare Police 
Station and filed the FIR with PS Or Ho, 2W/94. 
dated ti*12-1994 under section 379 of Indian Penal 
Code. Shri Bosavaraju denies the charge of theft 
nude by the Security persona and the Jopit Director 
but be has not given any reasons and also there I$- 
no defence witness supporting bis denial. The Sub 
Inspector in his aubseqiientldter dared 11-7-1995 
has given the details of crime committed bjr Shri 
M. Basavuiaju, duripg the course of investigation it 
wu revealed tire Offence under Section 381 Indian 
Penal Code. Hence the charge sheet has been 
submitted to judicial magistrate court* Mysore and 
the caseisimder frial.Shri Bsusvaraju says that the 
cob filed in Police station is on fhbe grounds but 
not able to substantiate. In addition to FIR filed and 
repAiof ^bispectofrdoeunientBi^ evidence fclven. 
by Shri- Mahesh Kumar and Dr. C.K., Ratable* 

‘ s appot ts the involvement of Shri Basavaraju in the 
theft. Dr. C.K Kumbte,JDbofh in his oral evidence 
and latter Informed the involvement of Shri 
B mt v — ju in thatbeft. Fiathcrhe basabo complained 
that Shri Bstsavardju has committed 2-3 times mmor 
theft in the department previously and he has warned 
by him. Though the previous character is not 
imported! in the criminal cases the present offence is 
conflfmedi tVee|»ntocutionyvhnessefl vil Mahesh 
Kumar, Gunuiddalab and Gbpatswamy did not 
attend the hearing in spite of sufficient 
correspondence. Hence the documentary evidence 
■ given by them in their letters and FIR seem tufSpiern 
to draw the conclusion on. the involvement of Shri 
Basavinflo to the theft. All the required donwner.xs 
wenfgiven fb the charged labour and sufficient time 


was alto tfveaMm prepare faiftietftet animj the 
inquiry* Aft iftifteiawftrel ihoprtedpteaofuatteal 
justioa wb wet fetibwed Aiihnpiunaadiag it M fora 
truth, Shri Botovantf* JW wot: ghw teryireaion or 
documentorht eapportof the 

departreentha* put too bkm^M Kfaft an his 
maliciously,Jty coptodprios 4he are# and 
4ocuHotAryoyldanceflodiaM4eteentomideby 
FrewfrtingQf^audoMt^^ ^ 
thechggc*;k*dW been 

proved bqrend;d9Bkr- 

10 . iharefirrej fora the pamwd affteiffttsiid 
fmdings/reasonings, tt is crytitf tier tint jthk horned 
Boqimy officer wfcta frwptety f^rof fo 

rhrwir J of miirnndiTt in m mn iltifi | llH ft of die p rm fir rl ji 
bdoogtog to the manogemciit, —titofa: irllad up far r~m n 
reports give* by rioriftoo* of toemto«%4temfl«lmily 
Shri MaheahKiBpfiandDr. q,K. KambkNd to%*towrtof 
the Sqb Inspector of the Police oailditaiiptiM|*^^jteueil 
against the fctpeny, Riaaom|top%q^iipto WMtdhCa 
that the ptottcution thoqgh bfld-rftatf the abqwteaid Stei 
Guruavttaiih and Shri GopeJisvfteny as tbfir ^wteci»s 
but they were not ewunlpuddu^ the pajne jpfrmqMtry. it 
is very intenriqg rather mmt&z toookdwt defpitc the 
said two competent material w^smus ^ribo couy have 
spoken to the allied theft being co»tniBedhy% fitet 
party* were not examined during the course u£fnqpfcy tind 
much less no other witness was examined to speak to the 
feet that the first parly wra cambered homfed to cgnwttitting 
the theft simply retied qpou some beairpay evidence at^ 
tbe reports nfede to Ihe^anthOtftieico™^^ 
to the theft alleged to have betei cdnunltfed by (be fiivt 
party; Those reports uiyfisptoedty wereinade^on 6k bqsi 
oftheitfDttsofttwobceniM^^ 
by the afiiresatd secnrfty g^^ imd fberefiH^ whan Wtif 
themselves were not ©tendped; the tfa^vf fcafttod «sipiflit 
officer was no* Justified hi 

guilty of tbe charges matofyontireldiis bf^ iftteill 
reports aidftto report said to have b mr^ ftfe ; 3til 
Inspector of the police preiwr' C ti during ffi^ cObrite *yhfe 
invcsHgotton ogbiriW^Ihe fitot ptore/fliaf ipMtto ncddl' 
above, thnrr rrhrr ■ rrimlftnf nni|ffefm nkrlft Hfeahiiff Aj 
fhstpwtybytfaanrtBtgettlertteid^h* ^ 
tbe case egafawt the* first pmty mftft Stotkai 3g| ! lPC^ : 
Charge Sheet was flltotpiatAsfttr p i y tift tf r fflf- 
competent magiwrete diut AtordttttM eFtli«toidaterd : 
the first par^MUK ttqrtted h ontetedbl y hy totd to W cdtot? 
Frten the perusal of lln jndgiurBiliungji iiinlw ■U luHiin 
thhco ito andmarlcadteEiLWl^tepfabvtoiyiteftgdtiWMi 
that tbe pmatentiou did nto Mbstontitee ttodMtgtttfr 
afiegrd theft ogtenmtiw ta pndtyibFpodttetodteaBtoaiiln' 
and cmnpeteutjwitnento mteiti (lihil raniirttoiili iiiii 
Stoi Gopktoswimy. UamodMiPafrfttot wfafle jfiu rfto ai tif 
fitidit* of acquittal dgqmithe fltto.party naoed«d!hni: 
reasonings topore 1) of dtp «a| |ndgmwtftumte»<wto* 
"The evidettee jof J*W* 4 4U 
£ Gumkfd^M md G apol My te Oy qf« 
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witnesses in this case, Gopalaswamy PW3 lias not 
stated before court that he arrested the accused while 
he was taking away the pipe. PWl stated that he 
received information on 3-12-1994 at 10PM ,PW3 
staled that secretay people told him at 6 PM that the 
accused was arrested on 5-12-1994 at 10 PM , why 
they did not produce him before PWl who was: on 
duty to the same place. Gururiddifipa Is not examined 
even sufficient {opportunity was given. MO, l is 20 
feet length pipe and it is bigger in size. The lifting of 
the same from the premises of CSRTl itself creates 
doubt in the prosecution store.Bettuse it cannot be 
easily taken away by any parson. The said pipe being 
lengthy and heavy requires some sort of force,, which 
cannot be easily taken away by any person. Then 
how the said story of the prosecution has to be 
believed* PWs. I and 4 were only hearsay witnesses. 
Gopalswamy has not deposed that he saw the 
accused taking away the pipe. Gunsiddappa who is 
a material witness is nut examined. So, the evidence 
on record do not establish: that the accused was 
lifting away the pipe with intention to take it for his 
unlawful gain. For the above reasons held, 
prosecution foiled to prove the guilt of the accused 
beyond reasonable doubt. Accordingly, I answer 
point Wo. 1 in the negative and Point No.2 as per the 
final order. 

11* Therefore, foam the rending of the above said 
passage of the judgment ft becomes crystal clear that the 
learned magistrate rejected the evidence of the two 
witnesses namely said Mabesh Kumar and said Kambli 
bolding feat their evidence was hearsay evidence and that 
said Shrl Gurusiddaiah and Sh|i Gopalaswamy wbo were 
material witnesses were not examined by the prosecution. 
Accordingly, the learned magistrate as noted above, came 
to the conclusion that there was no evidence on record to 
establish that the accused (the first party) was lifting away 
the pipe with intention to take it for his unlawful gain. The 
learned magistrate farther hold that the prosecution foiled 
to prove the gpuih of the first party beyond reasonable 
doubt Therefore, when the competent magistrate court 
itself did not attach any credence to the evidence led by 
the prosecution during the course of trial, it was very 
strange when the Learned enquiry officer based his findings 
on the » called report and die statement prepared by the 
-police sub Inspector during the course of investigation 
before he filed the charge sheet in the court. In the result, 
and fee reasons foregoing, there cannot be any hesitation 
in the mind of this tribunal to come to the conclusion that 
the findings of the enquiry officer suffered from perversity 
and therefore are liable to be set aside* It is farther lo be 
noted that despite the judgement by the competent court 
rendered oo 22-2-1999 die disciplinary authority in this 
case relying Upon the aforesaid folding of the enquiry officer 
passed the impugned punishment order on 20-5-1999 i e 


after about six months of the judgment rendered by the 
competent magistrate court acquitting the first party 
honourably from the charge of theft levelled against him. 
Therefore, dismissal onkt passed on the afcresaidfmding* 
is liable to be set aside not only for the reason that the 
findings were not based on sufficient and legal evidence 
but also for the reason that the first party was acquitted of 
die charge of theft levelled against him much earlier to the 
dismissal order passed against the first party. Therefore, 
dismissal order Is liable lobe set aside as illegal unjust and 
voldab initio. 

12. Now, the next question to be considered would 
be the relief to be grunted to die first party. Since the . 
dismissal order passed against the first party is held to be 
illegal and unjust, the natural corollary would be hi$ 
reinstatement in service. 

13* Coming to the question of back wages and other 
benefits, M »to be noted that the first party though was 
dismissed from service by order dated 20-3-1999 appears 
to have need the dispute with the conciliation authority 
concerned, somewhere, in the year 2002 as could be evident 
from the date of reference of this tribunal. Therefore, be 
cannot be given any relief with regard to the back wages 
for the period from the date of the dismissal till the date of 
the reference to this tribunal made on 3 M2-2002, 

M* Now, the next question would be as to whal the 
extent die back wages to be granted to the first party. 
Though the first party before this tribunal was given 
opportunity to give his evidence on the point of gainful 
employment but foiled to utilize the said opportunity. In 
the result, we have no evidence before this tribunal as to 
whether the first party was doing any employment during 
the period he was out of the service of the fnansfiement. At 
the same time the management also has not produced any 
evidence before this tribunal to suggest that the first party 
has been gainfully employed during the period he was 
away from the management Therefore, having regard to 
the latches both on the part of the first party as well as on 
the part of the management, it appears to me that ends of 
justice will be met, if the first party is awarded 50 per.cent of 
the back wages from the date of the reference i.e. w.e.f, 
M-2003 tiUth^date of his reinstatement in service with all 
other consequential benefits including the benefit of 
continuity of service. Hence the following award: 

award 

The management is directed to reinstate the first 
party into its services with 50% of the back wages 
w,e*f. 1-1-2003 till the date of his reinstatement with 
continuity of service and all other consequential 
benefits. No costs. 

(Dictated to PA, transcribed by her corrected and signed 
by me oo 111th March, 200ft) 

A. ft. SIDDIQGI,Presiding Officer 
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itfflfefM-ilfcMO08 

miNfr 1947 (1947 

W 14) TO 17 ^ ^ 7TT4nT 4 It tot 

tot 

1ft t togft to ftfte drifts tomu to to toto tob r toklftT 
<^t tow i72/2ooo) 

twwr 

E4 ^T-20012/465/99-flffto 3F (tol-I)] 
ten tob, tow siftwpito' 
btewDe&Ldk^ April* iOO* 

SLO, 9#9 *—In pursuance of Section 17 bf tht 
Industrial tfofrtp Att; 1947 <14 of 1947), the Central 
Oowq u aJi hereby public me W al d (Ref No. 172/ 
2000 ) Central Government Industrial TribtWal (Nd,II) 
Dfcaabnd bow as shown in ihe Anoexnre in die Industrial 
Dispute titweon the dtopldylrs In relation to the 
meMgerae^ tftafc B* C G* L smiths wu ri aft ftfr which 
¥in nebeivcflby the Central Gov fci ii rii a te tm 09414^091+ 

[l4o.Lr200l2^6iW-m(Ol)l 
SNEH LATA JAWAS, Desk Officer 1 
, At#aaamei 

]TOREltff(miKat»ViSra4E^r 

MMWFPULliUBlI^ 

HU3SENT 

SHRI NAGENDER KUMAR* PnsidtogOfficff. 
In<Seni)Uh^o^inliidn»triidDie|mteui^r Section 10 
(I) (d) Of the 1. D. Ad, 1947, 

Reference No, 172 ofHHPO 

PARTIES: Employers in relation to 1he management of 
M/t BCCLandtheb workman. 
APPEARANCES: 

On btotetf olflha tyoriroaa " None 

On behalf of the employers Mr, D.ILVenna* 

Advocate, 

State: Jharidtand Industry: Coal, 

Dated Dheobad, the ?4th Match,2006, 
AWARD 

Hue Government of India, Ministry of Labour in 
eM^tftejtowmcoafandnndite 10 

(1) (d) of tie 1. D, Act, 1947 hu nfeired the following 
dki^te to this Trftunal for adjudication vide their order 
No. 1^20012465/99 (C4\<fct^ 

sobduee 

"Kyi kailttlyt Colliery Mazdow Siqghki mangki 
Shri Kastarf Dhobi, rt%ht guard, Madbteun D. G. 
attetoA&CCItlayotoritadsmte ^ j 

ko aatikampt aadhar parnlyuktf deejaya* i*chH 
nvam Mgra laqpt hate 7 yadiban to kteinikar alhaba 
ndwyaahrit Id* bav hay pelia hater 

1438 01/08—40 
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„ 2. The case of the concerned wdriopan in short is 
that Kanhai Dhobi was working as Night Guard at 
MadhubanD-G. Ttteiiai oflfPcB0CLHtwugn%a^g 
worit wfth attire aatisfectka of tbe mapagporat Owe Sri 
Ramtoh Rejek his depended* sonrte-law .was raqwsra 1 
the manggemetn to oflfef emptoyinfiit materthe provteieir 
ofNCWA, From the statement nude in RRittenljrateraepi: 
it appear* feat Randi Rsjdtei 
on the ground of pemunent dteablamcntbCKantmiJAnn 
but the same was not considered by the management tlfe 
demand of the union fbr employment to tee dependent it 
Kanhd Dhobi is proper, icgal and justified to accantende 
with the provision ofNCWA*. 

3, From W. &«cuifrT^joinder submitted on behalf of 
the management It appears that the application fdr 
cmptoymenlofthe son-Maw pf Kwihai Dhobi was made 
after a delay of two and half yun. Kanhai Dhobi wap 
declared medically Unfit on ZN^Rth inglaai im> top 
b text given as to why die application wtetondcafter su^i 
a long delay, to IIiefec8andoh«MMtance%jPaiMfii 

the Bon-ln-Uw of Kanhai Dhobi is not emitted fijr 
employment under compassionate gruundaRer Japseqf 
long yean , ■, ± . 

4, In the rejoinder poition rttomnenitnade In W. 3. 
by the concerted workman in p&a 4*9*10,11,12 have been 
denied. About para 2314*9,10,] 1 and 13 ft has been stated 
teat either the same are matter of record or not relevant. 

5, It . appears that on bebalf of the contented - 
workaanApouarte^ union no any fimfcr n je bder bw 
been filed 

6. POINTS TO BE DECIDED 1 

"Kyi Rashtriym Colliery Mazdocr Sanghid mung to 
Shri kanhai Dhobi, night guard, Madhubpi D.CJ; 
station* BCCL* key aehrita Anmd Shri Ramesh Ra^dc' 
fcoanukompa aadhar par niyukti ctee juya, uchb 
evam nayn iAgat ham ? yadi ban to fcanultar ateate 
unkeyashritkfsluykeypalrahateT" ^ 

7, Ftodibg widl reasons 

to spite of glviitg several opporttmtoteftw cdneMMfl 
workman^paosorihg tmlwi has not produced vy wkne* 
and any document to support of hb claim. The brad™ of 
proof rests upon the concerned workman/sponsorhA 
union to prove hii case. Thus there b iio matelia] On recoil 
to hold teat Ramesh Rqak* the dependent *ofi-iH*Ihw df 
Kanhai Dhobi* Night GwL MaddbenD. G. Sttekm, BCCL 
is entided fbr ropkymnUns pnynl In tee result, t^f 
following Award is Dtndered 

'Rashtrlya Colliery Mazdoor Santo> M mang to 
Shri Kanbei Dhobi* night guard* Mdbtean D. Q. 
steikn* BCCL, key ashrite damad Shri Ramete 
Rajak ko anuJmmpa aadhar par niyukti deejaya, 
ochit evam npya sangat Nahl Hate Atte karriiky 
atenba tmkeyaahnt Ida laaif key jMhgnaltl. ^in 7* 

NAOENDRA KUMAR* Piwfdi^ Oflirar 








[*ptji—W 3 {i 0 ] aoos/ftmw 13 ,1930 2077 

RdtKitcNoi23ZonH9 

PARTIES: Employers in relation to tbc tMOftgenftei*pf 
Sijua AicaofM/s BC£L and Ibeir worioronj, 


Prom perusal of the proceeding* of the faupiiry it 
becomes quite obvious that 6 witnesses have deposed 
against the delinquent. It is found proved that the 
dduquent cfcner wu in a dhPhn stale. It is also proved 
that tie asked Mi Philip to sit by his side and when she 
ttfteed he dropped her on the main road. It is also found 
proved that the workman disobeyed the orders of his 
•apetan and he left the premisei without punching his 
cad. 

Thewttfcmaahwconttnft turpitude. 

He has mfabehfcvedwhh the bdy staff in a drunken state. 
He ha disobeyed the orders of the superiors, so the 
ptmtatmeirt is not harsh and shocking to conscience of 
%«wl* 

The referon^ if replied thus: 

The action ofdie management oFAir India, New Defci. 
hdtsnfesingSbh'to^ manageroenfs 

order doted 17-08-1990 Is justified. The workman applicant 
is not end tied to get any relief prayed for. 

The ani^iJg™ accordingly. 

Date34-&2O0& R.N. RAI, PresidingOfficer 

3ffo*20ft8 

—AiFl^ftqiq srftilHW, 1947 C1947 
, ^ i4)ift KRT174,11 *ft. 
^ Tfrcz tit 

IN, 4U4iK dNlPWi 

(it II), TOT 232/90)^ 

UTfft 4 w*St)<i ttwm ^ 9^4-2008 ^ VFQ 
^ar *nt ' 

[*t T^-20012/527/98-3^ mCTft-I)] 
^ nni Taro, 

New Delhi, the 9th April, 2008 

S.Q, 9ti|**7-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government herefiy publishes the award (Ref No, 232/90 ) 
of the Central Government Industrial Tribunal (No.JI) 
Dbaribad now as shown hi the Atuiexure in.the iodu^rial 
Dispute between the employers in relation to the 
. Btanagcmetopf M/s* B. C- C. L, and their workman, which 
warroeivadgy the CenteaJ Government 00 9*4-2008. 

JNo.Lr200l2«I7^WR(C.|)J 
SNEH LATA JAWAS, Desk Officer 
A1SNEXLP£ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO-2) 
ATDHANBAD. 

PRESENT 

SHRf NA0BTOER KUMAR, Preside Officer, 

In the matter of an Industrial Dispute under Section 10 
(l){d)ofthe L D. Act, 1947 


APPEARANCES: 

On behalf of the Workman Mr.I.Hpas, 

' Advocate, 

On behalf of the tmpkiyeis hk + D.KVera», 

a Advocate. 

State.: Jharkhand Industry: Ctiif 

Dated, Dftanbod, the 20th Mflreh,20W. 

award 

The Govett*n«t of India, Minioby af.Mtoor m 
exercise oftbe powers conferred an them wider Section Ip 
(I) (d) of the I. D. Act, 1947 has referredtittdbttewing 
dispute to this Tribunal fbr adjudication vide thwrofdik 
No. L-20012/527/98 C-l dated, ifabl 7th May; 1999. 

SOtfDULE 

*KYA LOYABAD COLLIERYB.CCLWAPU 

shri dukhan mahato pump operator 

KO1 -7-97 SE Y, LFNKQ FORM B MRYNIJEE GAI 

JAN MTARIKH KEY ANUUSAR, &BWNlVRrf 

KJYA JANA SAMAYAPURVA SEVA NIVRlTt 

HAJN ? YAD1 HAN TO KARMKAR Ill 

SAMBANDNMEYK|&RAriArKEYBlj|tAilAlN^ 

2. The case of the concerned wtekmtn n short is 
that a public notice was pasted at the pit tap in which the 
name of Dukhan Mahato, Pump Operator Appeared that 
Ids service will bMerminated hour l -7-97. Hfehafaer’s nano 

—i " ^mtym Mnhtn in plntf nf ftiqMihfWwtii 
which caused confusion. tte approachedthe maaadteaeiit 
through the union which wascoofesmd that te itgte^ta 
superannuate on I-7^7. Tke matter watafceh ip by the 
union with the General M«agpr(jP)whoto1dteifJhi|tiuad 
will not be changed and the services of Shri^feha|o will be 
terminated from I -7^97. As per stetotaiy record |ei I. D, 
Cord newsier and service excerpts the date bf™h*tflne 
concerned workman has been written as |947* Due4p 
confusion the name of Dukhan Mabafo has appeared in 
the list of workers to be superannuated inntter vipJaHbnof 
" the Standing Orders. The matter w?& to be taken, <ip with 
the RLC (C) Dbanbed but he was not in the station.; The 
services excerpts contains die date of birth hi respect of 
this workman as 1947 and dote of employment as 9-4*1971 
and then he should have been retired from service in the 
year 2007, This isacasec^manipgladonbythcmhftagmnqit 
Prayer has ben made to pass an Award for reinstatement of, 
the concerned workman to service with fiity back wages 
and other amenities. 

3, On behalf oftite management W. Srfnpi^nwatttjcr 
has been filed which shows that a Form B Register jo 
respect of the concerned workman was malmatofed This is 
a statutory register which shows that the date of birth of 
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the concerned workman recorded as 193? and accordingly 
notice of superannuation of the concerned workman was 
issued w.e.f. 1-7-97. Since the concerned workman attained 
the age of superannuation i.e. 60 years in the year 1997, 
therefore, the management superannuated him. 

4. In ihe rejoinder portion it has been stated that para 
6,7 and para 9 to 12 of the W-S- of the workman are not 
correct About other paras it is said either the same are 
matter of record and not relevant. Prayer has been made to 
hold that the superannuation of the concerned work am an 
is legal and justified and the concerned workman is not 
entitled for any relief. 

5. A rejoinder has also been filed by the concerned 
workman explaining the details as to how his name has 
been wrongly appeared as the person who is going to 
superannuate from 1-7-97. He has further explained that 
the concerned workman will attain the age of 60 years on 
1-7-2007 and not on 1-7-97. Prayer has been made to pass 
Award in favour of the concerned workman. 

6. poem TO BE DECIDED 

*KYA U>YAB AD COLLIERY B.CCX.DWARA 

SHRI DUKHAN MH ATO PUMP OPERATOR KQ 

1-7-97 SEY, LfNKO FORM B MEYN DEE Q Al J AN- 

MTARISH KEY ANUUSAR, SEVANlVRIT KIYA 

JANA SAMAYAPURVA SEVA NIVR1TI HAIN ? 

YADI HAN TO KARMKAR IIS SAMB ANDH MEY 

KIS RAHAT KEY TATRA HAIN ?” 

7, finding with reasons 

- From perusal of record it appears that several 
opportunities were given to the concerned workman to 
produce evidence but he did not take step to produce any 
witness or to get the documents exhibited It further appears 
that application was by the Ld. Lawyer for the concerned 
workman and prayer was made to pass a L No dispute" Award. 

The onus lies cm the concerned workman to prove 
his case but he has failed to produce any witness or get 
the document exhibited, It appears that he has not been 
able to establish his case. It also appears that as per 
information furnished by the Ld, Lawyer the concerned 
workman has died and it appears that no prayer has been 
made for substitution. In the circumstances, a *Nq dispute* 
Award is passed in this case presuming non-existence of 
any industrial dispute between "the parties. 

NAGENDRA KUMAR, Presiding Officer 

stSK 2008 

W.3IL 964,—3feiini9i 1947 (1947 

w 14) am n ^ -mwR 

Ot. ^ wnfw ^ Ok ^ 

IVlK^f Rt*hR JifldlPrar 

aitom (tt. i), ^ lomm) ^ 


U4lftl<1 Ol smK ^ 9-4-2Q08 ^ UM 

T£3TT «tri 

l$> T^-200! 2/16/2000-^ MR 
cull menu. 

New Delhi, the 9th April, 2008 

S*0 + 964.—la pursuance of Section 17 of the 

Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 208/ 
2000) ofthe Central Government Industrial Tribunal (No.l) 
Dhanbad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. B. C C. L. and their workman* which 
was received by the Central Government on 09*04-2008. 

[No, L-2Q012/16^2000-IR (CM J] 
SN EH LATA J AWAS, Desk Officer 

ANNEXURE 

BETORETHECmTRAL GOVERNMENT 
INDUSTR1ALTRJBUN AL(NO-IX DHANBAD 

In the matter of reference under Section 10(l)(d)of 
theLD, Act.. 1947. 

Reference No. 208 or2000 

PARTIES; Employers in relation to the management of 
Kustore Area of M/s BCCL and their workman. 

PRESENT 

SHRI NAGENDRA KUMAR, Presiding Officer 
APPEARANCES 
Onbehalfof the Management: None 


On behalf of the Workman 

Shrt BholaNath Yadav, 
Concerned workman. 

State: Jharkhand 


Industry: Coal. 

Dated 27th March, 2008, 

- 

AWARD 


By order No, L-20012/16/2000 (Coal-1) dated 
24-7-2000the Central G ovemment in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
sub-section (l) and sub-section (2A) of Section 10 of the 
industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal 

Schedule 

iqpTf +MV 1 ! ^ ^ ^ 

(RO.C.P ) HSer ^ 
m 9ft Vt^TT TTH 

^ 17 TT^ h cl^lftRT ^ UT 4nAM\9l T1 

tth ^ ^tr ^ &hhh ^ tr 
^ ^ Jiflj ^ til 

to W*ff ^ t?" 
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Atorhavugreadved the Order No, I^200l2iT6/2000 
(Coal-1) dI. 24-7-2000 the a fixe$aid reference from the 
Government of India, Ministry of Labour* New Delhi for 
aj/wlfcacku offec dispute a reference case No. 208 of2QO0 
wasitgiitered on 7 -8-2Q00 and wconJingty Sri T, P + Jha, 
Advocgteappeored and tiled Written Statement on behalf 
of jpouaring Union, 

: From the perusal of the order sheet of fee record it 
transpires that both the parties hove filed their written 
9taCMU^Ar^ouidQr'insi^p|^ofAeirclAiiiLFromthe 
side of fee management as wdl as woriemen few Zerax 
coplea Of document* as also been Sled And the care was 
placed to adduce evidence by the management. 

Ota 26-3-20OB a petition sighed by Sri Vi jay Kumar 
Yftdav, Secretary of sponsoring Union aiongwith one zero* 
copy of Identity emd duly signed bySrtBbola Nath Yadav, 
Worfcffltti concerned, who was present in the Tribunal 
peraoprily and submitted feat the demand raised by. him . 
Sponsoring Union has already been fulfilled by the 
management and as such he dose not intend to contest 
their case farther 

He has also prayed that in vfewof such development 
in din cue a NO DISPUTE Award may be passed* 

fe view of such itis ordered :— 

ORDER 

Hurt let a "NQDISPUTE” AWARD be and the same 
is pewefeSead the copies of the Award to the Govt, of 
India, Ministry of Labour ft EmptoymenVNew Delhi for 
infomrioBand needfel. Reference d accordingly disposed 
oft . 

NAGRNDRA KUMAR, Presiding Officer 
^1^,9 3^2008 

m.m 1947 (1947 

^U4)4&km ft aft. ^ 

dt EhINhiT ^ 

afftroi %)wwni^ (tW Tran 3 9m) ^ Tresfen 

t, aft 9-4-2008 ill W* ^ j 

tH HSl-20040/J&95-«^ m (Tft-I) ] 
m 'nm, fffl r &di 
New Delhi, the 9th April, 2008 

S.Q. 905*—In pursuance of Section 17 of the h 
Industrial Diiputea Act, 1947 fl4 of 1947)^ the Cental 
Oovtimnant hereby publishes the award (Ref, No, 39/96 } 
of fee Central Goyecncnent InluatnalTdliurtaLKolkaca now 
at shown in the Arewwire in fee Industrial Dispute between 
tlKempJcyen»relatfcmtotbomantigcmfiiitofM/g, O.N, 
Q.C, apdthafrworttmrtB, which waa received by fee OtntaJ 

[No.l^20&«y^3-IR(C^] 
SNEH LATA JAWAS* Desk Officer 


ANNEXIJRE 

central <xrmams^ JNS^SSm^ 

TRIBUNAL AT KOLKATA r } 

Reference No. 39 of 1996 l 

PARTIES: Employee in relation to fee nwnajjtenent'ibt 
Oil and Natural Gas Commission nd theaf 
workmen*. i 

PRESENT ? 

Mr; Justice CL P, MlSffRA, Pnvid big Officer 
APPEARANCES 

On behalf of the Management: 1^. $*K KaimjAar, 

Advocate. 

On behalf of fee Workmen ; None ' \ 

Stale ; West Bengal. Industry :.Oi|.ft Natural .; 

Gas, 

Dated'. 24th March, 2008, , 

AWARD ' ' ' J 

By Order No, L-20W0(38y95 IR {C9al-I) dated 
% 12-1996 fee Central Government iftexerciseof its powers 
under Section 10 (1) (d) and (2A) the Industrial disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication: * 

“Whether the demand of ONGC Workers 
Association for payment wages, allowance to the, 
casual/contingent workers at pter with regular 
workman of corresponding categories of ONGC is 
justified? If w; to what relief are the workmen 
entitled?" . 

2. When the case is called out today, none apperas 
for the workmen* nor any step is telren on the^ behalf if to 
proceed wife the matter. Learned Advocate fertile manage- 
ment, however, is present and stbtos that mm* i* appearing 
on behalf of the workmen simte long so that the matter can 
be proceeded with and feereffore it is clear that fee workmen, 
are no longer interested in the matter and as inch the case 
may be disposed of by passing a "No Dispute” Award, It 
appears from the rented that no step is taken on bdulfof 
the workmen to proceed with the matter steer J!. I0L2Q04 
inspite of service of several notices. It »a<?ooiidiitglyclear 
feat the workmen are no longer interested infee matter, 

3, Since fee workmen are aot intertatodto proceed 
with the nutter and fee management aUo ft in fevour of 
disposal of the nutter bypassing a “No DhpureT Award, 
this Tribunal has no other hltemative but to dispose of fee 
matter by passing a "No Dispute” Award. A “NoDhputef 
Award is accordingly passed and the presept reference It 
disposed of 

C. R MISHRA. Presiding Officer 

Dated* Kolcata 

Htt 24th Mteth, 2008 . ■ . 
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9 afe, 2003 

^Stacn; 966,—sWfarfoircajfafaaOT, 1947 0947 
14) mi 17 ^ Mjum Tf, 4 ^ 

acn;. tft, 5rit ^ ^ Tres Fi4m+T afa 

^ 3i*pftr fa*ais *J 

nwn sfartfoT (tf. D, (#c4 

wit 103/2000) ^ n^iRiw urcrft t, # ^ ^ 

9-4-200* ^ 3IF?l ptMfli 

fR 1^-20012/432/97-^ SIR ftf-l)] 
7% ITfTT ^Rt, 

New Delhi, the 9th April, 2008 

S.O, 966,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 108/ 
2000 ) ofthe Central Government Industrial Tribunal (No.l) 
Dhanbad now as shown in the Anmexure in the Industrial 
Dispute between the employers in relation to (he 
management of M/s, 1.1. S, C, Q, and their workman, which 
was received by the Central Government on 09-04-2008. 

[No, L-20012/4*2/971R(C-l)j 
SNEH LATA JAWAS* Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. IX 
DHANBAD. 

In the matter of a reference under Section lO(l)(d)(2A) 
ofthe Industrial Disputes Act, 1947 
Reference No. 108 of 2000 

PARTIES; Employers in relation to the management of 
Chasnalla Colliery of M/s II SCO and their 
workman. 

PRESENT 

SHRI NAGENDER KUMAR, Presiding Officer. 

appearances 

For the management : Sri D. EC Vemia, 

Advocate 

For the Workman ; None 

State: Jharkhand. Industry: Coal 

Dated 24th March, 2003 
AWARD 

By order No, L-20012/4 82/97-1R (Coal-1) dated 
10-2-2000 the Central Government in the Ministry of Labour 
has in exercise of the powers conferred by clause (d) of 
subjection (1) and sub-section (2 A) of Section 10 of the 
industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal:— 

SCHEDULE 

“Whether (he action ofthe management ofChasnalla 
Colliery of not providing employment to he 
dependent oflate S, Bhsttacherjee as per para 9-4-02 


of NCWA and not providing monetary benefit as 
per para 9-5-2000 (ii) and (Hi) is justified ? If not, what 
relief the dependent is entitled to 7" 

The written statement has been filed on behalf of 
workmen stating that Late S. Bhattadiorjee woo working os 
store keeper at Chasnalla colliery since long with 
unblemished record of service. He died on 9-10-94 during 
the service period. As per NCWA and also as per policy 
decision of the management the dependent of late 
S> Bhattachwrjee is entitled for employment The dependent 
of late S. Bhottachaijee namely Sukla Bhattacharjee applied 
for her appointment but without any effect. Details has 
been given regarding as to how she is entitled for 
appointment. Details has also been mentioned regarding 
disputes adjudication as the conciliation proceeding has 
failed. In the aforesaid lads and circumstances prayer has 
been made to direct the management to provide monetary 
compensation as well as employment of dependent of 
S. Bbattachaijee with retrospective effect with all arrear of 
wages and consequential benefit in accordance with 
provision of NCWA, • 

Written statement-cum-rg cinder of behalf of 
management which has been stated the management has 
not accepted the NCWA. It is said that the management of 
Chasnalla colliery did not agree to provide employment to 
the dependent of employee and to provide financial 
compensation. The company is in 3IFR facing acute 
financial hardship* it is difficult to consider to employment 
at this stage The concern workman was working as clerk, 
in the office and was not a worker of mine. He met natural 
death and his heirs received oil the benefit like gratuity, 
Provident fund etc. No right for appointment on 
compassfonate ground exist. In the rejoinder portion making 
further clarification. Tt has been prayed that the concerned 
lad|y or her son not entitled for any relief. 

It appears that no rej oinder to the W/S-cum-rejoinder 
filed by foe management has been filed by the concerned 
workman. It also appears that no document has been filed 
o it behalf of concerned workman in support of her claim. 
She has also not taken further steps to establish the claim 
rather a petition has been filed by the concerned petitioner 
Sukla Bhattacharjee to pass NO DISPUTE Award, 
However, she did not pressed the same in spite of issuance 
of notice. 

In the aforesaid facts it appear that there is NO 
DISPUTE between parties. Accordingly the following 
Order is made. 

ORDERED 

That let a “NO DISPUTE 1 AWARD be and the same 
is passed. Send the copies of the Award to the Government 
of India, Ministry of Labour & Employment, New Delhi 
for information and needful. Reference is accordingly 
disposed off 

NAGENDRA KUMAR, Presiding Officer 
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^IWt, 10^,2008 

mjai 967s—rihllHlhdK SrfMfoPT, 1947 < 1941 

m 14) ri) tircr 

■±iN» tfkm ^ TPfUcfr # afti ^ 

We a ftd Pnfr ftuK ^f hwh rilritftre 
3ffW^9Pl riwt, TPigj ^ riw (tfttf TOTT 26/2007) 
^ nwl ^ ^^{1*1 nroi* lit 10-4-2008 ril’BFU 

^5TT ■TTI 

[^^fT-i20ii/i2i/2006’3(n|3n«c^-n)) 

New Delhi, Hie 10th April, 2008 
S-O- 967.—In pursuance of Section 17 of the ’ 
'tiwhistriti Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes (be Award (Ref 2*5/2007) of 
the Cent. Government Industrial Tribunal-cum Labour 
Court, Nagpur, as shown in the Annexurc, in the industrial 
dispute between Hie management ofUnion Bank of India, 
and ihrir workmen, received by the Central Government on 
1CM-2008. 

[ No. L-120 11/12 l72006-TR<B-ira 
RAJINDER KUMAR , Desk Officer 
AtftEXURE . 

BEFORE SHRI A.N. YADAV PRESIDING OFFICER, 
OGtT-CUhHABOUR COURT, NAGPUR 
Case No. CGn7NGP/2&2007 Date: 11/03/2008. 

Petitioner Shri P.S. Barrie 

Through the Secretary, 

Union Bank StflffUnion, 

C/O Union Bank of India, Gandhibag, 
NagpvinPentiowr (Party No. 1) 

Versus 

Respondent : The Regional Manager, 

Union Bank oflndm, -, 

Ashlrwad Complex, RarodaSpcth 
Nagpur 

Dist. Nagpur: Reapondaiu: Party No. 2 
AWARD 

[Dated: 20th Feb. 2008] 

The Central Government after satisfying the 
existence of disputes between Shri P,S, Barde through The 
Secretary, Union Bank Staff Union, C f Q Union Bank of 
India, Gandhibag, Nagpur. Petitioner;- (Party No. I) the 
Regional Manager, Union Bank of India, AshJrwad 
Complex, Ramdaspedt Nagpur. Diet Nagpur. Retpondam:- 
Party No. 2 referred the same for adjudication to this 
Tribune! vkk to Letter No. L-12D11/121/2006-1K CB-II) dated 
I-5*2007 underckuae (d) of aub-aection (1) and sub-section 
(2 A) of Section 10 of Industrial Dispute Act, 1947 (14 of 
1947] with the Mowing schedule: 

( 2 ) HVheHierlheactiQnof^eqaanageinBntofUhlon 
Bank of India in respect of the IrMundn Branch in initiating 
disciplinary action and to recover Ra. 1,66,558 against 
Shri P.S. Barde, Head Cashier only on the charges of 
negligence in duty la proper, legal and justified? If not, to 
what relief the workman concerned is entitled tor 


(3) In response to the notice of the Tribunal, Hie 
petitioner appeared and filed Statement of Claim. During 
Hie proceeding on 2D /03 /OS, even before appearance of 
the respondent Management, the petitioner A.S. Bank 
and the general secretary of the Union have filed Hie Paste 
(hat the workman before A.L.C has reconciled the matter 
! and now there is no cause to pursue against the 
management Union Bank and requested to pass the 
necessary orders. Since the petitioner hu settled the 
disputes before A.L.C. there remain no disputes for 
ventilating the grievances to the petitioner. He has 
voluntarily filed the Pursis and requested to pass the award* 
Hence this no dispute-award. 

Date: 11-3-2008 

A.N. YADAV, Presiding Officer 
loader, 2008 

*T/W: —afleilPkb wfaPppf, 1947 (194? 

14) Vt tun 17 ^ utok far* rife 

ril-ril'Afefl fiR ^ ’ri' 4Hai' 

^W1P|4 (rirf Ttefl 04/2007) 

. ri M*uirVm ^41^1 dtett ri Hht-2(il8 ri 'flWi'- 

isnstri 

[ri t?f»-12012/17«/2006-^3IR(^ -I)] 

New Delhi, the 10th April, 2008 

S.O. OtilL—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref 04/2007) Of 
Industrial Tribunal-cum Labour Court, Patna as shown in 
the Annexure, in the industrial dispute between the 
management of Bihar State Co-optative BahkittL, and their 
workmen, received by the Central Government on 
104*2008. 

[No. 1/12012/1 78 / 2006 -lR(B-l)] 

■ AJAY KUMAR, Desk Officer 
' ANNEXURE 

BEFORE THE RESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, BAILEY ROAD, 
SHRAM BHAWAN, PATNA 

* Reteranea No. t(() of2007 

Between the management of the Bihar State Co¬ 
operative Bank Ltd., Athok Rqjpath, Patna and their 
workman Shri Snood Kumar, House No, 5, North S. K. 
Puri, Boring Rood, Patna, 

For the management; Shri FL N. K. Shamtit, Authorised 
Representative 

For the workmen ; Shri B. Prasad. General Secretary, 

Bank Employees Federation, 

Bfrur. 

Present : Vasudeo Ram, Presiding Officer, 

Industrial Tribunal, Patna 
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New Delhi, the 1 Oth April,2008 

SAL 969,—In pursuance of Section 17 of (lie 
Industrial Disputes Act, 1947 <14 of 1947), (be Central 
Government hereby publishes the award (Ref No, 90/99) 
Central Government Industrial Tribunal-cum-Labour Court, 
Bangalore as shown In (he Annexure in the Industrial 
Dispute between the employers in relation to the 
managemcfit ofNationel Dairy Research Institute and their 
ttw&min, wbi*h was received by the Central Oovammern 
on 1WW-20O8 


[Np. Lrd20l2/42/99-IR(pU>J 
AJAY KUMAR, Desk Officer 

ANNEXURE , 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TEUBUNALOJM-LABOUR COURT, 
BANGALORE 

Dated; 20th March 2008 

PRESENT: SHRI A. R SlDtHQUI, Presiding Officer 
CRJSo.9M999 


[PARTY 


IIPAHTY 


The Chief Executive, 

National Dairy Research Jnstt, 
Audgodi* 

BAN GALORE- 560030 


The President, 

Dktt, Agriculture 
Workers Union, 

JswaharNt^gar, 

HISSAR-1^25001 

1. The Central Government by exercisingthe powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Dispute AiAj 947 has referred (his dispute 
vide order No, L4201 VAimmOU) dated 27th July, 1999 
for adjudication on the folio wing schedule; 


SCHEDULE 

“Whether the action of the management of National 
Dairy Research Institute in refusing employment to 
Shri Syed Mushthappa is legal and justified? If not, 
, tiwvhat relief the workman is entitled?" 

2- The case of the first party workman as made out, in 
the claim statement, in brief, is that he joined the services 
of the management as a daily wage employee during 
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December 1978 drawing a daily wage ottta. 12 and bribe 
month of January 1987 his daily wage enhanced to R 4 .I 5 
During the year 1988, the casual daily wage once again 
was enhanced to Rs. 22 and later on it had been enhamxd 
to Rs. 24 during December 1994. He contended that after 
having worked with the management continuously far a 
period of 16 years, he made request to regularize his services 
but instead of granting his request, the management 
refused his services w,eX 14th December 1995. Howwer, 
he attended the duties without payment of wagcs nod 
worked as such for about six months up rill May 1996 When 
once again bis services were terminated oriHy without 
giving any notice or compensation. Therefore, the action 
of the management refusing him the employment amopms 
to retrenchment as defined under Section 2<oo) rflbglD 
Act, read with Section 25F thereof He contended that he 
has worked whh the management for a period of more ban 
240days in a calendar year but his case was not considered 
for absorption of his services qn regular basis; (bat the 
management did not issue him service certificate to 4°iy 
him benefit of regularabsarptipn but be managed to tajlce a 
certificate on 19-01*1987 certifying to the efftetthathuwas 
working as a casual daily wage employee since January 
1983. Therefore* he requested thb tribunal to pass an award 
reinstating him in service with toll back wages, continuity 
of service and other consequential benefits 


3. The management by its counter statement in tbe 
first instance took up the contention thrt there has bean 
ho relationship of employer and employee between it and 
the first party and that (he furs* party has no locus standi to 
approach this tribunal and this tribunal has no jurisdiction 
to try and adjudicate the,claim of (he tost party. The 

- management then went on denyingailmost all the allegations/ 
averments made in the claim statement by thefir X party 
and took up the contention that at no time tbe to! t patty 
was working with the management and that at no t mu the 
management had moccaston to refuse employmen tertian 
much less in the month of December 1995 or at a iy rime 
subsequently. The management also contended tftat the 
certificate dared 19*01-1987 is a concocted document 
obtained by the first party in collusion wilh.tbe offi ei^js of 
(be management, who were not competent to issue such 
certificate. The management took up.tbe conjtentloit^iat it 
has stopped engaging daily wage workers since It 82 and 
never engaged any worker on daily wage basis, the reffter. 
It contended that the management regularized the i ervkes 
of the eligible casual workers and daily wage work :ra who 
were engaged prior to 1982- Therefore, tbe managanent 
requested this tribunal to dismiss the reference, 

4. Etoring, the course oftrial, the managenunt filed 
the affidavit of witness by name Shri J A S Sayuja said to 
have been working as Administrative Officer M D R I, 
Adugodi, Bangalore. In her affidavit she simply n iterated 
the various contentions taken by the managemciLt |n its 
counter statement in denying most of the awnnen s made 

j in the claim statement filed by the first party, In h it Cress 
examination it was elicited that they had muriU|ied tbe 
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wage register for daily wagers working up till the year 1982 
so also the attendance register for them up till 1982 and 
they were being paid wages weekly. She denied the 
suggestion that die first party was working as Sweeper- 
cum-peon from December, 1978 and was drawing daily 
wages at the rale of Ra, 12 initially to be enhanced at Rs, 24 
per day in 1994. She was unable to say if one Mrs, K* 
Sumithra working as a Scientist with the management has 
issued a certificate in favour of the first party dated 
19-M9S7maikedatfcx.WL 

5. As against this, the first party also filed his affidavit 
by way of evidence repeating, almost, the same averments 
as made out in the claim statement and got marked the 
above said certificate in his favour at Ex.WL In his cross 
examination it was elicited that he had no document to 
show that he joined (he services of the management in 
December 1978. He denied the suggestion that he did not 
work with the management from December 1978 drawing 
the wages of Rs. 12 initially, Rs, 15 in 1987 andthen Rs, 22 
and Rs. 24 in 1994. He denied the suggestion that (he 
certificate at Ex. W L is not for the work he has done with the 
management but might be for having worked under (he 
said Smt. Sumithra who issued the certificate. 

6 , The fust party on his behalf also examined one 
witness by name Shri M.Gurappa by filing his affidavit, 
wherein, he averred that he knew the first pairty workman 
as he (WW2) worked with the management as a Watchman 
since 1960 and retired from the services during the year 
1997, He stated that the first party was working with the 
management as a daily wage employee since December 
1978 and worked as such up till December 1996. In his 
cross examination he was unable to say who was doing 
what work and who were all the workers under 1 the 
management It w as elicited that there were in ah 60 w orkers 
but he knew the name of the first party alone arid not of 
others. He was also unable to give the designation of the 
first party but according to him he was doing all sorts of 
work, 

7, Learned counsel for the management as well as 
the learned counsel for the first party huye filed their written 
arguments on line with their respective contentions taken 
by way of pleadings, Tn sum and substance, the learned 
counsel for the management has argued to the effect that 
the first party has failed to establish the various 
contentions taken by him. He argued that the first party 
never worked with the management as a daily wager or as 
a permanent employee at any point of lime and this fact 
has been proved by the management by producing the 
hiuster rells being called for the first party, himself. 

8 . Whereas, learned counsel for the first party taking 
the support of the aforesaid certificate at Ex.Wl and (he 
statement of the first party and the statement of hts witness, 
WW2 argued that the first party has been working with the 
management a] I along since foe year 1978 uptill May 1996 
and therefore, he worked with the management 
continuously for a period of 240 days and more in each 
calendar year and in the result, the action of the management 


refusing him service without the compliance of Section 

25F amounts to retrenchment as defined under Section 

2(oo) of the I.D, Act. 

#■ 

9, After having gone through the records, [ do not > 
find substance in the arguments advanced for the first 
pasty. Keeping in view the fact admitted by the first pasty 
himself that he was working with the management on daily 
wage basis, the only point to be considered would be as to 
“whether the first p$rty was able to substantiate that he 
worked with the management continuously for uperiod of 
240 days in any of the calendar year much less in a calendar 
year immediately preceding his termination of the services 1 '. 
As seen above, the first party apart from examining himself 
and taking the support of the statement of WW2 and the 
aforesaid certificate at Ex.Wl produced no otherpapers to 
substantiate the fact that he was working with the 
management right from the year 1978 till May L996, The 
certificate at Ex.Wl of course reads to the effect that one 
Smt Sumithra who was working with National Dairy 
Research Institute of the management issued the certificate 
to the effect that the first party has been working as casual 
daily paid ettender since January 1983 off and on on daily 
wages of Rs IS. Therefore, the certificate which was issued 
m the month of January 1987, as Et is does not support the 
case of (he first party that he worked with the management 
since the year 1978 as claimed by him. This certificate at 
the most will help the first party to suggest than he had 
been working with the management since January 1983 till 
the dale the certificate was issued. Now, in order to attract 
(he provisions of Section 2(oo) read with Section 25F of 
jhelD Act, the moot question to be considered before this 
tribunal is whether the first party worked with the 
management continuously for a period of 240 days in a 
calendar year preceding the date of the alleged termination 
of his services. Except the above said certificate which was 
issued in the year 1987, absolutely no document has been 
produced by the first party to speak to the tact that 
subsequent to the year 1987 tie was m the employment of 
the management As far as refusal of the work, the first 
party in his claim statement and in his affidavit itself has 
come out with a conflicting versions. In the first instance 
he says that his services were refused by the management 
in the month of December 1993 and in foe some breath he 
says that even then he worked with the management 
without wages and it is in the month of May 1996 again the 
management refused employment to him. On (he face of it 
itself the above said versions given by (he first party are 
not believable. It just cannot be expected of him to have 
worked with the management for about a period of six 
months after he was refused work in the month of December 
1995, itself, that without wages. The oral evidence of hi$ 
witness, WW2 is again not worth credence for foe simple 
reason that he was unable to say the names of other workers 
except the name of the first party who worked with the 
management while, he was in the service of the 
management Moreover, according to his affidavit the first 
party worked with the management till December 1986. He 
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never stated thatthe services of the first party were 
terminated by the management in the month of December 
1995 end he worked with the management without wages 
thereafter tiptiU December 1996. Therefore,as it is the oral 
testimony of WW2 does not inspire any confidence b the 
mind of the court b supporting the case of the firei party 
that the first party was working with the manflgpmcotsbDe 
Decebbix 1978 till December 1996, Secondly, m the absence 
of any documentary evidence much less wage slips or any 
appointment order b favour ofthe first party it just cannot 
be believed that the first party was working with the 
toanagement all along continuously right from the year 
1978 tilt May 1996 and that he worked fora period of 240 
days in each ofthe calendar year between the said period. 

10. As against the obovesaid oral and documentary 
evidence produced by the first party as noted above, the 
management examined said Shri Sajujasakl to have been 
working os Administrative Officer and he sworn to the 
affidavit that at no point of time the first party worked with 
the management much less during the aforesaid period. 
His statement in crass examination fras not shaken on 
behalfoffiK first party supporting his case m any manner 
From his statement before thb tribunal, it is very much 
clear that subsequent to the year 1982 the management 
has stopped eqg^gbg the daily wage workers and therefore, 
question of the maEtogement engaging the first party 
subsequent to the year 1982 or earlier to the year ] 996 at 
any point of time did not arise, hr the result, there cannot 
be any hesiUtbufor this tribunal to come to the conclusion 
that the first party tailed to establish that he worked with 
the management for a period of 240 days in any of the 
calendar year ih between 1976and 1996 much less during a 
calendar year preceding the date of his alleged teimiriation 
from services. Therefore, provisions of Section 2(oo) read 
with Section 25F ofthe ID- Act do not attract Hence the 
following award. 


AWARD 

The reference stands rejected, No costs. 

(Dictated to PA transcribed by her corrected and signed 
by me on 2frrh March, 2008) 

A,R* STDDIQU1, Presiding Officer 

=l$fo#/IO 2008 

^Ltat 970.—194? (1947 
^ 14) m 17 ^ aiptUI tIM $. Ht. 

PfRw oiWHhor ftwrc oi-dWi wxk aflritftra 
^ tfOTT 288/2006) ^ 

^ mwk ^ 10-4-2008 ^ URT 
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New Delhi the 10b April,2008 
S-O, 970.—In pursuance of Section 17 if the 
Industrial Disputes Act, 194? (14 of 1947), the drtril 
Government hereby publishes die Award (Ref No] 288/ 
2006) of the Central Government tadustf il T*4 u *"t> 
Enufculam, now a* shown in the Amteautre, b the mistrial 
dispute between the employers in relation tj> be 
management of M/&.B.P+C. L. and their workman, Whkb 
was received by the Central Government™ 10-4-08.! 

[No. L30012/12697-IR (Of)] 
SNEH LATA JAWAS, Desk Office)' 


ANFttXURE 

BEFORE THE CENTRAL GOVERNMENT 
fNMJSnUALTKlBlJNAl^^ 

EffNAKULAM 


Present: 

SHRI RLNORBEfO\ BA, LLB., PrewdaigOfficer T 
(Fridby the 28th day of March, 2008/fthChaitlira, 19^0) 
LD. NO. 288 of 2006 


(ID.48^8 oFLabarCourt, Emakulam) 

Union ; The General Secretary, , 

Petroleum Employees Association, 
C/o. Bharat Petroleum Cotporatkui&L, 
Dr. SalimAli Road, Kochi-682 014. i 
By Advocate Sri. Ashok B. Sheno^. 
Management : The Deputy General Manager^ ! 

Bhnnt Petraleun^Craporafion Ltd., | , 

I- Rongtmathan Gardens, j 

Off; ] ] th Main Road, Amanagar, | 
Chennai-600 040, 

By Advocate M/s-MeiHurAPai, 

This case coming up for settlement b the Lok Ad^lat 
held on 28-03-2008, this TribunaRn^-Labour Court on |the 
same day passed the following : I 

AWARD ' 

ThisIs a reference under Section 10(1 Xd) oflhdiijJiol 
Disputes Act 

When the matter came up for fdjudicatioo 
agreed fora settlement. Accordingly, the dilute was 1 
up bAdalat and negotiated, Parties came toa 
and a memorandum of settlement was drawn by them, jin 
the result, an award is passed b terms of the settlement 
between the parties and the mentfnndum of statement 
along with the agreement arrived b Ad&Jat will form part|of 
the award. . s \ 

Dictated to the Personal Assistant, transcribed srd 
typed by her, corrected and passed by me on this the 
28th day of March, 2008. 

P.L.NORBERX Presiding Officer 

Appendix: Nil. 
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FORM H 

MEMORANDUM OF SETTLEMENT UNDER 
SECTION 18(1} OF THE INDUSTRIAL 
DISPUTES ACT, 1947 


Representing employer: 


Representing workmen: 


Bharat Petroleum 
Corporation Ltd. 

Represented by: 

Kurian Parambi 
Senior Manager Employee 
Relations, South 

Petroleum Employees 
Association B. 
Balagopalaru General 
Secretary, 

KlCRajan# 

A, Jayatajan - Casual 
workmen 


Brood description, category 

and number of workmen 

covered by the settlement: 2 workmen 

SHORT REC1T ALOF THE CASE 

Petroleum Employees Association, ErtiuLulam raised 
an industrial dispute before the Regional Labour 
Commissioner (C) claiming permanent employment in the 
services of the Corporate rt (Bharat Petroleum Corporation 
Limited) for Shri K,K, Rajan and ShrhAJayarajan who had 
been engaged on a casual basis at Cannanore Depot, 
Following a failure of conciliation, the matter was originally 
referred to the Labour Court, Em/dttterrr (C) and numbered 
a$ I.D. No. 48 of 1998. Subsequently the dispute was 
transferred to the Central Govt. Industrial Tribunal-cum- 
Labour Court, Emakulam and renumbered as I D. No, 288 
of 2006. 

During the pendency of the matter before the CGIT 
cum Labour Court Emukulant the Union approached the 
management with a request for exploring the possibility of 
an out of court settlement. After prolonged discussions, 
the parties have arrived at a settlement on the following 
terms: 

TERMS OF THE SETTLEMENT: 

1, II is agreed between the parties that Shri Rajan and 
Shri Jayar^jan, casual workmen, are not eligible for 
regulartsation and that the management has no casual 
work to offer them and consequently they will not 
continue to be engaged any more as casual workmen al 
Cannanore Depot or at any other establishment of the 
Corporation. 

Z In consideration of clause ' 1 ‘ above, having regard to 
the circumstances undergone by Shri Rajan and 
Shri Jay&rajan and on humanitarian grounds and with a 
view to rehabilitate them, the Corporation agrees to pay 
Shri R^jan and Shri Jayaran a lumpsum amount of 
Si, 3 lakhs each (Rupees three lakhs only) vide Demand 
Draft Nos.344323 and 344322 respectively dated 
26-3^008 in lull and final settlement of ai 1 the ir claims 
against the Corporation including claim for any earned 


wages, bonus, gratuity (excluding p F) or any other dues 
itv connection with their casual engagement or non- 
engagement or under any other head. 

3. On payment of the amount referred to clause l 2’ above, 
Shri Rajan and Shri Jayarajan shall have no claim 
whatsoever against the Corporation either in the 
pending matter L D. No. 288 of 2 006 before rtieCGlT- 
cutn- Labour Court or otherwise. 

4. The management and the Union/casual workers agree 
to file a copy of the settlement in I.D, No. 288 of 2006 
with a request to pass an award in terms ot’the settlement 

5, The Union and the workers agree lhat they will not raise 
any dispute or claim before any court or legal forum or 
authority for any monetary benefits or otherwise on 
account of the casual engagement or non-engagement 
of Shri Rajan and Shri Jayarajan. 

6 , H is agreed that this settlement shall not be cited as a 
pattern cr precedent to courrtenattce any claim of any 
other casual workman. 

Both the parties agree to the above terms. 

Dated at Kochi this 27th day of March 2008 

Management: Union/Workmen: 

Kruim Parambi B. Balagopalan 

K.K. Rajan. Received 

D,D. No. 344323 dt 
26-3-08 for Rs,3lakhs 

A. Jayarajan: Received D,D. No. 344322 
Dt. 26*3-2008 for Rs. 3 lakhs 


Witnesses : 

1, Sobhan George, Advocate Sd/- 

2, C.K.Shiba S 

IN THECG!T-CUM-L ABOUR COURT, 
ERNAKULaM 

I D. No. 388/2006 

The matter is settled after negotiation with the parties, 
the terms of which arc incorporated in a memorandum of 
settlement signed by parties concerned and will form part 
of the award. It is clarified that the settlement fe foil and 
final and the claimant will have no right whatsoever to 
raise any dispute or claim against the management, Demand 
DtbR for 3 lakhs each Is handed over to the claimant in the 
Adalat 

Dated this the 28th day of March, 2008. 

SdA 

Management 

Union: Sd/- 

Workmen; 

(1) K-K-RJijaii SdA 

(2) A.Tayarajan SdA 

Counsel for Management 

Counsel for Union SdA SdA 

Mediator 
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3HK200& 

W t «T, ftdK atfatol, 1947 (1947 

VT14) ^ TO 17 ^ iwk Tit 

^ 3ri^?ra ^ W^f afk *tp*tai<T ^ tiTq, 

M'ivi 3 4*^*1 MUiU 4j|eMta 

■'4H|ld<l,^Pig^ TOE ^m\ 171/2003) 
■aft siviftitr Jl ’ft, 'O'^q trtasrc J 0-4-2008 ^ uihi 
.£3& Vt\ 

[1i ^-22012/83/1992-31^ 3lP(#-lO] 
3R3T ^<|R ^fe, 4tftofchft 
New Delhi, the l«hApril, 2008 

S.O* 971,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947) of the Central 
Gflvernioe&t hereby publishes the award (Ref, No, 171/ 
2003 ) of the Central Government Industrial Tribupd-cum- 
Labour Court, Nagpur now as shown in the Amnexiro in 
foe Industrial Dispute between the employers in relation to 
the management of W*CL and their workman, which was 
received by the Centra] Government on 10-04-2005. 

[No. L-22012/R3/19£MR(C-U)J 
AJAY KUMAR GAURDeefc Officer 
ANNEXLHE 

BEFORE SHRI A, N. YADAV, 
PRESIDING OFFICER, CGIT-CUM- 
LAB0UR COURT, NAGPUR 

Ca3eNo.CGIT/NGF/nb2003 Doted: nfoMarchTW 

Petitioner: ShriOmPrakashFalake and 3 others through 
President, Rastnya Koyala Kbadan Mazadur 
Sangh, W.C-L. Coal Eosted Civil Lines 
Nagpur-444) 001 Petitioner;-(Party No. 1) 
Versus 

Respondent The General Manager, (LR) W.CL. Union 
Coal Easted Civil Lines, Nagpur-446 001 
Dist Nagpur. Respandant:- (Party No. 2) 
AWARD 

(Dated: 3rd March, 2008} 

The Central Government after satisfying the 
existence of disputes between Shri Qm Prakath Fabke 
and Mother* Through 

Miadir Saogh. W.C.L,:- (Party No. I). The General 
Manager CotlEasted Civil Linta Nagpnr^440001, No.2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-22012/83/92-JR(C-U) Dt 09-064992 under 
clause (d).ofsub-section (1) and sub-section (2A) of Section 
10 of Industrial Disputes Act, 1947 [14 of 1947] with the 
foDowing schedule: 

(2). u Whether the action of the management to ad; 
the contractor to terminate the services of the four 
workman, who were engaged in prohibited category of 
employment for W.C.L, at Workers Training Institute, 
Wardhais legal andjustiffcd? If not, to what relief these 
workmen are entitled to?" 

/f3* 4£/fcS- 1%. 


(3). In response to the notice of tbe Tribunal, the 
petitioner appeared and filed Stutomm of Claim before the 
C.GXT, Jabalpur where tbe dispute was pending. The 
respondent had also filed tbe W.S. and the cose was 
pending for filing the rejoinder if any by tbe petitioner. 
However the petitioner did not attain the Tribunal at 
Jabalpur. Consequent upon the establishment of this 
TYibunaE at Nagpur, the reference was tra nafqre d to k This 
tribunal also issued the notice to the petitioner but petitioner 
did not attend the Tribunal, Right from 
23-06-2005 foe petitionefcortharcounseb are not attending 
the court it appears foey are nol interested in prosecuting 
tbe Petition/Reference. Hence it is dismissed for their 
defaults and this no dispute award. 

Dated 13-03-08 

AN, YADAV, Presiria^Gflacer 
M toft, 10 aiflvU 2008 

W.m 971—otliKta atfilto, 1947 (1947 

TO 14) ^ m 17 ^ STCTOTTfefttF aflir 

eTVu jhW* dllf 4N, 

^TO12 nW 01/2003) TOto 
^ i'ifl*! R^51l si| 10-4-2008 ^tTI 

[H^T-L2012/281/2002-3nf 3TR (tit-l)J 
3NPt^RR,£pS3rftiTOfr 

New Delhi, the lOfo April, 2008 

S.O, 972.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.01/2003 
) of Industrial TnTxnwl-aiin-Labour Court, Kolhapur, as 
shown ir the Annenire m the Industrial Dispute between 
the maoegeomtof State Bank of India and their wottenat^ 
received by the Central Govemmoif on 10-04-2008. 

[No. 1^12012/28 l/2O02-|R(B4)j 
AJAY KUMAR Detit Officer 

ANNEXURE 

BRVWRTHElNIHISTlIIALlftIHIJNALfMAHAi 
AT KOLHAPUR. 

£tehraKe(tT)No.l of2W3. 

Between: 

The Assn, General Manager, 

State Bard; of India, Pune, 

Maharashtra, Pune. 

And 

The Deputy General Secretary, 

State BankKannflchari Sena, 

Cfo Shri W.M. Batar> 

7/11, SndhindrsNagara, CS. Paslh, 

Dahisar, (E) Mumbai. 


1st Party 


s 

. w IInd Party 
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In the matter of: reinstatement in service 
with continuity A full back wages 

Comm: P.S.S Shindy Industrial Tribunal, 

Appearances Shri YJt Kbot, Adv,ft>rthe 1st Party 
Shri AX Upadby^ Adv, for the Ilnd 
party, 

AWARD 

(Dictated Ui open court on 2-2-200G) 

The present reference is preferred by the Government 
of India, Bharat Sarkar, Ministry of Labour/Shram 
Mantrolaya under the powers confered by clause (d) of 
sub-section (!) and sub-section (2A) of Section 10 of the 
I D. Act, 1947 and referred the dispute for adjudication 
between tbs parties in relation to the management of State 
Bank of India, Pune and the workmen emplo yed under it in 
respect of the matter specified in the Schedule which reads 
as under; 

“Whether the action of the management of State Bank 
of India, Kolhapur in terminating the services of Shri 
B,D. Bagne and Shri M,B. Samatk w,eX 31-3*97 
without complying with the provisions of Sec.25F, G 
andHof].D,,Act h 1947 is legal and justified?, [fnol. 
what relief the concerned employees are entitled to*? 0 *. 

2. On receipt of dispute for adjudication, notices were 
served to both parties and accordingly the Second Party 
i.e, State Bank Karmachart Sena through the President of 
the Sena filed a Statement of Claim below' EX.U-3 with the 
contention that the second party sent notice of demand to 
the first party bank and demanded reinstatement with 
continuity of service and back wages in full for both the 
employees. The first party, however, refused to entertain 
die demand tor the Same was not legal. The second party 
therefore raised the dispute before the Assistant 
Commissioner of Labour (Central) at Pune through his 
Conciliation Officer under ID, Act. The first appeared 
before the Condlation Officer, Pune but due to negative 
zpporsch of the first party, the conciliation proceeding 
ended m failure. The Conciliation Officer therefore, sent 
the dispute to the Government with a report that the matter 
be referred to the Tribunal for adjudication. Hence the 
Government sent notice for adjudication of the dispute to 
this Tribunal. 

3, The workman concerned Shri Btukaji Dbodiram 
Bagane was appointed in February, I9&S as a messenger* 
cum-peon in the State Bank of India, Treasury 
BrenchjLasmijjuri, Kolhapur, The said appointment was 
given orally by the Branch Manager of State Bank of India, 
Dasara Chowk which is main branch office in Kolhapur. 
The first party is a banking industry and reputed 
Nationalised Bank, having so many branches all over the 
Country, The said bank is giving various types of services 
to the eligible customers such as accepting deposits, 
lending money etc, and thousands of employees are 


working in the said bank. In Kolhapur district about 200 to 
300 employees are working in the said Bank, Shri B.D, 
Bagane resumed his duties with first party bank as 
messenger-tcum-peem on daily wages at first party's 
Treasury bank at Laxmipuri branch and worked there up to 
1994 on daily wage basis. Thereafter said employee was 
transferred to Dasara Chowk Branch which is amain office 
ofthe first party bank ai Kolhapur and worked there from 
1994 to 1997. Shri Bagane therefore worked with the fust 
party bank for more than 240 days in a year. Even though 
Shri Baj^ne worked with the first party bank more than 
240 days in a year, he was not made permanent in servile 
with an intention to nut to give him the benefits of 
permanency, The concerned employee Shri Bagane was 
doing aU the work of peon in the bank which was given to 
him. He was sincere and honest. After oral termination of 
services of Shri Bagane he wrote 2/3 letters to the bank for 
reinstatement but in vain. The concerned employee Shri 
Bagane was getting Rs. 21 12 as wages. The termination of 
services of concerned employee Shri Bagane was without 
complying the provisions of Sections 25 F,G & H of the 
l.D- Act 1947 and without complying the terms and 
conditions as laid down In Sastri/Desat Award, 

A Another employee Shri Mahesh Bai&so Samaik 
was also appointed orally in the year 1987 as a messenger* 
cunbpeon at 1st party's Udyanutagar Branch, Kobapur and 
worked there tip to 1996 and thereafter to main branch i,e. 
Dasara Chowk Branch of the 1st party Bank on daily wage 
basis. Though he completed 240 days of service in a year, 
he was not conferred the benefits of pgnnancncy and kept 
daily wager so that he could not get the benefits of 
permanent employee. According to the second party the 
first party absorted other daily wage employees in the 
service and made them permanent. There is huge and 
sufficient work available with the first party to give work to 
these two employees. Entire work of the second pony is 
perennial nature, some of the settlements held between the 
first party and other unions about absorption of the daily 
wagers of which bene lit was extended to many other da ly 
wagers except these two employees concerned in the 
present reference, thou gh they re ndere d continuous service 
with the first party* The first party is in (he habit of 
.m&mtamingindependent add separateregisters 
for temporary employ ess of daily wagers. The termination 
order issued to those two employees concerned in this 
reference is from March, 1997 being without following 
procedure and provisions of law which amounts to 
retrenchment. Hence the termination imposed on these 
two worianen is illegal, improper and bad in law. Though 
the workmen were neither given any notice nor wages in 
lieu of notice while terminating their services. The first 
party even failed to offer the compensation to both the 
workmen to treat the concerned workmen as retrenched. 
The first party also failed to follow the principles of last 
come first go by maintaining seniority list. The first party 
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nf Irani regular employee* ind on that count also the 
TmnhitfM nffinmnd mi Mu u iwmmplnynn isillegal Iris 
stalled taw featwsyasptoyw who wwlta 240days or mare 
MnNsly whim i period of one year the concerned 
. employee should be offered sod paid compensation as if 
retrenched. As such, (be workmen coocemedift the present 
reference «« mtitfed for declaration of their termination as 
ilkgalandprayed mttef of reinstatement fa service with 
continuity of sendee and back wages in full. 

3. The first party appeared b the matter and filed 
written statement below EjlC- 4 wherein initially raked 
vhrlouSobjectkme about matatefaebitity of die reference 
oh the grfamfi. Araotding to the first patty the 

alleged dispute is iwt an industrial dispute but h Is an 
individual dispute. There is no community interest in tbe 
references Tbe eflcged tone dfftets only two workmen. It 
is ftot an issue which has any connection With other 
workmen and, therefore, the dispute does not tail within 
theftrafagof Sec. 2(k) of the IT), Act Hence feis Tribunal 
has no jurisdiction to try the present reference. The 
stetetaMrd dfdtahn died and dispute raised is at the instance 
OftoMSwsBteik Kumachari Sena which b unrecopiised 
and rnborkyunion. The Hon’ble Apex Court of India 
dearly observed in Bombay Union of Journalists Vh The 
Hindu repotted in 1961 IE UJ page 43d that in each case 
in oscertt fa fa g whether an individual dispute has acquired 
the character of an industrial dispute, die teat is whether 
on the (fata of the reference tbe dispute was taken up as 
supported by the infon of the workmen of the employer 
: against vrihren fee dispute Is raised by an individual 
workman or by number of workmen. Id the mttterof Shree 
Oopat Paper ifttfa Lid. V/s State of Haryana reported in 
196lLih' L G 1259 the Hon'ble Court has observed that 
the tapres^ntahve chteuctiroft^ union has to be gathered 
from the strength of the actual number of co-workers 
sponsoring the dispute u well in Nellai Cotton Mills V/s 
Ubcur Court reported fa 19631LU95 the Kemble Madras 
High Court has beM that die mere feet that a substantial 
numbrrof wodonen of the establishment in which tbe 
coooented workmen were employed were also members of 
the union would not constitute espousal. It must be shown 
thaithay participated in or acted together and arrived at an 
u n d« r< ta n din g by a resolution or by other means and 
collectively supported the dispute- The feet that an 
infeu trill dispute ij supported by other workmen will have 
to b* estabHshed either in the farm of a resolution of the 
union of which the workman may be a member or the 
wnrijiia tbtansctves who support tbe dispute or in any 
nthnr mmmw The Horfble Court has, therefore, to consider 
fee question to tobow many of the fellow workmen actually 
espoused the cause of the concerned workman by 
ptatidptafag fa the particular resolution offee union* Hence 
it U Mid In Nellai Gotten Mills that In fee absence of Such 
determination by the Tribunal, it cannot be said that fee 
individual dispute acquired the tfiaractar of an industrial 
dispute and fee Tribunal will not acquire jurisdiction to 
a^jvdlQatf upon fee dispute. In viaw of the above case 
laws, this Tribunal h« no jurisdiction to try the dispute 


unteas the union proves fete the individual dispute bps 
been collectively espoused by fee union after pasting 
fee nsohricn to feat effect fa the general bodymeetingpf 
the union. The eecond party workman (tiled to flfeoufeorijy 
letter tor raising alleged industrial dispute aBdhsttcefe*^ 
is non compliance of provisions of Section 36 of fee Ml. 
Act. It is submitted by the that parity feat non filing pf 
authority letter by thq second party worhsm. tije 
management of party No-1 is not under any obligation g> 
participate fa ^wt^ Of toms werar^roffee pcocredfagfr/ 
application, The second party union has oot pcoduc^l 
any evidence in aqqiort of the feet that fee redeemed tufa 
employes* are fees- members. The first party manegewuiift 
denied the contentions reused in tbe statement ofdainty 
the union oo behalf of their workmen, Thefkat parta 
submHtod feta fee workmen concenwd fa ihfa ^eqpifteafe 
on temporary beds working as meesentMAflntareMh wjj 
due to admfatatJitive exigencies* they are employed eft 
tempo ray basis. Without prejudice to various right 
available to fee Bank under fee refavam provisions of fat! 
and without prejudice to any of the sifepisriun# wbicp 
party No. 1 shaU be lurateu^ 

fee first party feat fee concerned workman will fa fafef 
considered by the bankfer pernumeta seririrefc (taper4 
settfement dated 17th November, I9ft7 and acepfdfagjy,|t 
wus agreed feat temporary employees and casuaJfaheqMgL 
would be glvoi one tune opportunity to b« absorbed an* 
for that purpose panels tor absorption would be.kept alfap 
upto*3lstMareb, 1997, TbesaklMttlenwnt faalettlmwf 
within fee meaning bf Sec, 3Q0offea TD.Act, Which ^ 
also binding on fee parties « per ratio laid down by fee 
Double Supreme Court in AIR SC ptye 231 between fcfaaf 
Singh V/s Heavy Engineering Corporation, Jnrteponee tf 
said afatfanwot fee bank gave an edvtrtiKsw&tfa fef 
newspapers calling upon aU tbe eligible teappprarj 
employes* to apply tor fee permanent appoinrtmeidblfe# 
subonUnate cadre, SMfcgecfctocertain norma snd accadmgtj 
these two employ lea applied to fee batik, they were 
interviewed by fee bank 1 ! Interview CoounHte^end were 
listed in the waiting list it Sr. Nr*. 63 ondTSforpeimtatew 
employment, respectively. The waiting list cam* Ip bq 
expired on 31-3-97 as per the settlement. ft iaspetitftpafel 
agreed between the Bank and fee Federation vide cj yu sq 
12 of tbe settlement dated 17-11-B7 feta all disputes #*1*4 
by any person shall be deemed to hive been settled bjf 
virtue of said settlement Tbe workmen were *tjpi|Tte4o*| 
duly wage basis by fee Breaches* who have no aufeoritjj 
to appiont mxy person fa such category. Suchappofa5meta4 
are and were lliegel, irregular and to^rmbslble under fen 
rules of the Bank. It is submitted feat bridal appotaftta|ta*f 
fee workmen were oo purely temporary be tie and feq 
purpose of which the workmen were engaged fa *9 
conipeJeted dfaet^gement eftheir aw ices wm bnykabk^ 
The alleged agreement of service wa* void ab intto. An^ 
such agreement of service cannot be enforced in feecour| 
of law. It is submitted that only in case of tfertfafatEtaivq 
exigenciw fee branch manager can engage .fay PPM* o$ 
casual or tempmary basis. It is denied fatifro t pw w edt 
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to show that he has worked for 240 days* continuously in 
the preceding 12 months as per the section 25 B of the 
Act, The Hontole Supreme Court has held that proper 
enquiry should be made to find out whether the concerned 
workman had actually worked for not less than 240 days 
during a period of 12 calender months immediately 
preceding the retrenchmentfterminaticn, If an employee is 
remaining in service for 240 days within a peroid of 12 
calender months commencing and counting backwards 
from dale of retrenchment, then the employee is deemed 
to be in continuous service. The continuous seme of 
240 days should be under the same employer. The working 
of the applicant in different branches in different category 
cannot be dubbed together. Similarly* earlier part time 
employment cannot be taken into account for computing 
240 days of service. The provisions of Chapter V-A of 
I.D. Act will not be applicable unless the workman has 
completed service of 240 days in a single cagegory, as 
defined under Sec,25~B of the Act. In no case, it will apply 
to cases where workman has not completed continuous 
service of 240 days, In case the interpretation/claim as 
given by the workman in his application is accepted, then 
it will be not only against the express intention of 
Legislature as incorporated in the provisions of law* but It 
will be impracticable and impossible to implement such 
interpretation/claifri. In such cases, even a casual labour 
with service period of one day could assail his 
disengagement on the ground that those engaged in the 
afternoon on that day on which he was engaged* has been 
retained in service.This will be extreme height of 
imagination and cannot be said to be reflecting the true 
and correct intention of Legislature being the extending 
various benefits contained in Chapter V-A of the said Act, 
In view of this position of law* the provisions of Section 
25-G, read with rule 77 will be applicable only to those 
cases wherein the workman has put in 24ft days service or 
not less than one year. The Horible Supreme Court has 
categorically held that if an employee is reinstated 
-consequent upon Illegal termination, then he shall be 
reinstated in his original service on the same terms and 
conditions in which he was working earlier. In other wends, 
a temporary employee cannot become permanent employee 
upon reinstatement. His status shall remain the same, which 
was before termination. As such, in this case* since 
permanency cannot be granted under the law, therefore, 
the applicant has no case,; The first party on the basis of 
aforesaid contentions prayed for answering the reference 
in negative and in favour of the party No. 1 bank and against 
the workmen holding that the wormen are not entitled to 
any relief. 

6l Considring the pleadings and counter pleadings 
of both the parties, I have before me the following points 
for my determination. 


workmen were working regularly in the establishment of 
the party No, 1 and the party No. 2 Has completed more 
than 240 days during the said period. It is denied (hat the 
services of the concerned workmen were illegally retrenched 
without Following the procedire. It is also <tenied that the 
other employees were absorbed. Even presuming but not 
admitting that if vacancy i* available it is the sole discretion 
ofthe party No* l to either engage an employee or to keep 
the post vacant. It is denied that the provisions of Section 
25F of the I. D, Act are appl icable to the instant case. Since 
the workmen were not found suitable for the work, there is 
no question of giving notice or compensation to them before 
disengaging them. It is denied that the services of the 
workmen were illegally retrenched without following due 
procedure of law. It is denied that alleged termination 
isillegal, unsustainable in law. It is submitted that as per 
the settlement with the Federation no temporary employee 
can be continued after 31 -3-97 and hence the services of 
the workmen were disengaged and said disengagement is 
not illegal, Improper and had in law. In feet, if the Bank 
continued their services after 31 -3-97 then there is breach 
of settlement and it would have been bad in law. If the 
prayer of reinstatement with continuity and back wages in 
full is granted then there is totally breach of settlement and 
the management of the bank will have to face the 
consequences. The bank has acted according to the 
settlement reached between the Bank and the Federation, 
Therefore, the workmen are not entitled to be reinstated in 
service with continuity in service and back wages in full 
According to the bank the temporary employees have no 
right over the permanency as if right and temporary 
employees if conferred pemujitf/Ky then in that case, that 
will be a back door entry, which is not permissible in law. 
The workmen were considered for permanent appointment 
only because of the settlement arrived, however* the 
workman being not found suitable in the interview* they 
were not considered. The employed concerned have no 
case at all on merits as well in the eyes of law. The Hon'ble 
Apex Court in clear terms held that termporary employees 
have no right ot the post, therefore, concept of retrenchment 
cannot be granted to the daily wage employees. The Issue 
in dispute have been racked up after the gap of more than 
3 years. On top of it, there Is no whisper for explanation 
such Inordinate delay in raising the alleged Industrial 
dispute* The applicant simply wish to have the advantage 
ofsuch undue delay in his favour The policy of industrial 
adjudication is that stale claims should not be encouraged 
unles (here is a satisfactory explanation for delay. Apart 
from the obvious risk to industrial peace from the 
entertainment of claims after long lapse of time, it is also 
necessary to take into account the unsetting effect which 
it is likely to has on the employes financial arrangement 
and to avoid dislocation of industry. The Full Bench of 
Supreme Court has held that even if the workmen are not 
party to a settlement, and if the settlement is just and fair, It 
will be binding on all the workmen and even when settlement 
is not amising out of the conciliation proceeding. It is 
submitted that the applicant before claiming any relief has 


(i) Whether action of the first party by terminating 
the services of the two workman namely Shri B. D, 
BoganeandShri M B. Samaik w,eT*31 -3-97 is Illegal, 
improper and bad in law 7 
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(a) If yes, whether the workmen concerned are 
r ent^ted to reliefs as prayed for? 

m Whai order? 

7, My Brij inga on ^bove points Are as under: 

<T> Tft* / 

L @0 Partly yes. 

(Hi) Reference is allowed uper order below. 
TOASOWS 

& Heard the arguments advanced by the learned 
advocates of both the parties in consonance with the 
contortkwa raised in the Statement of Claim and written 
statement Tba parties concerned in . the present dispute 
have not at all filed any document in support of its 
contendejns. The second party however, filed affidavit in 
lieu of oral deposition of Its President below Ex.U-4, He 
was cross examined at length by learned advocate for the 
first party- The first party has not adduced any oral 
evidence! In the case of second party the employee 
concerned on the dispute came to be terminated without 
following process of law (hough they have rendered 
cantinas service of more than 24<J days in a period of 
I2manths prforto their lenninatioiL As against the same, if 
is Ihe Contention of the employer that the workmen 
coflOMned Khve not at aU worked for240days fn a year and 
further more they have not right to data permanency and 
reinstatement irrespective of the foci Ihal they hive 
completed240days within a period ofone year-The affidavit 
filed by .ihe witnesses of the second party is reiteration of 
the facts as appearing in ihe statement of claim. In the 
present case in hand, it is material to note that ibe settlement 
I of which reference is given by Ibe first party is in the 
| custody of first party, the attendance record if at alt 
i maintained, is also in thecustody of the first party- Thus all 

i relevant documents are in the custody of the first party, 
even the seniority list is prepared of the daily wagers is 
abb in the custody of the first party, but none of these 
dotfinnsnte-ere produced by tile first pirty for the reasons 
best known to him. Said documents ought to have been 
produced to prove ihe contentions taken in the written 
statement but there appears no attempt of any sort from 
that ttghv The first party has not al all assigned any reason 
for the same. In the absence of documents more particularly 
attendance record and the wage record, 1 left with no 
alternative but to beHeve the ftatementof the witness which 
shows that the workmen concerned have worked for more 
than 240 days and the first party is in need-of service of 
such mesen^pcs/peona and there is any l a work to provide 
to such category of employees. Even the agreement/ 
settlement entered into between the parties i.e. First party 
and the onion Indicates such temporary employees were 
absorbed as regular engdoyees whiih indicates requirement 
of the first party of such employees. No doubt, tie law of 
the hind is crystal clear which shows that unless there is 
approved sanctioned post and there Is procedure 
followed by the panties concerned white recruiting the 
wodtmen, th^ have no right over the post and etppkjymenft. 


But considering the peculiar facts and circumstances 
appearing in his care. I am of the opinion that the workmen 
concerned having worked for more than 240 days dining 
the period of 12 months preceding the date of tetHtinefrat, 
In my opinion, the first party ought to hayes-lolilawed^the 
procedure that of offering the compensation with efcher 
notice or wages in lieu of notice. The first party admittedly 
has not dona so. Therefore, in my opinion, the tefrainafeon 
has to be held as illegal, improper and bad fn taw. Iflttny 
opinion, there was no reason for the first party to refuge to 
follow the procedure and provisions of law while terminating 
the^ services of the Workmen concerned. Even if there do 
not accrue any right overthe employment by the workmen 
concerned, then the termination ought to have bepa by 
following due procedure. The first party has foiled to follow 
procedure and therefore, termination impose^ has to^ be 
held as illegal, improper and bad in law, Accordin||y, 
I answer the issue in the affirmative. 

9) Issue no>I: The second party has prayed for relief 

of reinstmteinent with continuity of sevree end bach wages 
in foil. Second party has established that the tennhuufon 
imposed on the workmen concerned is illegal improper 
and bad in law by virtue of which, second party has 
established emtlemenls of the relief to the workmen 
concerned [ do not find any reason to giant any ether 
relief to the second party and its member for whom the 
present reference h raised. However, whfie granting relief. 
It would be appropriate to $ee that Ibe second party tend 
more particularly the concmed workmen have not at nil 
expressed as regards empfoymehts status after termination 
and what are the efforts they made for employment. As 
such, I am of the opinion that the workmen concerned 
alongwith second party is entitled fof the relief that can be 
of reinstatement of two workmen with continuity of service 
but without back wages. I do not find any reason to unpdle 
the burden of back wages on the first party. In Tie 
cucumstances, I answer issue No. 2 partly in the dfllitniinra 
and proheed to paps the following award? 


AWAftD 

(i) The Reference is partly allowed, 

tiO The action of the tint parly by termfeatfqgtiie 
servute&oftitewuTfanetinamdy liDBagane 
and Shri MJk Samaik is hereby held k HtapL 

(ii) The workmen concerned Shri B.D, Btg&ne and 
Shri M^Samaik are entitled for the relief of 
reinstatement with continuity ofaervka* however, 
without back wngea. 

(fv) fothectauinsimces.tliere^ 

(v) Award be sent for publication in accordance with 
law. 

Kolhapur P S. SHINDE, IiidtBtraftTtibinti 

Date2-2-2006 



2094 


THE GAZETTE OF TNDl A: MAY 3* 2O0&/VAISAKHA 13,1930 


[Part H—Sec. 3<ii)l 


9731947 ( 1947 
q>T W) tet 17 te 

ifcrfei site tfe*n te ^ ^ 

W^P aflsPw te 

itt (tM 69/2003) T^nfTRT 4FTtft t, # 
10-4-200S ^Ttrei^afn *m 

[U T^-17012/18/2003-^ 3IR{^-I)] 
SPFl ^TTT P aflfwft 
New Delhi, the lftth April, 2008 
S.O. 973.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref : No. 69/ 
2003) of Central Government Industrial Tribuital-C«m 
Labour Court, Bangalore, as shown inthe Annexute, in the 
industrial dispute between the management of Life 
Insurance Corporation of India and their workmen, received 
by the Central Government on 10-4-2008. 

[No. L-17012/1 S/2003-IRO&-I )\ 
AJAY KUMAR, Desk Officer 

before the central government 

INDUSTRIAL TRIBON AL-CUM-LABOUR COURT, 
RANGLQRE 


Dated: 19th March 2008 


PRESENT 

shria.rsiddiqui 


4PARTY 

ShriAmtnu, 

S/t> Shri Madera, 


Singanl House, 
Puttur Kasba, 

. PutUir Taluk 


presiding off icer 

ca No. warns 

II PARTY 

The Sr. Divisional Manager, 
Life Insurance Corporation of 
India, Divisional Office, 
lee van Krishna, 
UDUPl-576101 


award 


l. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section ID of the Industrial Disputes Ad, 1947 has referred 
this dispute vide order No. Ll70l2/l8/20Q3-]R(B-L) dated 
27th November 2003 for adjudication on the following 
Schedule: 


SCHE&Ul£ 


"Whether the action of the management of L[C of 
India, D.O., Udopi is legal and justified in 
discontinuing 1 he services o f Shri Amnru as part time 
Sweeper with effect from 22-10*2002 ? Knot,to what 
relief the workman is entitled for? 1 * 

2, The case ofthe first party workman as made out in 
the claim statement, in brief, and relevant for the purpose is 
that he joined the services of the management as per the 
reference made by the District Employment Exchange on 


1-7-1999 at their branch at Purtur and worked with the 
management continuously til! the date of his termination on 
21-12-2002, on which date the management asked him ma to 
atten d office on the groan dihst they have appointed an other 
person to work in his place. He contended that during his 
service he was paid consolidated wage of Rs r 900 per month 
and discharged his duties continuously for a period of more 
thlm 240 days and therefore, was eligible for permanent post. 
However, the management refused employment to him 
without any reason in order to provide j ob to one Mr L Ganesh 
in his place tor which the management has no authority to 
do so. He contended that after he was appointed, the 
management started saying that his appointment wras on 
temporary basis and therefore, he was liable to be removed 
from service without notice etc. He contended that his 
appointment was made his name being sponsored through 
employment exchange and it was against the permanent 
vacancy and therefore, management cannot be aHtrwed to 
contend that be was appointed on temporary basis and was 
liable to be removed from service on the appointment of a 
permanent employee in his place. There fore, he challenged 
the action ofthe management before the conciliatimi officer 
which resulted into the present reference proceedings. In 
the result, the first party requested thb tribunal to pass an 
award with a direction to the management to reinstate him in 
service with all the back wages, continuity of service and 
other consequential benefits. 

3. The management by its counter statement in the 
first instance took up the contention that the reference 
itself is not maintainable before this tribunal in the light of 
the provisions of LIC Act, 1956 amended by Act of 1981. 
While coming to the facts of the case, the managemeof 
contended that the first party was appointed as a part time 
sweeper-cum-c leaner at their Puttur branch office in the 
temporary vacancy which arose on account of the 
retirement ofthe existing Clcaner/Sweeper on i-7-1999. He 
worked up to 21-12-2002 and that he was a candidate 
sponsored by the Mangalore Employment Exchange for 
temporary appointment as part time sweeper/cleaner. The 
management contended that whenever It required the 
services of the first parry as a substitute part time sweeper 
they had engaged him for that purpose. Therefore, there 
was no question of his termination. The management further 
contended that the first party was appointed purely on 
temporary basis on stop gap arrangement due to the 
retirement of'the permanent sweeper/cleaner and 
accordingly it had issued a conditional appointment order 
dated 25-6“ 1999 in favour of the first party with specific 
condition that the appointment was temporary and only 
until the appointment bf a candidate on a regular basis or 
transferor regular employee was made. Therefore, the first 
party was discharged when a regular pomuiftenf appoint- 
meat was made for the vacancy and one Mr. Ganesh was 
appointed as regular swecper-cutn-cleaner to the place the 
first parly was working. Therefore, the management 
contended that the appointment of the first party was 








2008^11^13,1930 


temporary appointment that too OH contractual basis. 
subject to the condfeiop that be will be removed from service 
whenever angular employee wasappointod tothe vacancy 
to which he was posted In the result the management 
requested this tribunal to reject tire reference. 

4h During the course of trial, the management 
examined one Mr. Ganash soid to have been working with 
it as Manager, P&IR department. In his affidavit the said 
witness was just to reiterate die various contentions taken 
by the management in the counter statement 111 his cross 
examination it was elicited that the first party was in the 
employment of the management from 1-7-1999 to 
21-12*2002 all along* It was further elicited that his 
appointment was made his name being sponsored through 
EnqtaymemExrfrengc. It was elicited th# Ibe management 
dftmot pay any compensation nor issued any nodoe to the * 
first party be tore he was discontinued from service. 

5. As against thisthe fhst party also filed his affidavit 
evidence repeating the various averments made hi his 
eban stetemoM referred to supra. In Ms cross examination 
it w#s elicited tin* there was an appointment order In writing 
into frwewjapgoiiitiv^hiinas Ctesner-^uin-Sv^Mr dated 
2J-6-1999 but it was not received by him. He admitted that 
one Sint Infitha was woddng earlier to the place he was 
appointed on her retirement He admitted that his services 
were discontinued after the appointment of one Mr* Gancsh 
u a permanent Cleaner and Smepor, He denied the 
suggestion that he was taken into service on temporary 
basis subject to the appointment of apermanent employee 
to the said job as per Ex.M 1 shown to him. In his farther 
examination chief the first party stated that in the 
exrqrioymect exchange letter he received there was a mention 
(hat the Job was on permanent basis and that letter anas 
coheted by the management from him. In his cross 
examhutten it was elicited that he bad no copy of the said 

. letter. He denied the suggestion that as per the said letter it 
was the vacancy for temporary employment and not for 
permanent employment 

6. teamed course! for the find party b to written 
. arguments while reiterating the variousavrrtneids marie in 

the claim statement as well ns the stand taken by the 
management fa its counter statement, took up the 
contention that tite fort p arty worked With the management 
ocutbuouity ter a period of mere than 240 days and 
therefore, he was entitled ter regular appointment 
particularly, when his name was sponsored through 
' ote^loyaKdLcxahaugp and was taken into service on the 
assurance given by (he management that his services Will 
be regularized.some times, thereafter. He refetred to the 
statement of MW I in his cross examination wherein he. 
stated that the names of the candidates were sent to the 
management in response to the request as per the indent 
prepared by tee management and that indent was b respect 
of tire pari time workman only. He contended that if the 
tepy ofthe said indent were pnxtoed, the real teas would . 
have been revealed. He Aether coptendedlh^as per tbe * 
stetenwnf of MWI; the tint party was eppotaftod. in the 
place of pentiOMtt employ™ being retired from service 
and therefore* it cannot» said time me appointment of the 
tint party was on temporary basis. Therefore, learned 


counsel submitted that tike oppo hitmen* wre made after 
the name of the first party was sponsored thtetah 
empWymad exchange in response to the roynipjef 
the management and tire appointment vtm agrirnsttihe 
permanent vacancy* tire management emot be aUowetito 
contend that to appointment was on temporary haste hod 
that he was liable to be removed from serviwwbi a 
ippoimment was made to the aSoremddjobuf 3 wmmt- 
cum- Cleaner. He also contended that when tite first pirty 
wericed with the management undiipteedly, to a period of 
more than 240 days in a calendar year, to se rv ke a cqbU ■* 
not have been dispensed with without the coanpliancdof 
prcMskms of Serfton 25F of tire ID Act ahd titttatet it 
was a case Of retrenchment and in tire result, fire fot pity 
is emtitfed for tire reliefof reinstatement and other banefts. 

7 h Whereas, learned counsel ter the ma nagutee nt^ag 
while repeating tire various contentto tien kt tie 
counter Stetemeiih way of his writtlenlBgnmMlte flatter 
contended that calling for the list Bran the enapfoyntifit 
exchange even ter temporary appointment is a—tirtfry 
under the LfCf (Employment' of Tempenty SttiBT) 
Instructions 1993 and therefore, only because ibe mvtiof 
the first party wot sponstned Through tilt t^teyreict 
exchange h cannot Ire saidiiiat it wu ter t pemmmeM petiL 
He took support of the statement of the tint paty frto " 
cross examination that his senricn were dnemtireredatier 
the appointment of one Mr. film ih m pinnate til nlnitiri 
which was in iccorihns with tire very cmtittolgd 
down in the appointment order nurired baforeftotatentel 
at Ex M 1, whkii document wit not dtepntndor fatted by 
the first party- Therefore, learned eomudsifarittodfat 
the appointment ofthe firat party as cotddbereod from me 
aforesaid eppownreent order at Ex*MI rns pmiy bn 
tempormy basis with a specific cotulttten tirethe wtiLbe J 
removed from service Jrt soon as a pemnoett empteybe 
was oppoifttedte the place held by hits. He contended fart 
it was tee appointment on temporary basis tilting, unfa 
the previskitlut of Scctva«\2(oo) (bb) of the H>Act ond ifit 
the case of retrenchmeiH ai defined under Section 2{o<te|>f 
the ID Act t 

8 , After having gone through the rtcmh iiuk, 
particularly, the aforesaid ^wtetaM orfaot BKJtil, 

I find m the oqguaMeote idvatete for the 

management The management w nosed above, before tito 
tribunal has produced the teteried copy ofthoappoiteVMtit 
order at Ex.Ml in support of the ttoteotio* fat tie 
appointment oflhc first party wh on toanpafwybati&tod 
that itwas to the petted pendteg eaqtio^va^ofwcmoMtee 
on regular haste. From the perusal of oifa* 2 oftiremkl 
appointment order, it becomes crystal clam tint tile 
appointment of the first party was ontempOwyTlwiteatfd 
it was for the period pending employment; off a candfafc 
on regular baste. Clause 2 of the said ^poxmaaM. svfa ’ 
reach as under: *^our employment <m i taupomry femfe 
os aforesaid shall be gowned by the provisim oftbe Llb 
Insurance Corporation i innriillTiiiiilnjTii al nfTi Sfiiaili 
Staff) Instructions, 1993 and the period Of emptejnwrtfc * 
limited 0) to the perkd petuftigempL^^ t wdktofe 

on a regular hostel, (ii) to the period from ■ 

(iii) to a period of days from the dale ofyomjoHUDt 

service” 
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9, There is no denial of the fact (hat this was the 
appointment order under which the lint party was taken 
into service of the management as a substitute candidate. 
Although, Uie first party as noted above, in his cross 
examination denied the receipt of the said appointment 
order hut was not in a position to deny the existence of the 
said order or the genuineness of the terms and conditions 
of the said appointment order. Therefore, we must proceed 
on the assumption that the appointment of the first party 
was as per the terms and conditions of the aforesaid 
appointment order at EX,Ml and is that were to be the 
case, it is further to be assumed that his appointment was 
on temporary basis for a limited period pending appointment 
ofa regular employee to the post, he held. The fact that the 
first party was taken into service after the services of one 
Smt Lalithft came lo be an end by way of retirement as 
noted above* has been admitted by the first party himself 
in hb cross examination, Lt is also admitted by the first 
party that he was discontinued from service when the 
aforesaid Shri Ganesh was appointed on regular basis as 
Sweeper-cum^cleaner to the job he was discharging. 
Therefore, when the management has acted in accordance 
with the terms and conditions of the above said 
appointment order in the light of the very admissions made 
by the first party noted above, by no stretch of imagination 
it can be said that the action of the management was 
arbitrary. Illegal or against the principles of natural justice. 
The first party very well knew the fact that hb appointment 
was on temporary basis liable to come to an end as soon as 
a fresh candidate appointed on regular basis was posted 
to his place. Only because his name came to be sponsored 
through employment exchange as rightly was argued on 
behalf of the management, It cannot be said that his 
appointment was for a permanent post particularly, in the 
light of the very terms and conditions of the aforesaid 
appointment order at EX.ML It was well argued for the 
management that even for an appointment of temporary 
post* the management when happens to be a public sector 
undertaking has to seek the names of the candidates from 
the employment exchange concerned. Therefore, the 
contention of the fust party that his name being sponsored 
through employment exchange* U is to be presumed that it 
was for permanent vacancy is not tenable. Itwas we 11 argued 
for the management that the case on hand fells under the 
definition of provisions of Section 2(oo)ofthe \ D Act and 
not under Sectioin 2(oo)read with Section 25F of the ID 
Act. It was a contractual appointment for a limited period 
laying down a clear condition in the appointment order 
that services of the first party will come to an end when a 
permanent employee is posted to his place. Therefore* 
provisions of Section 2(oo) of the ID Act will not attract to 
the facts of the present case and it cannot be said that it 
was a case of retrenchment In the result, and the reasons 
foregoing* 1 mvsi record a finding to the effect that the 
action of the management in dbcountinuing the services 
of the first party is legal and justified and therefore, 
reference must fail. Hence the following award. 

AWARD 

The reference is rejected. No costs, 

A. R. SIDDIQUI* Presiding Officer 
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^ntj 3rfirorft 

New Delhi* the J 1th April*2008 
8,0, 974.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/ 
1996) of Central Government Industrial TribunaTCum 
Labour Court No. 2* New Delhi as shown in the Annexure, 
in the industrial dispute between the employers to the 
management of BankofBarod^ and thetr workmen* which 
was received by the Central Government on 10-04-2008. 

[No, L-12G !2/286/95*IR(BHr| 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT* NEW DELHI 
PRESIDING OFFICER : R.N, RAI 
LD. No. 32/1996 
IN THE MATTER OF: 

5h_ Hari Sharma, 

S/o. Sh. Ram Sewak Sharma, 
R/o.Khudaganj*$hahjahanpur, U-P.. .....Claimant 
VERSUS 

The Regional Manager* 

BankofBoroda, r.O ; Khudaganj, 

ShhhjahanpurPlN-242001. .Respondents 

AWARD 

The Ministry of Labour by its letter No.L-12012/286/95- 
IR(B- II) Central Government Dt. 22/25-3-1996 has referred 
the following point for adjudication. 

The point runs as hereunder: — 

M Whether the action of the management of Bank of 
Baroda, Shahjflhanpur in terminating the services of 
Sh, Hari Sharma* Peon w,e.f. 25-10-1994 Is legal and 
justified? If not, what relief is the said workman entitled 
toT 

The workman applicant has filed claim statement. In 
the claim statement it has b£en stated that the workman 
was initially engaged as Peon al Khudaganj Branch of the 
bank under the Shahjahanpur Region w.e,fi 9-1-1984. He 
worked there for about 600 days at the above branch 
including Sundays and Holidays, He was asked by the 
management not to come to his duties after 16-3-1990, 
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That he was again engaged from 16-7-1990 to 
1S-9-J990 and thereafter the workman was given 
engagement at the same bunch finn 9-1-1994 and he worked 
continuously up to 25-JO-1994. 

That die workman has worked continuously from 
13-4-1991 to 25-HM994. His services were illegally 
tomfosted by the management without payment of any 
retrenchment cooipenstdoii and pay in lieu Of notice. , 

The management has filed written statement, In the 
written it has been Stated that the workman was a daily 
wager. He wasengagedaspertheneadofthe roanagerocnL 
He has worked for 98 days in 1997, 114 days to 1988, 
162 days’ in,1989,39 days in 1990,1 lSdays to 1991,26 
days to 1992, 

That on receipt of the government policy decision, 
giridfeKaes and direCtfons were issued and advertisement 
was also issued in National Daifioa inviting application for 
short listing empanelling those persons who had 
worked on temporary basis at any of the brandies/offices 
in die bank as Been for 90 days or more during the period 
1-1 -1982 to 31 -12-1990feu ccmsfdeiatloa oftbeir cases for 
future vacancies subject to the conditions specified in the 
rwtlffcaiibn, The candidates found eligFble and suitable for 
tegular employment have been given regular employmeit 
and those who are still on the panel will hopefully be 
employed in near fUture ag&injtthe vacancies taking place. 

In the gw of the workman herein, even if he might 
have responded to the bank’s above mentioned 
advertisement yet he could not be considered for even 
empaoelment as he did not ftiffill the eligibility criteria or 
ccudltiotis on hla own ;admigsions. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
Statement and has denied most of the patas of the written 
statement* The management has also denied most of the 
paras of dw claim atatemePt 

Bvideoce of both the Pfftici has been taken, 

Hoardirgumenf from both the aides and perused the 
papaca on the record. 

From perusal of the pleading of tiie parties the 
MowtntiwuMariieforftdjudkaJtkm^ 

1 , tMethertiieolajnanthiupmfofmed 240 days work 
httoatendaryeu? 

2, Wbeiwr the tWmani haa entitled to retostote* 
ment/compensatipn? 

ISSUfcNal: 

It was submitted from the tide pf the workman that 
be worked from 1984 to 1994 and he has worked 
ccntipugusly duringail the years of his employment. The 
workman has not filed cogent documentary evidence. He 
baa filed only typed copy of his working days. It does not 
bear the mi and signature of the management However, 
the mnagameithas filed true copy from paper no, 137 to 
161. These docurittits indicates that the workman tins not 
completed 249 days work' in any of the yeers of his 
employment 


Hie management has filed affidavit and along *ifo 
affidavit a chart is annexed which Aowa^irttfftgdByt 
oflbeworkmaiL tothegffidavhithasbdentoeirtktoedltet 
the worbuanwoTked for 98dhyshi l997,n4dajpirM9*8, 
days in 19*9,39(^11199*1 ll?dtysfol«91|2«4ria 
in 1992. Thereafter he worked as^ad hoc^ Ltotkff tfy difly 
wager hi ^hudagtttj Brtodi food April, *991 toTMO-1 f94 
pending regular porting pttttiinfHi i1 tte btek’t 
advertbemei|tOfemp^]ted\oikluhrtes, ^ 

It has been farther mentioned h thb affidavtt thM 
Sb. Sharma has not earned digMhy ben*flteWs 25*F of 
the ID M t, 1947 in view of the guidelines gprett 


indicates that the workman he^ worted,JJd'daya jn foe 
year 1994, Another Chart has been aitoffl^cirtmedljfcf 
majtagamettt which reflects that in the year 1993 foe 
woitoham has worked for 196 days.- ' 

h was submitted from the aide of tj^A(ratktosdt|at 
the woikman has not completed 24* days abb* m foeytar 
1993 or b tbeyeHT 1994, , v ^ 

It has been held to AIR 19*6 Suptema Court 43*n> 
under:' 

M lndus*iial Disputes Act fl4 of 1947) Sections 2#F 
and 23 B (2>Worknm^&nitinuifUi servfee-Adpai wbridig 
days Calculation - Sundays and qtfter paid holktays can B 
token into account (ErnpJoypes-CmiiinuoiiS feriifee)". 
ft h*s been fotther held in AIR 1986 SupcgsuCbi* 

132 launder- 

^Industrial Deputes Act(l4 of 194ty5fc,2(0&2$F 
and 2A RrtmnduDait* Striking off nameirt wwliwpfrt^a 
rolls amounts tp retienchmpntFNqn^strvatfons if 
procedure to $23 FrRetrencJunetti is 
coyefedly S.2A," , % 

"Striking offtba name of* wofkman ftpmibtrolls }|r 
the employer amounts to termination ofswviwtndtudi 
ItmiinationUnireaciininUwj^ 
ifa9b(ted in violation of tba nnivJatcfypiWjiim^nfaM 
in $, 23 F and b toyafid. 4 ■[/* 

It is settled liwihat Sundays and HeJir^ 
included wirifo calculating ihewqj^ite^of^ . 

TT« management witness hwadiitfttedcai^^ * 

affidavit that since there wasno appolmaenfof regular 
candidate, so the workman discharged the dtftftte ji 
Khudagaqj Branch frWAptfV 1991 to 23-1 (M994. J 
the above ft bectimtequtte tobvtaue footfoe 
has calculated the dap the vratttw 
bank and for which pdyttiawt has been mkdb. Suttdap 
Holidays have not bean calcuWtad lf 52 $mtoiyi ahd 
Oanetted Hotktoya are added to 196 day* of acfeU worif 
perforated by the workman, foe woffcftg dhya-oftti# 
wodtrasneKceed240(ky*. Info* year 19Mabofo*tM$knfo 
has worked for 22fl,days ns per foe afoniirian of the 
management. ft hot pot anywhere been motknad te 
Sundays and Halfdayshtve been ctanuedvddJ* ctlaitating 
the working dayidffoe workman. 

The wtnkmanbu been engaged alt the year roimd at 
leatt to tbe yaari 1993 end 1994, Hie managetnato has 
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wrongly calculated only the working days of the workman 
for which payment has been made. Sundays and Holidays 
have been left out. In case Sundays and Holidays are 
counted the workman has worked for more than 240 days 
at least in die years 1993 and 1994. The management has 
also Sled affidavit along with true copy of working days of 
the workman which indicates that the workman was 
gaged by the management right from 1984. Thus, the 
workman has wo rked for 240 days as pEt the admission of 
the management in the years 1993 and 1994. 

This Issue is decided accordingly. 

ISSUE No. 2. 

It was submitted from the side of the management 
that (be uttzknutt did not have qualification for absorption 
in class IV, as he has studied'beyond 8th standard, so his 
name was not included in the panel prepared by the 
management The management has filed photocopy of 
certificate of High School of 1985 in which Sh. Hari Sharma 
has been shown High School passed in 1985 from UP 
Beard, AlldbibwiL 

The management has filed document 139 which 
indicates that the workman Sh. Hari Sharma has passed 
internttdi&te ^xatsinsiiati fat the year 1988 from UP Board 
This document has also been admitted by the workman. 
These documents prove that the workman was intermediate 
pass in 1988 and he has passed High School in the year 
1985. The eligibility criteria so far as engagement of class- 
IV employees is concerned is only 8th pass. The workman 
has been shown as 8th pass and his age has been shown 
as 16 years. The workman was gfii pass in the year 1984 but 
the baa subsequently passed High School in 1985 and 
Ihtejmediate in 1988. Tims, the wodeman lacks educational 
qualification for employment as Class - IV employee in the 
bunk. He is highly educated. 

U is settled law that age and educational qualification 
■re to be considered at the time of initial engagement. The 
workman was engaged as casual labour and it is not 
necessary that fin casual labour educational qualification 
should be verified at the initial stage. 

The workman has not worked for more that 90 days 
from the year 1984 to 1992. He has worked fbr 240 days in 
theyearl993andinl994, The workman is not entitled to 
reinstatement as he does not possess requi si to qualification 
for appanclment as Class - IV employee, in view of his 
higher qualification. Tbe workman has worked continuously 
for almost 10 years and behas not been paid retrenchment 
Compensation and pay in lieu of notice. 

In the facts and circumstances the workman is entitled 
to Ra, 1 00,000 (Ha. One Lakh Only) as compensation la 
lieu of retrenchment compensation. 

The bw cited by Ibe management is not applicable in 
the facts and circumstances of the case. 

This issue b decided accordingly 


The reference is replied thus: — 

The action of the management of Bank of Baroda, 
Shahjahanpur in terminating the services of Sh. Hari 
Sharma, Peon W,e.f.25-10-1994 is neither absolutely legal 
nor justified. The workman applicant is entitled to 
Rs. 1 00,000 (Rs. One Lakh Only) as compensation in lieu of 
retrenchment compensation within two months horn ibe 

date of the publication of the Award, __ 

The Award is given accordingly. 

R.N. RAI, Presiding Officer 

16 3^,2008 
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New Delhi, the 16th April, 2008 
S.O* 975^— In the Notification of the Ministry of 
Labour and Employment published in the Gazette of India, 
Pait-Iiv Section 3, Sub-section (ii) dated 20th January, 2007 
vide 5*Q, No. 205, the following entries shall be inserted, 
namely:— 

SLNo, 

50, M/s. Semi-Conductor Laboratory, SA.S.Nagar* 
Punjab, 

[P. No, S-38014/46/2907-SS. 1] 
S. D, XAVIER, Under Secy. 

^ 25 2008 

W.OT1 976.—TT^Tfd # Wf fl&F 
1-4-2008 ^ 65 

w, ^ aNifa "W&K 3?lifiPi+ 

^3 ^ ’f l 

C^T. ^ 7^-1901 1/01^2005-tN^-I1] 

'ft ^ 71WW, 3F?7 
New Delhi, the 25th April, 2008 
StO. 976.—The President is pleased to appoint Shri 
IJaii Mangel Singh as Presiding Officer of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Dhanbad-| w.e f 1-4-2008 (F-N.) till the dale he attains 
65 years of age or until further orders, whichever]® earlier, 
(F. No, A-1901 l/Ol /2Q05-CLS-11] 
R K. TAMRAKAR, Under Secy. 
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